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Index

8. Full time teacher Name of Faculty / Designation Date of Page No
No. name Depariment Appointment
1 Dr. Sunil Kumar Faculty of Agriculture Associate 06-07-2022 1-3
| Professor
3 | Dr. Ashutosh Kumar | Faculty of Agriculture Assistant 30-07-2021 4-6
Srivastava Professor
3 Dr. Utpal Singh Faculty of Agriculture Assistant 30-07-2021 7-9
Verma Professor
4 | Dr. Abhishek Kumar | Faculty of Agriculture Assistant 28-07-2021 10-12
Professor
5 | Dr. Arvind Kumar | Faculty of Agriculture Associate 19-07-2021 13-15
Professor
6 | Dr. Pradecp Kumar | Faculty of Agriculture Assistant 19-07-2021 16-18
14, . Professor s
7 | Dr. Alisha Kumari | Faculty of Agriculture Assistant 01-08-2020 19-21
Professor
8 | Dr. Ashok Kumar | Faculty of Agriculture Assistant 31-07-2020 22-24
Professor
g | Dr. Berandra kumar | Faculty of Agriculture Associate 30-07-2020 25-27
Singh s Professor
10 | Dr. Shubhra Shekhar | Faculty of Agriculture Assistant 05-08-2019 28-30
Chakraborty ; Professor
i1 | Dr. Amit Kumar | Faculty of Agricultire Assistant 01-08-2019 | 31-33
Sharma B Professor
12 Dr. Lopamudra Faculty of Agricultire Assistant 01-08-2019 34-36
Satapathy _  Professor
13 | Dr. Manish Kumar | Faculty of Agriculture Assistant 20-07-2019 37-39
Professor
14 | Dr. Krishnapal Singh | Faculty of Agriculture Associate 16-07-2019 40-42
Professor
15 | Dr. Jagesh Kumar Faculty of Agriculture Assistant 15-07-2019 43-45
Ranjan Professor
16 Dr. Md. Saifullah Faculty of Business Assistanl 20-07-2022 46-48
Khalid Management & Professor
i Commerce B
17 | Dr. Manoj Kumar Faculty of Business Assistant 15-07-2022 49-51
Sahoo Management & Professor
Commerce
18 | Dr. Prof. Mukesh Faculty of Business Professor 30-07-2021 52-54
Chaturvedi Management &
Commerce
oA
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19 Dr. Madhu Vij Faculty of Business Professor 26-07-2021 55-57
Management &
Commerce
20 | Dr. Bharat Bhusan Faculty of Business Assistant 20-07-2021 58-60
Sharma Management & Professor
Commerce
21 | Dr. Leena Shrivastav | Faculty of Business Associate 01-08-2020 61-63
Management & Professor
Commerce
p.e. Dr. Ruchi Patel Faculty of Business Associate 28-07-2020 Hi4-66
Management & Professor
- Cmmm ......
23 | Dr. Aman Roshan Faculty of Business Assistant 27-07-2020 67-69
Management & Professor
Commerce
24 | Dr. Vivek Kumar Faculty of Business Associate 01-08-2019 T0-72
Singh Management & Professor
Commerce
25 Dr. Meenakshi Faculty of Business Assistant 01-08-2019 73-75
Kumari Management & Professor
s Commerce WU —
26 | Dr. Raj Pal Singh Faculty of Business Assistant 31072019 76-78
Management & Professor
Commerce
7 Dr, Kirti Jain Faculty of Business Assistant 30-07-2019 79-81
Management & Professor
. Commerce
28 | Dr. Munish Kumar Faculty of Business Professor 29.07-2019 B2-84
Sharma Management &
Commerce
29 Dr. Azhar Khan Faculty of Business Associate 24-07-2019 85-87
Management & Professor
Commerce
30 | Dr. Dinesh Pandey Faculty of Business Assistant 11-07-2019 BE-90
Management & Professor
Commerce
il Dr. Sumit Gupta Faculty of Business Assistant 08-01-2019 91-93
Management & Professor
= Commerce
32 | Dr. Arvind Hans Faculty of Business Associate 01-08-2018 04-96
Management & Professor
33 | Dr. Amardeep Faculty of Business Assistant 31-07-2018 97-99
Management & Professor
Commerce )
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34 | Dr. Ashutosh Shukla Faculty of Business Associate 26-07-2018 | 100-102
Management & Professor
1 Commerce
35 | Dr. Nirbhan Singh Faculty of Business Associate 25-07-2018 | 103-105
Management & Professor
Commerce
36 | Dr. Kumari Jyoisana Faculty of Business Assistant 25-07-2018 | 106-108
Management & Professor
Commerce
37 | Dr. Vikas Bhargaw Faculty of Business Associate 21-07-2018 | 109-111
Management & Professor
Commerce
38 | Dr. Jayantika Pal Faculty of Business Assistant | 8-08-2017 | 112-114
Management & Professor
Commerce
39 | Dr. Anupama Verma | Faculty of Business Assistant 17-07-2017 | 115-117
Management & Professor
Commerce
40 | Dr. Viplav Pandey Faculty of Business Professor 01-05-2017 118-120
Management &
e cm R R A U 5 ST
41 |  Dr. Madhulika Faculty of Business Professor 02-01-2017 121-1.23
Kaushik Management &
Commerce
42 Dr. Sher Jung Faculty of Computing & Assistant 22-07-2022 | 124-126
= Information Technology Professor
431 | Dr. Ramendra Kumar | Faculty of Computing & Assistant 09-07-2022 | 127-129
Gautam Information Tech: Professor
44 | Dr. Kamal Kumar | Faculty of Computing & Assistant 30-07-2020 | 130-132
Srivastava Information Technology Professor
45 | Dr. Rohit Kumar | Faculty of Computing & |  Associate 28-07-2020 | 133-135
Information Technology Professor
46 | Dr. Qaim Mehdi | Faculty of Computing & Associate 23-06-2020 | 136-138 |
Information Technology Professor
47 | Dr. Himanshu Verma | Faculty of Computing & Assistant 22-07-2019 | 139%-141
| Information Technology Professor -
48 | Dr. Naghma Khatoon | Faculty of Computing & |  Assistant 09-07-2019 | 142-144
' | Information Technology | Professor
49 | Dr. Nanda Shakti | Faculty of Computing & Assistant 16-07-2018 | 145-147
Information Technology Professor
50 | Dr. Sharmistha Roy | Faculty of Computing & Associate 01-08-2017 | 148-150
Information Technology Professor
3l Dr. Ritushree Faculty of Computing & Assistant 01-08-2017 | 151-153
Narayan Information Technology | Professor B}
52 | Dr. Shashank Swami | Faculty of Computing & |  Assistant 2017 | 154-156
Information Technology Professor g‘fﬂ:m# Fﬂ"'
Repistrar
T wim

Usha Martin University
U1 HE T Preafiemas
Hmhiﬁlﬁiﬂ‘ﬂﬂrii-msiﬂﬂ




53 Dr. Vinay Singh | Faculty of Computing & Associate 10-01-2017 | 157-159
- Information Technology Professor
24 Dr. Amit Kumar Faculty of Engineering Assistant 09-08-2022 | 160-162
Prasad and Applied Sciences Professor
55 | Dr. Md. Modassir | Faculty of Engineering |  Assistant 18-07-2022 | 163-165
K han and Applied Sciences Professor
56 | Dr. Gaurav Kumar | Faculty of Engineering Assistant 15-07-2022 | 166-168
and Applied Sciences Professor
57 Ms. Adrika Roy Faculty of Engineering Assistant 04-07-2022 | 169-171
and Applied Sciences Professor
58 | Dr.S M Muzammil | Faculty of Engineering Assistant 01-07-2022 | 172-174
Hasnain and Applied Sciences Professor
59 Dr. Himanshu Faculty of Engineering, Professor 12-04-2022 | 175-177
Marayan and Applied Sciences
60 | Dr. Jawad Ahmad | Faculty of Engineering Assistant 02-08-2021 | 178-180
Dar and Applied Sciences Professor
61 | Dr. Sailesh Kumar | Faculty of Engineering Assistant 26-07-2021 | 181-183
Sarangi and Applied Sciences Professor
62 Dr. Md. Sadim Faculty of Engineering Associate 19-07-2021 | 184-186
and Applied Sciences Professor
63 | Dr. Sohail Akhtar | Faculty of Engineering Associale 28-07-2020 | 187-189
and Applied Sciences Professor | |
64 | Dr. Shailendra Pal | Faculty of Engineering Associate 24-07-2020 | 190-192
Singh and Applied Sciences Professor
65 | Dr. Rajeev Kumar | Faculty of Engineering |  Assistant 23-07-2020 | 193-195
and Applied Sciences Professor
66 | Dr. Vinay Mishra Faculty of Engineering Associale 20-07-2020 | 196-198
and Applied Sciences Professor
67 | Mr. B N Dubey Faculty of Engineering Associate 20-07-2020 | 199201
and Applied Sciences Professor
68 | Dr. Asim Ahmad | Faculty of Engineering Assistant 20-07-2020 | 202-204
and Applied Sciences Professor N
[ Dr. Vipin Kumar Faculty of Engineering Associate 13-07-2020 | 205-207
and Applied Sciences Professor
70 | Dr. Venkata Naga | Faculty of Engineering |  Assistant 06-01-2020 | 208-210
Lakshmi Durga and Applied Sciences Professor
71 | Dr. Lokesh Kumar | Faculty of Engineering Assistant 26-08-2019 | 211-213
and Applied Sciences Professor
72 | Dr. Md. Amir Khusru| Faculty of Engineering Associate 01-08-2019 | 214-216
Akhtar and Applied Sciences Professor
73 | Dr. Abhishek Pandey | Faculty of Engineering Assistant 01-08-2019 | 217-219
o and Applied Sciences Professor
74 Dr. Amresh Faculty of Health & Professor 28-07-2022 | 220-222
Allied Sciences
75 | Dr. Swapna Vijay Faculty of Health & Assistant 22-07-2022 | 223-225
Gavande Allied Sciences Professor .
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76 | Dr. Sarvesh Kumar Faculty of Health & Associate 20-07-2022 | 2126-218
. Allied Sciences _ Professor
77 Ms. Rupsa Seth Faculty of Health & Assistant 15-07-2022 | 229-23]
Allied Sciences Professor
78 | Ms. Shailza Nimmi Faculty of Health & Assistant 13-07-2022 | 232-234
Guria Allitdlen-l:ﬂ- Professor _
79 | Dr. Knshna Gopal Faculty of Health & Professor 11-07-2022 | 235-237
Sharma Allied Sciences
80 Dr. Shamim Faculty of Health & Assistant 07-07-2022 | 238-240
| Allied Sciences Professor
81 | Prof. Regina Rabello | Faculty of Health & Professor 06-07-2022 | 241-243
Allied Sciences
| 82 | Mr. Vikash Kumar | Faculty of Health & Assistant 30-07-2021 | 244-246
Allied Sciences Professor
83 | Dr. Narsingh Malav Faculty of Health & Associate 20-07-2021 | 247-249
| Allied Sciences Professor :
84 | Ms. Shagufa Amber | Faculty of Health & Assistant 29-07-2021 | 250-252
Allied Sciences Professor
85 | Ms. Aayushi Kumari |  Faculty of Health & Assistant 28-07-2021 | 253-255
Allied Sciences Professor
86 | Ms. Sweta Toppo Faculty of Health & Assistant 27-07-2021 | 256-258
Allied Sciences Professor | |
87 | Dr. Durgesh Mani Faculty of Health & Professor 26-07-2021 | 259-261
Tripathi Allied Sciences
88 | Dr. A W Siddiqui Faculty of Health & Associate 26-07-2021 | 262-264
- Allied Sciences Professor ——
89 | Dr. Shiv Bhadra Faculty of Health & Associate 26-07-2021 | 265-267
Singh Allied Sciences Professor
a0 Ms. Diksha Faculty of Health & Assistant 26-07-2021 | 268-270
Vishwakarma Allied Sciences Professor
91 | Dr, Pallavi Harod Faculty of Health & Associate 22-07-2021 | 271-273
Allied Sciences Professor i
92 | Dr. Sagar Masih Faculty of Health & Professor 19-07-2021 | 274-276
Allied Sciences
93 | Dr. Deepak Kumar Faculty of Health & Professor 16-07-2021 | 277-279
[ Shandily Allied Sciences o _
94 | Dr. Aaditva Singh Faculty of Health & Assistant 15-07-2021 | 280-282
Allied Sciences Professor
95 | Dr. Hemant Singh Faculty of Health & Professor 06-07-2021 283-285
Rana | Allied Sciences
06 | Dr. Pawan Kumar Faculty of Health & Professor 01-07-2021 | 286-288
_ Allied Sciences
97 | Ms. Rojalini Samanta| Faculty of Health & Assistanl 01-02-2021 | 289-291
Allied Sciences  Professor
98 | Dr. Vivek Chourasia Faculty of Health & Assistant 31-07-2020 | 292-294
Allied Sciences Professor igh
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99 | Ms. Sangita Kujur Faculty of Health & Assistant 30-07-2020 | 295-297
Allied Sciences Professor =
100 | Dr. Reetesh Yadav Faculty of Health & Associale 29=07=-2020 | 298300
Allied Sciences Professor
101 | Dr. Pankaj Tiwari Faculty of Health & Associate 28-07-2020 | 301-303
Alhed Sciences Professor
102 | Dr. Shailesh Narayan Faculty of Health & Associate 27-07-2020 | 304-306 |
Allied Sciences Professor
103 | Dr. Kaminee Sahu Faculty of Health & Assistant [5-07=2020 | 307-309
Allied Sciences Professor
104 | Dr. Deepak Patel Faculty of Health & Professor 29-06-2020 | 310-312
. Allied Sciences Ml (i) s
105 Dr. Meeraj Kumar Faculty of Health & Professor 24072019 | 313-315
Bansal Allied Sciences
106 | Dr. Tulshi Shringi Faculty of Health & Associate 23-07-2019 | 316-318
_ Allied Sciences Professor
107 |Ms. Akanksha Anand |  Faculty of Health & Assistant 09-02-2019 | 319-32]
Saxena Allied Sciences Professor
108 | Dr. Lokesh Singh | Faculty of Humanities & Assistant 25-07-2022 | 322-324
Social Sciences Professor
109 | Dr. Santosh Kumar | Faculty of Humanities & Professor 12407-2022 | 325-327
| Singh |  Social Sciences . .
110 | Dr. Gunendra Kumar | Faculty of Humanities & Assistant 22-07-2020 | 328-330
Social Sciences Professor
111 Dr. Ajit Kumar Faculty of Humanities & Assisiant 1507-2020 | 331-333
o ) Social Sciences Professor
112 | Dr. Shimpi Kumari | Faculty of Humanities & Assistant 11-07-2019 | 334-336
Chaturvedi Rocial Sciences Professor
113 | Dr. Nitendra Singh | Faculty of Humanities & Aszistant 30-07-2018 | 337-339
Social Sciences Professor
114 | Dr. Prakash Chandra | Faculty of Humanities & Assistant 20-07-2018 | 340-342
Panda Social Sciences Professor
115 | Dr. Rashmi Kumari | Faculty of Journalism Assistant 05-04-2021 | 343-345
and Mass Profiessor
Communication
116 | Dr. Rupa Kumari Faculty of Journalism Assistant 01-08-2019 | 346-348
and Mass Professor
I Communication
117 | Dr. Shahnaaz £abi Faculty of Journalism Assistant 26-07-2019 349-351
and Mass Professor
Communicanon
118 Dr. Kirti Singh Faculty of Journalism Assistant 25-07-2019 | 352-354
and Mass Professor
Communication
119 | Dr. Pradip Kumar | Faculty of Legal Studies Assistant
Kashyap Professor

27-07-2022 4| 355-357
Rngla%%
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120 | Dr. Atibha Vijaya | Faculty of Legal Studies Assistant 01-07-2022 | 358-360
Singh Professor
121 | Dr. Sourabh Sri Mala | Faculty of Legal Studies Assistant 29.07-2021 | 361-363
Profiessor
122 | Dr. Jai Prakash Lal | Faculty of Legal Studies Associate 24-07-2020 | 364-366
Srivastava Profiessor
123 | Dr. Suneet Kumar | Faculty of Legal Studies Assistant 17-07-2020 | 367-369
Dwived Professor
124 Dr. Shoeb Khan Faculty of Legal Studies Professor 09-07-2020 | 370-372
125| Ms. Tulika Sinha | Faculty of Legal Studies Assistant 17-06-2020 | 373-375
Professor
126 | Dr. Shiv Prakash | Faculty of Legal Studies Assistant 02-12-2019 | 376-378
Singh Professor
Reaqistrar
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i L ] Campus @ Al Villige - Narayvansoso

v Mear Angara Block Offace,
Ranchi-Purulha Highway, Angara.
Ranchi - 835103, Jharkhand

infodrushamariinuniversity.eom &

UEHA MAR“” PeEESITNL UL ac.
UNIVERSITY

Ref: UMU/MNOQ/RAOT-22/113 Date: - .ﬂh‘l.ﬂ‘.llﬁﬁ b4

To,

Dr. Sunil Kumar

Malti Bhawan Jaiprakash Nagar,

Adityapur - | Jamshesdpur Jharkhand -831013
Email: sunil. kumar@umu.ac.in

Phone: 8294690083

Dear Dr. Sunil Kumar,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Associate Professor
in Faculty of Agriculture on the following terms and conditions:-

|.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on & monthly
gross salary Rs. 48000/~ per month,

3.Your date of joining is 06/07/2022.

4.You will be on probation for a period of one year, extendable by a maximum period of one
maore year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training. MDP and other
rﬁpunsil?'tliti:s as assigned 10 you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers. paicnt
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service.
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7. ¥ou will be paid no salary in case you leave the service of the University within one month

of your joining or within probation period on your own accord. You will have to serve a notice

p-:ﬁlnd of one month or salary in lieu thereof in case you leave the service on your own gecord

: hﬂuﬂm-mbirm period However, if the management terminates your service m_léﬁﬂg s

7]z

|

onth, you will be paid salary up 1o the dare of your termination. il
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&.During vour entire tenure with the University, vou will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the afTairs
of the University and the information entristed 1o you duning your lenure.

9 During the course of your service in the University, you will not engage voursell in any
other trade. business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
cither side by giving. 1o the other party. three months’ notice or three month’s salary in lieu
thereof, However. in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated o carry oul your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15, ¥ou should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual

agreement.
17.Confidennal Information: -

A. Definition: During the course of your employment with the Universily, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development. pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation comtained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricied to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Retun of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately turn
over to the University any confidential information. You shall have no right to retain any
copies of any confidential information for any reason whatsoever afier termingtion of your

employment or cessation of vour association with the University without its lten
consent. - = Clak
egistrar
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18.If you indulge in any act or omission amounting W0 fraud or dishonesty, embezziement,
misrepresentation, misappropriztion of funds, thefis or other unethical activities or have
conducted yourself in & manner inappropriate to your position in the University and which is
prejudicial to the interest of the University. or do not adhere to the confidential information
security requirements of the University. the University shall have the right to terminate your
services with immediate effect. without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19,1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty. failing which your joining will be delaved: -

#) Photocopies of all educational/professional qualification certi ficates and marks sheets.

b) Relieving cenificate from the previous employer, if in Gowt. service,

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i} Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University

Registrar ,
@ |tam Mfﬁ
Usha Martin University T
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| hereby declare that | have read and understood the terms iﬁﬂ"éﬁﬁ&ﬁlnns of
employment mentioned above and the same are acceptable to me. | further declare that | have
never been convicted in any court of law.




Campus : At Village - Narayansoso,

= v Near Angara Block Office,
Ranchi-Purulia Highway, Angara,
Ranchi - 835103, Jharkhand

UsHA MARTIN infudushamartinuniversity.com &
UNIVERSITY

-

registrasiumu.ac.in

Ref: UMUNO/ROT-21/106 Date: - ..‘i’m'n?ﬂﬂﬂﬂ

To,

Dr. Ashutosh Kumar Srivastava

Plot No.19 Manas Nagar Krishna Nagar,

Kanpur Road, Lucknow (U.F.)

Email: ashutoshkumar.srivastava@umu.ac.in
Phone: 9793199686

Dear Dr. Ashutosh Kumar Srivastava,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Agriculture on the following terms and conditions:-

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.25000/- per month.

3.Your date of joining is 30/07/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required 10 contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from fime to time. You will also be required to actively
mwinmmhwﬂhmﬂmufpumm“mkwchumhmmwmt
filed/obtained, books and technical reports.

.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7 You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have 1o serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
~during probation period However, if the management terminates your servic within
month, you will be paid salary up to the date of your termination. " EW

Registrar
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8.During your entire tenure with the University, vou will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to vou during your tenure.

9.During the course of your service in the University, vou will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months’ notice or three month’s salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate vour services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing 1o do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the Universily on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited 1o the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately tum
over to the University any confidential information. You shall have no right tp retain any
copies of any confidential information for any reason whatsoever after ifian
employment or cessation of your association with the University without i
consent,
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18.If you indulge in any act or omission amounting 1o fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefts or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the night
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b} Relieving certificate from the previous employer, if in Govt. service.

¢) Four passpon size photographs.

d) Medical fitness certificate from a registered medical practitioner

e) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary ship / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

b
ao| T
Registrar
Usha Martin University

Registrar
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Usha Martin University
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ACCEFTANCE

I hereby declare that | have read and understood the terms itjons of
employment mentioned above and the same are acceptable 1o me. [ fi jat | have
never been convicted in any court of law. aléld
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i 4 Near Angara Block Office,
Ranchi-Purulia Highway, Angara,
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infol@ushamantinuniversity.com &

USHA MARTIN SR
UNIVERSITY e
Ref: UMUMNO/ROT-21/107 Date: - .ﬂlﬁﬂl’.ﬁﬂﬂ
To,

Dr. Utpal Singh Verma
Vill.-Shivnagar, Post-Ulliya,

Distt. Shahjahanpur, Pin-242001 (U. P.)
Email: utpalsingh.verma@uomu.ac.in
Phone: 8953132609

Dear Dr. Utpal Singh Verma,

Wimmpmwmmwmwlmdmmmmnfm
Selection Commitiee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Agriculture on the following terms and conditions:-

1.¥'ou will ordinarily be located ar Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on 2 monthly
gross salary Hs.25000/- per month,

3.Your date of joining is 30/07/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology. training, MDP and other
responsibilities as assigned to you from fime to time. You will also he required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An cutcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.
7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have 1o serve a notice
-period of one month or salary in lieu thereof in case vou leave the service on your own accord
during probation period However, if the management terminates your service wWithin one
month, you will be paid salary up to the date of your termination. —éf:ﬂiﬂ}' Il-f
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8.During your entire tenure with the University, you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted 10 vou during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months’ notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate vour services.

14.You will not be relieved in between a semester. After the successful relieving period your
documenis will be removed from our Usha Martin University and INC (Indian Nursing
Coungcil) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter,

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual

agreement.
17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating 1o
the University, its associates, their business plans, strategies, processes, systems, intellectual
property nghts (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Retwrn of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately tmn
over 10 the University any confidential information. You shall have no right to retain any

capies of any confidential information for any reason whatsoever after termination of your
employment or cessation of your association with the University mm@lﬁgﬁnﬁm
consent. ' nie -
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds. thefis or other unethical activities or have
conducted yourself in a manner inappropriate o your position in the University and which is
pr:judh:ial to the interest of the University. or do not adhere to the confidential information
muntf requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right

to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which vour joining will be delayed: -

1) Photocopies of all educational/professional qualification certificates and marks sheets.

b} Relieving certificate from the previous employer, if in Govt. service.

¢} Four passpon size photographs.

d) Medical fitness centificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Gowvt. authority)

f) Copy of Pan Card

) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished’ false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify vour acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University
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I hereby declare that | have read and undersiood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that | have
never been convicted in any court of law.
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Ref: UMU/NO/ROT-21/100 Date: -ﬁﬁl.ﬂlﬂﬂ.ﬁl

Ta,

Dir. Abhishek Kumar

Mirzapur Aurangabad (Village),
Bareilly (District), Pincode: 243201,
Uttar Pradesh (State), India.

Email: abhishek. kumarl@umu.ac.in
Phone: 8630924650

Dear Dr. Abhishek Kumar,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Agriculture on the following terms and conditions:-

|.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs, 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/- per month.

3.Your date of joining is 28/07/2021.

4.You will be on probation for a period of one vear, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of mew curricula, courses and technology, training, MDP and other
responsibilities as assigned 10 vou from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.
7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
'leil‘“' iod of one month or salary in lieu thereof in case you leave the service on your accord
j during probation period However, if the management terminates your service Ong s
month, you will be paid salary up to the date of your termination. T [
Registrar
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/ 8.During your entire tenure with the University. you will devote full attention to safeguard
i the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to vou during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the peried of probation without any
notice or payment in lieu thereof. Afler confirmation, your service can be terminated by
either side by giving, to the other party, three months’ notice or three month’s salary in lieu
thereof. However, in case of indiscipline, insuberdination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
| as determined from time to time. For this purpose, the official record of your age with the

University shall be treated as final. The age limit, however, can be raised by mutual

agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating 1o
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, lake possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately tum
over to the University any confidential information. You shall have no right 10 retain any

copies of any confidential information for any reason whatsoever after i your
employment or cessation of your association with the University without i
Reagiztrar
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18.If vou indulge in any act or omission amounting to fraud or dishu;msl:.n :glP:EImHnL
misrepresentation, misappropriation of funds, thefts or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial 1o the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous emplover, if in Govi. service,

c) Four passport size photographs.
d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Gowvt. authority)

f) Copy of Pan Card

) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents. testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

| s Lv; ‘ 21
Registrar
Usha Martin University
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1 hereby declare that | have read and understood the terms and conditions of

employment mentioned above and the same are acceplable to me. | further declare that | have
never been convicted in any court of law.
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USHA MARTIN registrard umu.ac.an
UNIVERSITY =
Ref: UMU/MNO/R/OT-21/087 Date: - .L‘I‘lﬂﬁ.,.ﬂﬂl
To,

Dr. Arvind Kumar

322 Sanjay Gandhi Nagar,

Near Amacus Academy,

Prag Naravan Road, Lucknow 226001
Email: arvind.kumar l{@umu.ac.in
Phone: 8923960338

Dear Dr. Arvind Kumar,

With reference to your application and subsequent approval and recommendations of the
Selection Comminee, Usha Martin University is pleased to appoint you as Associate Professor
in Faculty of Agriculture on the following terms and conditions:-

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs, 37400-67000 with AGP of Rs. 9000 on a monthly
gross salary Rs.60000/- per month.

3. Your date of joining is 1907/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of ong
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned 1o you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and wechnical repors.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.
7.¥ou will be paid no salary in case you leave the scrvice of the University within one month
of your joining or within probation period on your own accord. You will have 1o serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
’@k |w~= during probation period However, if the management terminaies your service within one
}f month, you will be paid salary up to the date of your termination. o
l.] "51""""- W
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8. During vour entire tenure with the University. vou will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, vou will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12,You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, 1o the other party, three months” notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry oul vour duties efficiently,
the management shall be at liberty to terminate your services, '

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the Universily before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
Uiniversity shall be treated as final. The age limit. however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associales, their business plans, stralegies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricied to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of vour employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately tum
over to the University any confidential information. You shall have no right to retain any
copies of any confidential information for any reason whatsoever after ipgtion of your
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere 1o the confidential information
security requirements of the Universitv, the University shall have the right to terminate your
services with immediate effect. without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which vour joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govi. service.

¢) Four passport size photographs.
d) Medical fitness certificate from a registered medical practitioner

&) Address/Residential proof (Any one of the following: - Veter 1D, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials. your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your accepiance by signing the duplicate copy of the letter.

ALt

Registrar
Usha Martin University
54 af 'é’“'c}ﬁﬁ"
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| hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. [ further declare that | have
never been convicted in any court of law.
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UNIVERSITY registrariumac i
Ref: UMU/NO/R/OT-21/088 Date: - l‘lfh.‘l.l.ﬂhﬁi
To,
Dr. Pradeep Kumar

A

Vill. - Amerpur (Umarpur),

P.0O. Osamaphi, Dist - Amroha ( J.P. Nagar) (L.P.) 244242
Email: pradeep.kumar@umu.ac.in

Phone: 9927830311

Dear Dr. Pradeep Kumar,

With reference 10 your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Agriculture on the following terms and conditions:-

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/~ per month.

3.Your date of joining is 1907/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required to contribute o educational
innovation, design of new curricula, courses and technology, training, MDFP and other
responsibilities as assigned o you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducied every yvear of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your

performance would be judged as per the academic performance indicators developed by the
iversity based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one manth
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, il the management terminates your - mﬂun one
month, you will be paid salary up to the date of your rermination. gu
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8.During your entire tenure with the University. vou will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your lenure.

9.During the course of your service in the University. you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10, You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time 1o time.

13.Your service may be terminated at any time during the period of probation without any
notice or pavment in lieu thereof. After confirmation, your service can be terminated by
cither side by giving, 1o the other party, three months’ notice or three month’s galary in lieu
thereof. However. in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.¥ou should obtain approval of the University before applying to any University / Agenc)
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time, For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual

H.Blﬂﬂ'ﬁﬂ-t.
17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development. pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited 1o the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to anv person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or

cessation of your association with the University for any reason, you shall immediately turn

over to the University any confidential information. You shall have no right to retain any

copies of any confidential information for any reason whatsoever after termipation of your

employment or cessation of your association with the University without i%‘{fﬁm“
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement.
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted yoursell in a manner inappropriate to vour position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding,

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delaved: -

a) Photocopies of all educaticnal/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous emplover, if in Gowt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt, authority)

f) Copy of Pan Card ‘
g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information. documents. testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable 1o you on the terms and conditions mentioned

above, please signify your acceptance by signing the duplicate copy of the letter,

L lg b
--'E:I_T? Er;- I
Registrar
Usha Martin University
Registrar é‘fLL v,
e e P ateH
Usha Martin University Registrar

aw i Reafraran o

Ranchi-815103/4d—-a35103 =
Lshs 1]
AC iCE _— o
Ranchil-us=""
I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that [ have
never been convicted in any court of law,
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Ref: UMU/NO/R/0S-20/079 Date: - ﬂﬂ.ﬁfﬂﬂ&bﬁ?

To,

Dr. Alisha Kumari

Rusulpur Saidpur Bajid,

Front Of SKMCH Park

Umanagar, Muzaffarpur, Bihar-842004
Email: alisha.kumaril @umu.ac.in
Phone: 6202515939

Dear Dr. Alisha Kumari,

With reference w vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o dppoint you as Assistant Professor
in Faculty of Agriculture on the tollowing terms and conditions: -

I.You will ardinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/- per month,

3.Your date of joining is 01/08/2020.

4.You will be on probation for a period of one vear, extendable by a maximum period of one
more year in case of unsatisfactory e

5.In addition to regular conduct of classes, you will be required to contribute 1o educational
innovation, design of new curricula, courses and technology. training, MDP and other
responsibilities as assigned 1o you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cvele. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord, You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service,on your own accord
during probation period However, if the management terminates y icg within one
month, you will be paid salary up 1o the date of your termination. E%___[ .ilfrﬁ'iﬁ-l*
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8.During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted 1o You during your tenure.

9.During the course of Your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management,

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

I1.You will inform the University expeditiously about any change in your contact detajls
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation withou any
notice or payment in lieu thereof After confirmation, your service can be terminated by either
side by giving, to the other party, three months® notice or three month's salary in lieu thereof
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
of in the event of your becoming incapacitated 10 carry out your duties efficiently, the
management shall be at liberty to terminate Your services,

14.You will not be relieved in between g semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.Y¥ou should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on atiaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

1 7.Confidential Information: -

A. Definition

across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, sysiems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

C. Retumn of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately turn over 1o the
University any confidential information, You shall have no right to retain any copies of any

confidential information for any reason whatsoever after termination of your nt or

cessation of your association with the University without its express written cda fo i TaM
Reni r
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I8.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of iis other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-anested copies of the following documents at the time of
reporting for duty, failing which vour joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b} Relieving certificate from the previous emplayer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

e} Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Gowt, authority)

I} Copy of Pan Card

&) Proof of age.

h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information, decuments, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you,

If the offer of the appropriate is acceplable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

Registrar (1/C)
Usha Martin University
Regisirar U- blf"“'f_'-,'l
Usha Marrtin Universily ;ﬂ]&
cegietr®
ACCEPTANCE Lmhe E
R

-t

! hereby declare that | have read and understood the terms angb@diditions of
employment mentioned above and the same are acceptable 1o me. | further declare that | have
never been convicted in any court of law.
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Ref: UMU/NO/R/OT-20/076 Date: - ‘mlﬂfﬂﬂrﬁf‘-

To,

Dr. Ashok Kumar

Village Sikhera

Post Chitmana, Sherpur Tehsil Mawana,
District Meerut (LLP.), 250406

Email: ashok.kumar@umu.uc.in
Phone: 9675672235

Dear Dr. Ashok Kumar,

With reference 10 vour application and subsequent approval and recommendations of the
Selection Commitiee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Agriculture on the following terms and conditions: -

I.¥ou will ordinarily be located at Ranchi, Jharkhand,

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/- per month.

3.Your date of joining is 31/07/2020.

4.You will be on probation for a period of ane year, extendable by a maximum period of one
more year in case of unsatisfactory performance,

3.In addition to regular conduct of classes. you will be required to contribute 1o educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reporns.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one manth or salary in lieu thereof in case you leave the service on your own accord

during probation period However, if the management terminates your service within one
month, you will be paid salary up 1o the date of your termination. {—‘;;!‘L r:iL I
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8.Dunng your entire tenure with the University, you will devote full attention 1o safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof, After confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month's salary in lieu thereof,
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming mcapacitated to carry out vour duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well,

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved withou serving the notice period as
stipulated in the appointment letter,

16.You shall retire from the services of the University on attaining the age of superannuation
s determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or ol form relating to
the University, its associates, their business plans, stirategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential mformation
o any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tumn over to the
University any confidential information, You shall have no right to retain any copies of any
confidential information for any reason whatsoever after termination of your employment
cessation of your association with the University without its express written consent. ;

conducted yourself in a manner Inappropriate to your position in the University and whieh is

preju:liiuial to the interest of the University, or do not adhere to the confidential inforpation ;
secunity requirements of the University, the dipiversity shall have the right to terminate yeue:s10
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18.If you indulge in any act or omission amounting 1o fraud or dishonesty, embezzlemefe ="
misrepresentation, misappropriation of funds, thefts or other unethical activities or have,
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services with immediate effect. withou prejudice 1o any of its other rights including the right
to pursue civil or criminal proceeding.

19.It is mandatory 1o submit self-antested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets,

b) Relieving centificate from the previous emplover, if in Gove, service.

¢) Four passport size photographs.

d) Medical fitness centificate from a registered medical practitioner

€) Address/Residential proof (Any one of the following: - Vater ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h} Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from lase organisation (Salary slip / Bank statement)

2010 the event of your having fumished false information, documents, testimonials or
credentials, your service shall be ferminated with immediate effect and no
payment/compensation shall be made to vou.

If the offer of the appropriate 15 acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the lerer.

i ) ~
&;Rc’;
-/ ;

Registrar
Usha Martin University

Regisirar Ak
Usha M.ﬂl"ﬁ!‘l Unjuﬂrlm {t%-zfl/
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| hereby declare that | have read and understood the terms and Eiditions of
employment mentioned above and the same are acceptable to me. 1 further declare that | have
never peem convicted in any court of law.
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Rel: UMU/NO/R/DT-20/075 Date: - .Es}].bﬂ].ﬂk&ﬁ

To,

Dr. Berendra kumar Singh

Plot No. -3 Hari Singh ki Baghia,
Puranam Shivali Road, Kanpur -17
Email: birendra.kumar@umu.ac.in
Phone: 9453577207

Dear Dr. Berendra kumar Singh,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint vou as Associate Professor
in Faculty of Agriculture on the following terms and conditions: -

|.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on a monthly
gross salary Rs.50000/- per month.

3.Your date of joining is 30/07/2020.

4.You will be on probation for a period of one vear, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case vou leave the service on your own accord
during probation period However, if the management lerminates your service within one

maonth, you will be paid salary up to the date of your termination, L ;'.r_—_ﬁ:“
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8.During your entire tenure with the University, you will devote full attention 1o safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted 1o you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation withour any
notice or payment in licu thereof. A fer confirmation. your service can be terminated by either
side by giving, to the other party, threc months’ notice or three month's salary in lieu thereof
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the evemt of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services,

14.You will not be relieved in between a semester. Afier the successful relieving period vour
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.¥You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final, The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited 1o the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
10 any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation :
of your association with the University for any reason, you shall immediately turn over to the /- _[a.ﬂ*" Ti u
University any confidential information. You shall have no right to retain any copies of any |/
confidential information for any reason whatsoever after termination of your nnpln:mm-;tmr_ o
cessation of your association with the University without its express written consent, o araity

LE.If you indulge in any act or omission amounting 1o fraud or dishonesty, embenspinent, AR
misrepresentation, misappropriation of funds, thefts or other unethical activities-or have ,'m-, 8351
conducted yourself in a manner inappropriate 10 your position in the University and whiitis '
prejudicial to the interest of the University, or do not adhere 1o the confidential information |

security requirements of the University, the lé%i?ﬂrsdty shall have the right to terminate your



services with immediate effect, without prejudice to any of its other rights including the righ
to pursue civil or criminal proceeding,

19.It is mandatory to submit self-attested copies of the following documents at the time of
reparting for duty, failing which your joining will be delayed: -

i) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving centificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness centificate from a registered medical practitioner

e) AddressResidential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt, authority)

f) Copy of Pan Card

£) Proof of age.

h) Bank Details (Copy of front page of Pass book]

i} Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information. documents, testimomials or
credentials, your service shall be terminated  with  immediate  effect and no

payment/compensation shall be made to Vo,

Ifthe offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter,

Registrar
Usha Martin University
Regisirar 151.'&"‘5' .-E\E-.,L
Usha Martin Univeraity eyt
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I hereby declare that | have read and understood the terms and nundnlmm of
t mentioned above and the same are acceplable to me. | further declare that | have
been vonvicted in any court of law.

-
.-__ul'_‘_'_'_'._._'_,..r F
..... L R R
- -

I




Ref: UMU/MNO/R/DS-19/047 Date: - .ﬂﬁ.\ﬁﬂl.&@.ﬁ

To.,

Dr. Shaubhra Shekhar Chakraborty
1628, Kuchkuchia Road ,

Po+Distt -Bankura west Bengal-722101
Email: shubham@umu.ac.in

Phone: TO44056041

Dear Dr. Shubhra Shekhar Chakraborty,

With reference 1o your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Agriculture on the following terms and conditions: -

I.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs. 30000/- per month.

3.Your date of joining is 05/08/2019,

4.You will be on probation for a period of one year, extendable by @ maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as rescarch papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,

actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your service within one

month, you will be paid salary up to the date of your termination. éﬂ;
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8.During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you dunng your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact detals
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time 1o time.

13.Your service may be terminated at any time during the penod of probation without any
notice or payment in licu thereof. Afiter confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month’s salary in heu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated lo carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Marin University and INC (Indian Nursing
Council) as well.

15.¥ ou should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment leiter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating 1o
the University, its associates, their business plans, sirategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the Umiversity nor use such
confidential information lor any purpose other than in the discharge of your deties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tum over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever afier termination of your employment or

cessation of your association with the University without its express writlen consent w

18.If you indulge in any act or omission amounting to fraud or dishonesty, ¢
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services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.It is mandatory to submit self-attested copies of the following documents at the tme of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Govt. service.

) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authonty)

f) Copy of Pan Card

g} Proof of age.

h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furmished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made 1o you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicale copy of the letter.

i
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Registrar
Usha Martin University

Registrar
Usha Martin University

A FlL E

I hereby declare that | have read and understood the terms and conditions of

employment mentioned above and the same are acceptable to me. | further declare that | have
never been convicted in any court of law.
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Ref: UMU/NO/R/0S-19/045 Date: - .ﬁlihﬁ.‘lf_ﬂlﬁ

To,

Dr. Amit Kumar Sharma

53, Jwala Puri, lglas Aligarh, U.P.-202124
Email: amitkumar.sharma@umu.ac.in
Phone: 9837045731

Dear Dr. Amit Kumar Sharma,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Agriculture on the following terms and conditions: -

1.Y ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs 30000/ per month.

3.Your date of joining is 01/08/2019.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

f6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have 1o serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord

during probation period However, if the management terminates your ice within one
month, you will be paid salary up to the date of your termination. ﬂ%‘ﬁ; ﬁ:@ -;’-j.hi
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% During your entire tenure with the University. you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9, During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

19.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to hime.

13.Your service may be terminated at any time during the penod of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated 1o carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in berween a semester. After the successful relieving peniod your
documents will be removed from our Usha Manin University and INC {lndian Nursing
Council} as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.¥ ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

1 7.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, ¢lectronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
te any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation

of your association with the University for any reason, you shall immediately tum over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever after termination of your employment or
cessation of your association with the University without its express written consent. | tw
18.1f you indulge in any act or omission amounting to fraud or dishonesty, T
misrepresentation, misappropriation of funds, thefis or other unethical activities Ve
conducted yourself in a manner inappropriate to your position in the University and wihith is,_ " -
prejudicial 1o the interest of the University, or do not adhere to the confidential infgrmation "
security requirements of the University, the University shall have the right o tcHPmll-:wur ,
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services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or eriminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the ume of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification centificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govi. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authonity)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false mformation, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no

payment/compensation shall be made to you.
If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

'“-\
o
L

¥ o

Ii;:::ilmr
Usha Martin University

Regisirar
Usha Martin Univarsity

A FTANCE

| hereby declare that 1 have read and understood the terms and conditions of

employment mentioned above and the same are acceptable to me. | further declare that | have
never been convicted in any court of law.
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Ref: UMU/NO/R/0S-19/044 Date: *.ﬁllﬁ%lﬁhlﬂ

T,

Dr. Lopamudra Satapathy

C/O- Dr.5.S Tripathy ,D1/43,

BIT Mesra ,Ranchi Jharkhand -835215
Email: lopamudra@umu.ac.in
Phone: 8987481021

Dear Dr. Lopamudra Satapathy,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Agriculture on the following terms and conditions: -

1.¥ ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/- per month.

3.¥ our date of joining is 01/08/2019.

4.You will be on probation for a period of ane year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute 1o educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal eycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord

during probation period However, if the management terminates your servi ithin_ one
month, you will be paid salary up to the date of your termination. rﬂ?{ T
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8.During your entire tenure with the University, you will devote full atention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you duning your tenure.

9. During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management,

10.You will be responsible for the safekeeping and retumn in good condition and order all
University property entrusted to your care and charge.

11.¥eu will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thercof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months' notice or three month's salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
ar in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.Y ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

| 7.Confidental Information: -

A_ Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy. take possession, disclose or divulge or make public any confidential information
w any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upen any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tumn over to the
University any confidential information. You shall have no right to retain any copies of any

confidential information for any reason whatsoever afler termination of your emp or :
cessation of your association with the University without its cxpress wrilten consent. L_I_IL,L'THI;L
18.If you indulge in any act or omission amounting o fraud or dishonesty, embezz i:';:;,r "

misrepresentation, misappropriation of funds, thefts or other unethical activities or, il

conducted yourself in & manner inappropriate to your position in the University and which s ml_:pﬁmﬁ
prejudicial to the interest of the University, or do not adhere to the confidential information R o

security requirements of the University, the University shall have the right to termidite vour B
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services with immediate effect, without prejudice 1o any of its other nghts including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govi. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter D, Driving License or any
other address proof issued by Govt. authonity)

f) Copy of Pan Card

£) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to vou.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

r
l.i;;}l

Registrar
Usha Martin University \ Ld_-. £

Registrar 7 ;
LJsha Martin University ‘w‘ﬁ* M
& oy o

ACCEPTANCE o

I hercby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that [ have
never been convicted in any court of law.




Ref: UMU/NO/RAO7-19/029 Date: - iﬂkﬂlﬂﬁlﬁ

To,

Dr. Manish Kumar

H.No. 67, New Colony Pushp Vihar

Gali No. 1, Modipuram, Meerut - 250110 (LLP.)
Email: manishkumar.nehra@umu.ac.in
Phone: 7409479030

Dear Dr. Manish Kumar,

With reference 1o your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Agriculture on the following terms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on 2 monthly
gross salary Rs.30000/- per month.

3.Your date of joining is 20/07/2019.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
rupnnmhlim as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord

during probation period However, if the management terminates your -Aﬁ?ﬂ

month, you will be paid salary up to the date of your termination. ai]"
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8 During your entire tenure with the University, you will devote full anention to s:feguarﬂ the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you duning your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.¥ou will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

I1.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
foree from time to time,

13.Your service may be terminated at any time durning the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the evemt of vour becoming incapacitated to carry oul your duties efficiently, the
management shall be at liberty 1o terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.Y ou shall retire from the services of the University on anaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

1 7.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
matenals (collectively descnibed as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement,
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Retum of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, vou shall immediately tum over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever after termination of your emplo or

cessabion of your associaton with the University without its express wrillen consent. \l‘ I‘Il" T;‘H

18.If you indulge in any act or omission amounting to fraud or dishonesty, em
misrepresentation, misappropriation of funds, thefis or other unethical activiti pmﬁll"'\r-n:

conducted yoursell in a manner inappropriate to your position in the University which i 18 .t o)

prejudicial to the interest of the University, or do not adhere to the confidential information

security requircments of the University, the University shall have the right to emiinate your
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services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-anested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govi. service.

) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authonty)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be tcrminated with immediate effect and no

payment/compensation shall be made 1o you.
If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

:IP.H-
Registrar
Usha Martin University
Registrar M 1[ 1
Usha Martin University A bt PN
ol -." 'ﬁﬁ
x X '-'l.qq‘f#
WA e
: (A &

3“:}-'*'
| hereby declare that | have read and understood the terms and r.gﬁdiliws af
employment mentioned above and the same are acceptable to me. 1 further declare that 1 have

never been convicted in any count of law.



USHA MARTIN
UMIVERSITY

Refl: UMU/NOVR/AOT-19/028 Date: - ..l&i!;:!.lnii.t;.!:]...

To,

Dr. Krishnapal Singh

Rajya Karamchari Gate,

Rambagh Colony street No. 2,

H. No. 2/329, Ramghat road aligarh - 202001
Email: krishnapalsingh@umu.ac.in
Phone: 9412562776

Dear Dr. Krishnapal Singh,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Associate Professor
in Faculty of Agriculture on the following terms and conditions: -

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on a monthly
gross salary Rs. 48000/~ per month.

3.Your date of joining is 16/07/2019.

4.You will be on probation for a period of one year, extendable by & maximum period of one
more year in case of unsatisfactory performance.

3.In addition to regular conduct of classes, you will be required to contribute 1o educational
mnovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

0.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cyele. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on Your own accord

during probation period However, if the management terminates your service pyithin o
month, you will be paid salary up to the date of vour termination. {‘gﬁta E’J;H
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8.During your entire tenure with the University, vou will devote full attention to safeguard the
interest of the University. You will mairtain complete confidentiality regarding the affairs of
the University and the informarion entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yoursell in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and returmn in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other parly, three menths” notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated 1o camy out your duties efficiently, the
management shall be at liberty to terminate your services.

14.¥ou will not be relieved in between a semester. After the successful relieving period vour
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.Y ou should obtain approval of the University before applying to any University / Agency
outside UML), Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.Y ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be rmised by mutual agreement.

17.Confidential Information: -

A. Definition: Duning the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating 1o
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall inclade, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Retun of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately umn over to the
University any confidential information. You shall have no right to retain any copies of any

confidential information for any reason whatsoever afier termination of your
cessation of your association with the University without its express written consent }mlw

18.1f you indulge in any act or omission amounting to fraud or dishonesty, :mb:ﬂltmmL
misrepresentation, misappropriation of funds, thefis or other unethical activities q-hlﬂ”a' =
conducted yourself in 3 manner inappropriate o your position in the University and which i§ iy
prejudicial to the interest of the University, or do not adhere to the confidential information "'’ mﬁd:
security requirements of the University, the University shall have the right to tm’n"i_n_nl;. your “ : e
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services with immediate effect, without prejudice to any of its other nghts including the night
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-artested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govl. service.

¢) Four passpor size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof {Any one of the following: - Voter ID, Dnving License or any
other address proof issued by Govt. authority)

f} Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to vou.

If the offer of the appropriate is acceplable 1o you on the tenns and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

lr.\-
.

T Twed

W T4
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trar
Usha Martin University

Registrar é‘{!&%g‘;ﬂ

Usha Martin Unjvers®.

ACCEPTANCE g gt
w;.h't"':"‘m
| hereby declare that | have read and understood the terms and cbnditions of
employment mentioned above and the same are acceptable to me, | further declare that [ have
never been convicted in any coun of law.,




Ref: UMU/NO/R/07-19/027 Date: - .L‘:'alhfﬂ&ﬁl.‘?

To,

Dr. Jagesh Kumar Ranjan
K-30,Vastu Vihar ,

BIT Mesra Ranchi Jharkhand -835215
Email: jageshf@umu.ac.in

Phove: 9955044127

Dear Dr, Jagesh Kumar Ranjan,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Agriculture on the following terms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on 2 monthly
gross salary Rs.30000/- per month.

3.Your date of joining is 1507/2019.

4 You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UIGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your service within one

month, you will be paid salary up to the date of your termination. Mﬂ;
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8 During your entire tenure with the University, you will devote full artention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you dunng your tenure.

9, During the course of your service in the University, you will not engage yourself in any other
wrade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum i good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time 1o time.

13.Your service may be terminated at any time during the peniod of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months” notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relicved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.Y ou should obtain approval of the University before applying w any University / Agency
outside UMU, Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on ataining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

I 7.Confidential Information: =

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement,
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your dutics under the
terms of your employment.

. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tum over to the
University any confidential information. You shall have no right to retain any copics of any
confidential information for any reason whatsoever after termination of your employme

cessation of your association with the University without its express writlen consent. k%%ﬁ W
|8.If you indulge in any act or omission amounting o fraud or dishonesty, embezzliemieniara? w

misrepresentation, misappropriation of funds, thefis or other unethical activities mﬁﬁ\jeﬂf:sﬁ
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services with immediate effect, without prejudice to any of its other rights mcluding the right
to pursue civil or criminal proceeding,

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govi. service.

¢) Four passpont size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation {Salary slip / Bank statement)

20.In the event of your having fumished false infonmation, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made o you.

If the offer of the appropriate is acceptable to vou on the terms and condinons mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

.,

| T-\'-l X,
‘xl‘"‘i
Hegistrar
Usha Martin University
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I hereby declare that [ have read and understood the terms and copdftions of
employment mentioned above and the same are acceptable to me. [ further declare that | have
never been convicted in any court of law,
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Ref: UMU/NO/RAT-22/124

To,

Dr. Md. Saifullah Khalid

C/0O-Md Ismail ,Near Mission Ground ,
Azad Basti Ranchi, JTharkhand-834001
Email: saifullah@umu.ac.in

Phone: 8434186087

Dear Dr. Md. Saifullah Khalid,

Campus : At Village - Narmayansosa,
Near Angara Block Office,
Ranchi-Purulia Highway, Angar,
Ranchi - $35103, Jharkhand

n fofi ushamartinuniversity.com &
e ST i A, In

Date: - ":Eﬂ'l&fl ]ﬁﬁ.ﬁfi

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Business Management & Commerce on the following terms and conditions:-

1.¥ou will ordinarily be located ar Ranchi, Jharkhand.
2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly

gross salary Rs.34000/- per month.
3.Your date of joining is 20/07/2022.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required to coniribute 10 educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent

filed/obtained. books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal eycle. Your
performance would be judged as per the academic performance indicators developed by the

Liniversity based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month

of your joining or within probation period on your own accord. You will have to serve a notice

period of one month or salary in lieu thereof in case you leave the service on your own accord
[4

A IL_LLJ _during probation period However, if the management terminates your service pwithin one
; / month, vou will be paid salary up to the date of your termination. ;
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8.During your entire tenure with the University. vou will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, vou will not engage voursell in any
other trade, business or profession withoul written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

E2.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, vour service can be terminated by
cither side by giving, to the other party, three months' notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently.
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

13.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter,

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of vour age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy 1o information in documentary. electronic and/or oral form relating to
the University, its associates. their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, lake possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of vour duties
under the terms of your employment.

C. Rewrn of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, vou shall immediately tumn
over to the University any confidential information. You shall have no right 1o retain any

copies of any confidential information for any reason whatsoever afler termination of your, j_ Lo
¥ without its express writtefi 4 'EFH
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18.1f you indulge in any act or omission amounting to fraud or dishonesty, embezzlement.
misrepresentation, misappropriation of funds. thefls or other unethical activities or have
conducted yourself in @ manner inappropriate to vour poesition in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect. without prejudice to anv of its other rights including the right
to pursue civil or criminal proceeding,

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which vour joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer. if in Govi. service.

c) Four passport size photographs.

d) Medical fitness centificate from a regesiered medical praciitioner

¢} Address/Residential proof (Any one of the following: - Vater 1D, Driving License or any
other address proof issued by Govt, atitherity)

) Copy of Pan Card

) Proof of age.

h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.n the event of vour having furnished false information. documents, testimonials or
credentials, vour service shall be ermingled with immediate effect and no
paymenticompensation shall be made to yvou,

If the offer of the appropriate is acceptable 1o you on the terms and conditions mentioned
above, please signify your accepiance by signing the duplicate copy of the letter.

Registrar
Usha Martin University [ <2
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I hereby declare that | have resd and understood the terms and conditions of
employment mentioned above and the same are acepiable to me, | further declare that 1 have
never been conviet€d hany court of law,
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| | ~ear Angara Block Office.
Ranchi-Purulia Highway, Angara,
Ranchi - 835103, Jharkhand

USHA MARTIN mfwmnninu_nivmiry.cm &
UNIVERSITY registrArUmMU.SC. in

Campus : At Village - Narayansoso.

Ref: UMUMNO/RO7-22/120 Date: - ..L5& l.u.‘l.lﬂ.ﬁ.ﬁﬂ

To,

Dr. Manoj Kumar Sahoo

C/0- Nirajan sahoo ,

AUPo-Paid Near Shiv Temple ,

Via Tiran Distt-JagatsinghPur ,Odisa -754138
Email: munjhmnr.uhuul@u-nmh
Phone: 9778588999

Dear Dr. Manoj Kumar Sahoo,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you 25 Assistant Professor
in Faculty of Business Management & Commerce on the following terms and conditions:-

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/- per month.

3. Your date of joining is 15/07/2022.

4. You will be on probation for a period of one year, extendable by a maximum pericd of one
miore year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time 1o time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your

would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice

é)Wrind of one month or salary inliruﬂumfinus:ymluwﬂmsmimunmmmmd

month, you will be paid salary up o the date of your termination.
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8.During your entire tenure with the University, vou will devote full attention 1o safemmrﬂ
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
aother trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time 1o time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months’ notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your SErvices.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit. however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating 10
the University, its associates, their business plans, stralegies, processes, systems, intellectual
property rights (IPRs), financial information, course development. pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately tum
over to the University any confidential information. You shall have no right to retain any
copies of any confidential information for any reason whatsoever after %ﬂf your

employment or cessation of your association with the University without ils N
consent. : 1
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefts or other unethical activities or have
conducted yourself in a manner inappropriate 10 your position in the University and which is
prejudicial to the interest of the University, or do not adhere 1o the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Gowt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, vour service shall be terminated with immediate effect and no
payment/compensation shall be made o you.

If the offer of the appropriate is acceptable 1o you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

=1k

Registrar
Usha Martin University
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ACCEPTANCE

| hereby declare that 1 have read and understood the terms and &nditions of
employment mentioned above and the same are acceptable to me. | further declare that | have
never onvicted in any court of law.




b Campus : At Village - Narayanseso,
= ¥ Near Angara Block Office,
Ranchi-Purulia Highway, Angara,
Ranchi - 835103, Jharkhand
infod@ushamartinuniversity.com &
umﬁ;ﬁmﬂ registraniumuy.ac.in
Ref: UMU/MNO/R/07-21/104 pate: - . Z6l0%L£naL
To,

Dr. Prof. Mukesh Chaturvedi

5/302, East End Apaniments,

Mayur Vihar - I (Extn.),Delhi - 110 096
Email: mukesh.chaturvedi@umu.ac.in
Phone: 9818962542

Dear Dr. Prof. Mukesh Chaturvedi,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Professor in
Faculty of Business Management & Commerce on the following terms and conditions:-

I.¥ou will ordinarily be located at Ranchi, Jharkhand.,

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 10000 on & monthly
gross salary Rs. 150000/~ per month.

3.Your date of joining is 30/07/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
mare year in case of unsatisfactory performance.

3.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time 1o time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

o1 | ctuzz- 7-You will be paid no salary in case you leave the service of the University within one month
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8.During your entire tenure with the University, you will devote fulll an:n’r.iurf to ufeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in licu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months' notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated 1o carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual

agreement.
17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating 1o
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately tum
over to the University any confidential information. You shall have no right to retain any
copies of any confidential information for any reason whatsoever after terminati
employment or cessation of your association with the University without its
consent. ugett nd]
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18.1f you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefts or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice 1o any of its other rights including the right
1o pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.
d) Medical fitness centificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of vour having furnished false information, documents, testimonials or
credentials, vyour service shall be terminated with immediate effect and no
payment/compensation shall be made 1o you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.
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employment mentioned above and the same are acceplable to me. | further declare that | have
never been convicted in any court of law.
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o 8 Campus : At Village - Narayansoso,

| ] v Mear Angara Block Office,
Ranchi-Purulia Highway, Angara,
Ranchi - 835103, Jharkhand

infoEushamartinuniversity.com &

USHA MARTIN reRISITANE UL Ac. In
UNIVERSITY
Rel: UMU/NO/RAOT-11/092 Date: - ,ﬂilﬁilﬁ'ﬂ'ﬂ 1
To,
Dr. Madhu Vij

18/8 Kalkaji, New Delhi - 110019
Email: madhu.vij@uma.ac.in
Phone: 9810828835

Dear Dr. Madhu Vij,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased (o appoint you as Professor in
Faculty of Business Management & Commerce on the following terms and conditions:-

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 10000 on a monthly
gross salary Rs. 150000/~ per month.

3.Your date of joining is 26007/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required to contribute 10 educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time 1o time. You will also be required 1o actively
engage in research with evidence of published work such as research papers. patent
filed/obtained, books and technical repors.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the peried of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
Unhrnrsit;.' based on UG norms.

jLL 1§ k27 You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have 1o serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management lerminates your service within one
month, yvou will be paid salary up to the date of your termination. [',LLS o
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8.During your entire tenure with the University, you will devoie full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage vourself in any
other trade, business or profession without writtén permission of the Board of Management.

10.¥ou will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party. three months’ notice or three month's salary in lieu
thercof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently.
the management shall be at liberty to terminate vour services.

14.You will not be relieved in between a semester. After the successful relieving period vour
documents will be removed from our Usha Martin University and INC (Indian Mursing
Council) as well.

15.You should obtain approval of the University before applying 1o any University / Agency
omside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose. the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual

agreement.
17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, stralegies. processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
matenals (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited 1o the following: You shall not at
any time make copy. take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of vour duties
under the terms of your employment.

C. Rewm of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately turn
over 1o the University any confidential information. You shall have no right to retain any
copies of any confidential information for any reason whatsoever after termination of your
employment or cessation of your association with the University without {8 -
consent.




18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriztion of funds. thefls or other unethical activities or have
conducted yourself in 2 manner inappropriate to vour position in the University and which is
prejudicial to the interest of the University, or do not adhere 1o the confidential information
security requirements of the University, the University shall have the right 1o terminate your
services with immediate effect. without prejudice to any of its other rights including the right
to pursue civil or eriminal proceeding.

19.0t is mandatory to submit seli-attesied copies of the following documents at the time of
reporting for duty, failing which vour joining will be delayed: -

a) Photocopies of all educational professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

<) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

e) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no

payment/compensation shall be made 1o you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.
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| hereby declare that 1 have read and undersiood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that [ have
never been convicted in any court of law,

a7



Campus : At Village - Naravansoso.

- X Near Angara Block Office,
Ranchi-Purulia Highway, Angars,
Ranchi - 835103, Jharkhand

infoliushamartinuniversity.com &
uf#l;l,j‘:.f ':F:tﬁﬁlt'll'rﬁ!rﬂ registrar@umu.ac.in

Ref: UMUNO/R/O7-21/090 Date: - E&Lﬂ'ﬂlﬂﬂﬁ.l

Io,

Dr. Bharat Bhousan Sharma

53, Kucha Raja Ji, Sikandrabad, Bulandshahr{L.P)-20320
Email: bharatbhusan.sharma@umu.ac.in

Phone: 8179980079

Dear Dr. Bharat Bhusan Sharma,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Business Management & Commerce on the following terms and conditions:-

I.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.35000/- per month.

3.Your date of joining is 20/07/2021.

4.¥ou will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required 1o contribute 1o educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as rescarch papers, patent
filed/obtained, books and technical repons.

&.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

_ 7.¥ou will be paid no salary in case you leave the service of the University within one month
U g b of your joining or within probation period on your own accord. You will have 1o serve a notice
A¥'"" period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your service within one

maonth, you will be paid salary up 1o the date of your termination. . _

Realstrar
nid iy
T 4 --_.--*r'_'.-l.'l:‘!f

pmr m——— SERCh P

CITY OFFICE : Room No. 309, 310, H:g-aﬁm Tower, 3nd Floor, Lalpur, Ranchi, Jhackband 1) - q35103

Hlaaii-b=

z |
L Tl




8. During your entire tenure with the University, you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9 During the course of your service in the University, vou will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13 Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months’ notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry oul your duties efficiently,
the management shall be at liberty to terminate your Services.

14, You will not be relieved in between a semester. Afier the successful relieving period vour
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice peried as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit. however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may comc
across or become privy to information in documentary. electronic and/or oral form relating to
the University, its associates, their business plans, stralegies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of vour association with the University for any reason, you shall immediately tum
_over to the University any confidential information. You shall have no right to retain any

copies of any confidential information for any reason whatsoever after termi of your
employment or cessation of your association with the University without its ithep |
consent. LA £
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18.1f you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefts or other unethical activities or have
conducted yourself in a manner inappropriate to your pesition in the University and which is
prejudicial 1o the interest of the University. or do not adhere to the confidential information
security requirements of the University, the University shall have the nght to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer. if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) AddressResidential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govi. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made (o you

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.
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ACCEPTANCE canchi-835103 1171835

I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are aceeptable to me. | further declare that | have
never been convicted in any court of law.
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Ref: UMU/NO/R/08-20/078 Date: - .ﬂl‘l&&lﬁh&fz

Dr. Leena Shrivastav

1216/C, Shraddhanand Road .

Upper Road ,Ranchi-834001

Email: leenashrivastav@umu.ac.in
Phone: 6201626977

Dear Dr. Leena Shrivastav,

With reference 1o your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 10 appoint vou as Associate Professar
in Faculty of Business Management & Commerce on the following terms and conditions: -

I.You will ordinarily be located at Ranchi, Jharkhand,

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on 5 maonthly
gross salary Rs.50000/- per month,

3.Your date of joining is 01/08/2020,

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

3.In addition to regular conduct of classes, you will be required to contribute 1o educational
innovation, design of mew curriculs, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cvcle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case Yyou leave the service of the University within one month
of your joining or within probation period on your own accord, You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord

during probation period However, if the Management lerminates your service within -
month, you will be paid salary up to the date of your termination. éﬁt—ﬁ‘m 2
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8.During your entire tenure with the University, you will devote full attention 1o safeguard the
interest of the University. You will maintain complete confidentiality regarding the afTairs of
the University and the information entrusted to you during your tenure,

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without writien permission of the Board of Management.

10.¥'ou will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University,

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
motice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other panty. three months’ notice or three month's salary in lieu thereof,
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to camy out your duties efliciently, the
management shall be at liberty to terminate your services.

14.¥ou will not be relieved in between a semester. After the successfil relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment,

C. Rewum of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tum over to the
University any confidential information. You shall have no right 1o retain any copies of any
confidential information for any reason whatsoever afler termination of your employment or
cessation of your association with the University without its EXpress written consent.
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|8.1f you indulge in any act or omission amounting 1o fraud or dishonesty, embezzlement.
misrepresentation, misappropriation of funds, thefts or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere 1o the confidential information
security requirements of the University, the University shall have the right to terminate vour
services with immediate effect, without prejudice 1o any of its other rights including the right
1o pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Govi. service.

¢} Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Violer 1D, Driving License or any
other address proof issued by Gowvt. authority)

f) Copy of Pan Card

g) Proof of age.

h} Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank satement)

20.In the event of your having furnished false information, documents. lestimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

Ifthe offer of the appropriate is acceptable 1o you on the terms and conditions mentioned above.
please signify your acceptance by signing the duplicate copy of the letter.

|Illl . i
Registrar (1/'C)
Usha Martin University

Regisirar
Usha Martin University

ACCEFTANCE

I hereby ch.-:lln: that 1 have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that | have
never convicted in any court of law,
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Refl: UMU/NO/R/OT-20/068 Date: - afﬁ.]l hf}.]f.miﬂ

To,

Dr. Ruchi Patel

Near 550, Back Of Prathmik Vidhalaya,

NTPC Township Amedkarnagar, Sonebhadra, UP, 231222
Email: ruchi_patel@umu.ac.in

Phone: 9026957398

Dear Dr. Ruchi Patel,

With reference 1o your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 0 appoint you as Associate Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on a monthly
gross salary Rs.50000/- per month.

3.Your date of joining is 28/07/2020,

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

3.In addition to regular conduct of classes, you will be required to contribute 1o educational
innovation, design of new cumicula, courses and technology, training, MDP and other
responsibilities as assigned 1o you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, palent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have o serve a notice
peried of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management lerminates your service withi

month, you will be paid salary up to the date of your termination, -g{'-of[?lf?i_“
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8.During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure,

9.Duning the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

I.¥ou will inform the University expeditiously about any change in vour contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, vour service can be terminated by either
side by giving, to the other party, three months® notice or three month's salary in lieu thercof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out vour duties efficiently, the
management shall be at liberty to terminate your services,

14.You will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well,

15.You should obtain approval of the University before applying to any University / Agency
outside UMLU. Those failing to do so will not be relicved without serving the notice period as
stipulated in the appoiniment letter,

16.You shall retire from the services of the University on attaining the age of superannuation
as getermined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information; -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating 1o
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
maierials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement. |
The Obligation shall include, but not be limited to the following: You shall not at any time

make copy, take possession, disclose or divulge or make public any confidential information

to any person including but not restricted to competitor(s) of the University nor use such

confidential information for any purpose other than in the discharge of vour duties under the

terms of your employment.

C. Return nf:_:w_nﬂd:rqial information: Upon any termination of your employment or cessation
of your association with the University for any reason, vou shall immediately turn over to the
University any confidential information. You shall have no right to retain any copies of any

confidential information for any reason whatsoever after termination of your employment or /| [/ \eshbs
cessation of your association with the University without its express written consent, ,,Lr IF‘* .
18.1f you indulge in any act or omission amounting 1o fraud or dishonesty, r:rn.’h-ez:r.lu:nw:rnl‘}“'L""'"'+'.T .T., o
misrepresentation, misappropriation of funds, thefis or other unethical activities or have _ sty
conducted yourself in a manner inappropriate 1o your position in the University and which is 21T
prejudicial to the interest of the University, or do not adhere 1o the confidential information , i

security requirements of the University, the Ulggﬁrﬁily shall have the right to |='m:imtf your
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services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

#) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Govt. service,

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter [D, Driving License or any
other address proof issued by Govt, authority)

) Copy of Pan Card

£) Proof of age.

h) Bank Details (Copy of front page of Pass boak)

1) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.1n the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no

payment/compensation shall be made to you,

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

i
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Registrar
Usha Martin University
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I hereby declare that | have read and understood the terms and u::urridilinns of
employment mentioned above and the same are acceptable to me. | further declare that | have
never victed in any court of law.




Ref: UMU/NO/R/OT-200066 Date: - ..E‘.?.l.ih‘li’uli

To,

Dr. Aman Roshan

249, Prabhat Nagar, Meerut Cantt, Uttar Pradesh
Email: aman.roshan@umu.ac.in

Phone: 3084956530, TS99005001(W)

Dear Dr. Aman Roshan,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appaint you as Assistant Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs, 6000 on a monthly
gross salary Rs. 30000/~ per month.

3.Your date of joining is 27/07/2020,

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute 1o educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to vou from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical repors.

6.An outcome based performance appraisal shall be conducted every year of completed service,
aciual date would vary depending upon the period of performance appraisal cycle. Your
performance would be Judged as per the academic performance indicators developed by the
University based on UGC norns.

7.You will be paid no salary in case you leave the service of the University within one month

of your joining or within probation period on your own accord, You will have to serve a notice

period of one month or salary in lieu thereof in case you leave the service on your own accord

during probation period However, if the management terminates your service wi

month, you will be paid salary up to the date of your terminarion, HEE’H‘T}IL
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8.During your entire tenure with the Universi ry. you will devote full anention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted 10 you during your tenure,

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safckeeping and retum in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time,

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thercof. Afier confinmation, your service can be terminated by cither
side by giving, to the other party, three months® notice or three month’s salary in lieu thercof
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the évent of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate YOUr Services.

14.¥ou will not be relieved in between a semester After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

13.You should obtain approval of the University before applying to any University / Agency
outside UMLL. Those failing to do so will not be relieved without serving the notice penod as
stipulated in the appointment letier.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement,

1 7.Confidential Information: -

A. Definition: During the course of your employment with the University, YOU may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associales, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
matenals (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any lime
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of vour duties under the
terms of your employmen.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately turn over 1o the
University any confidential information, You shall have no right to retain any copies of any "o
confidential information for any reason whatsoever afier termination of your mﬁam%‘W U
cessation of your association with the University without its express written consent i S
I8.If you indulge in any acl or omission amounting 0 fraud or dishonesty, umherzieﬁ-'&hi, A S
misrepresentation, misappropriation of funds, thefis or other unethical activities or T'h'ﬁ;;.“.,-'. - ;__.1'3,1!.
conducted yourself in a manner Inappropriate 1o your position in the University ' 'js.:l 1|::-'-"".".-'I11-:|53|§.1|
prejudicial to the interest of the University, or do not adhere 1o the mnﬁdmialmﬁihﬂgﬂi“ 3
security requirements of the University, the Ushjversity shall have the right to h:rrm&!maﬁi




services with immediate effect, withou prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.It is mandatory to submit self-atiested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification cenificates and marks sheets.

b) Relieving cenificate from the previous emplover, if in Gowvt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

2) Proof of age.

h) Bank Details (Copy of front page of Pass book )

1) Salary drawn statement from last organisation {Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall he terminated  with immediate effect  and no
payment/compensation shall be made 1o you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter,

Regisirar
Usha Martin University \(\L]'k L ’1-.L
s
Regisirar /éﬂﬁ

Usha Martin University

i c
ACCEPTANCE it

| hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare tha | have
never been convicted in any court of law.

e




Ref: UMU/NO/R/0S-19/040 Date: - Aﬂ&%lﬁ.?.ltﬂ

Te,

Dr. Vivek Kumar Singh

Krishna Nagar Knpr Rd,

Krishna nagar lucknow

Email: vivekkumar.singhl@umu.ac.in
Phone: 94521269939

Dear Dr. Vivek Kumar Singh,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint vou as Associate Professor
in Faculty of Business Management & Commerce on the follow ing terms and conditions: -

| You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on a monthly
gross salary Rs.50000/- per month.

3.Your date of joining is 01/08/72019.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required to contribute 1o educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time 10 time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
aciual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your service withi

month, you will be paid salary up to the date of your termination. _{%T
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8, During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retumn in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your conlact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. Afier confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry oul your duties efficiently, the
management shall be at liberty 1o terminate your services.

14.Y ou will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved withoul serving the nolice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competiton(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tum over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever afler termination of your empl tor
cessation of your association with the University withoul its express writlen consent.

18.If you indulge in any act or omission amounting to fraud or dishonesty, em
misrepresentation, misappropriation of funds, thefis or other unethical activities:or have

conducted yourselfl in a manner inapproprate (o your position in the University and wihichis .,

prejudicial to the imerest of the University, or do not adhere to the confidential
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services with immediate effect, without prejudice 1o any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attesied copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govi, service.

c) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

e} Address/Residential proof (Any one of the following: - Voter [, Driving License or any
other address proof issucd by Govt. authority)

f) Copy of Pan Card

) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i} Salary drawn statemnent from last organisation (Salary slip / Bank statement)

20.In the evemt of your having fumnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no

payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letier.

™
III \...‘_"._ ;
L S
Registrar
Usha Martin University 4
r\ L
Registrar _.ﬂ;fff'u » . N
Usha Martin Universily ﬁ& -:'3:& o {E‘i &
: Q—ﬂ:h ﬁw& {Eﬁg’
} d -?uq;.ggﬂ‘
‘);& 1':5:'..-.;:"'
o B
ACCEPTANCE -
A N # &;S‘

| hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceplable to me. | further declare that [ have
never been convicted in any court of law.
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Ref: UMU/NO/R/0S-19/041 Date: - . 0L1la%1£019

To.

Dr. Meenakshi Kumari
H.No-C-116,Harmu housing

Colony Harmu, PO-Harmu,

P5- Argora,Ranchi Jharkhand-834001
Email: meenakshi@ umu.ac.in
Phone: 8298041602

Dear Dr. Meenakshi Kumari,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University 1s pleased to appoint you as Assistant Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary R 28000/ per month.

3.Your date of joining is 01/08/2019.

4.You will be on probation for a period of one year, extendable by & maximum period of one
more year in case of unsatisfactory performance.

3.In addition to regular conduct of classes, you will be required 10 contribute 10 educational
nnovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to vou from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reporis.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cyele. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own %ﬁl’\,‘

in

during probation period However, if the management terminates your service with
maonth, you will be paid salary up to the date of your termination.
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8 During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you duning your tenure.

9 During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month's salary in lieu thereof,
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
ar in the event of your becoming incapacitated to carry out your duties efficiently, the
managemeni shall be at liberty 1o terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University [ Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment leiter,

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition; During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Informalion)

B. Obligations: The Obligation contained here shall survive the ermination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divalge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tum over to the
University any confidential information. You shall have no right to retain any copies of any

confidential information for any reason whatsoever after termination of your empl or
cessation of your association with the University without its express wriften consent. {r“*%’ﬁu
18.If you indulge in any act or omission amounting 10 fraud or dishonesty, em rlf.’f"*' "

misrepresentation, misappropriation of funds, thefis or other unethical activities #ﬂ:f:a
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services with immediate effect, without prejudice to any of its other nights including the nght
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification centificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govi. service,

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govi. authonity)

) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of fromt page of Pass book)

i) Salary drawn statement from last organisation {Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University

Registrar é( {/1‘}

Usha Martin University

_aa\ f 15".
ACCEPTANCE Y

| hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that | have
never been convicted in any court of law.

L]
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Ref: UMU/MNO/ROT-19/039 ; Date: - “llmlfﬂﬁ'

To,

Dr. Raj Pal Singh

Vill+Post-Raghuwala,

The- Thakurdwara, Disti-Moradabad-244601
Email: rajpal.singh@umu.ac.in

Phone: 9690333220

Dear Dr. Raj Pal Singh,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

| .¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.25000/- per month.

3.Your date of joining is 31/07/2019.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDF and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patemt
filed/obtained; books and technical reponts.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a u b= o
period of one month or salary in lieu thereof in case you leave the service on your own 2
during probation period However, if the management terminates your service within @l
month, you will be paid salary up to the date of your termination. ““: o
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8. During your entire tenure with the University, you will devote full artention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9, During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your comtact details
recorded in the University.

12.¥ou will abide by the stunding order and service rules and regulations of the University in
force from time 1o time,

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by cither
side by giving, to the other party, three months’ notice or three month’s salary in lieu thereof,
However, in case of indiscipling, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacilated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15. You should obtain approval of the University before applying to any University / Agency
outside UMLI. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information; -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained herc shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricied to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately twm over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever afier termination of your employm
cessation of your association with the University without its express written consent. 7

18.1f you indulge in any act or omission amounting to fraud or dishonesty, embezz|
misrepresentation, misappropriation of funds, thefls or other unethical activities "_
conducted yourself in a manner inappropriate o your position in the University and whi “ljg;-.l.‘l"""""
prejudicial to the interest of the University, or do not adhere 1o the confidential i purd®

security requirements of the University, the University shall have the right to ' ,‘E{iﬁﬂ'ﬁﬂ--ﬂ
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services with immediate effect, without prejudice o any of its other nights including the right
to pursue ¢ivil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govi. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

e) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authonity)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Hank statement)

20.ln the event of your having furmished false nformation, documents, testimonials or
credentials, wyour service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

s
| L
W

r
Usha Martin University

R A
Regisirar e 5
Usha Martin Universily
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ACCEPTANCE <
L7

| hereby declare that | have read and understood the terms and conditions of

employment mentioned above and the same are acceptable to me. | further declare that [ have
never been convicted in any count of law.

78

At



Ref: UMU/NO/RNT-19/037 Date: - .’.&tﬂ.n‘:?!.‘.ﬁnﬂ

To,

Dr. Kirti Jain

312, A Tower, Suryadeep Apartment,

Near Shell Petrol Pump, Hami Road, Vadodara 390006
Email: Kirti.jain@umu.ac.in

Phone: 9412559715

Dear Dr. Kirti Jain,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/- per month.

3.Your date of joining is 30/07/2019.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case vou leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord

during probation period However, if the management terminales your service within one |
month, you will be paid salary up to the date of your termination. 5 @ﬁﬁﬂ
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8. During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you dunng your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without writien permission of the Board of Management.

10.¥ou will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12 You will abide by the standing order and service rules and regulations of the University in
force from time (o tme.

13.Your service may be terminated at any time during the period of probation withour any
notice or payment in licu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, nen-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14. Y ou will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16. Y ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tum over to the
University any confidential information. You shall have no right 10 retain any copies of any
confidential information for any reason whatsoever after termination of your employmen
cessation of your association with the University without its express writien consenl.

hife
18.If you indulge in any act or omission amounting to fraud or dishonesty, em 3
misrepresentation, misappropriation of funds, thefls or other unethical activities or un“"“m

nducted i i - i iverd : "
0 yoursell in a manner inappropriate to your position m the University m—;d’%ﬁ‘:wﬂhw

prejudicial to the interest of the University, or do not adhere to the confidential in
security requirements of the University, the University shall have the right o lermning M
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services with immediate effect, without prejudice to any of its other nights including the right
to pursue civil or criminal proceeding.

19.It is mandatory to submit self-atiested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets,

b) Relieving certificate from the previous employer, if in Govt. Service.

c) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voter D), Driving License or any
other address proof issued by Govt. authonty)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offier of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

%
.\:ﬁ:\:‘;

Registrar
Usha Martin University

S
Regislrar ) !.lhj E’Tj ,
sha pMartin Universilty

ol

Ft

| hercby declare that | have read and understood the terms and conditions of

employment mentioned above and the same are acceptable to me. | further declare that I have
never been convicted in any court of law.
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Ref: UMU/NO/R/O7-19/036 Date: - .Hﬂj!ﬂlfﬂeﬁ

Ta,

Dr. Munish Kumar Sharma

Street No. 3, Mohalla Patti Chauhan,

Post - Jaspur US Nagar, Uttarakhand,Pin-244712
Email: munishkumar.sharma@umuo.ac.in
Phone: 9837176761

Dear Dr. Munish Kumar Sharma,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Professor in
Faculty of Business Management & Commerce on the following terms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pav band of Rs. 37400-67000 with AGP of Rs. 10000 on a monthly
gross salary Rs. 100000/~ per month.

3.Your date of joining is 2907/2019.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of mew curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your service within

month, you will be paid salary up to the date of your termination. ‘élip“ I_’:Ili.l'.{'t




8.During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will mainain complete confidentiality regarding the affairs of
the University and the information entrusted to vou during your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusied to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University,

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the peniod of probation without any
notice or payment in lieu thereof. After confirmation, your service can be tlerminated by either
side by giving, to the other panty, three months” notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services,

14.You will not be relicved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well,

15.You should obtain approval of the University before applying to any University / Agency
outside UML!. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter,

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time (o time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, yOU may come
across or become privy to information in documentary, electronic and‘or oral form relating o
the University, its associates, their business plans, stralegies, processes, systems, intellectual
property nghts (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agrecment.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment

C. Retum of confidential information: Upon any termination of your employment or cessation
of yeur association with the University for any reason, you shall immediately wum over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsocver after termination of your employment or

cessation of your association with the University without its express written consent, \tk%#%:{ﬂi.ﬂ
18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzleme .““;IT

misrepresentation, misappropriation of funds, thefis or other unethical activities or HA9H R

conducted yoursell in a manner inappropriate to your position in the University and whichsis® hﬂp‘wﬂﬁ 4

prejudicial to the interest of the University, or do not adhere to the confidential MW#‘N:E“;W“W
A

: : : ; : . A0
secunty requirements of the University, the University shall have the right 1o termi - ﬁ_y,lu;-ﬂ'l”“s 3
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services with immediate effect, without prejudice to any of iis other rights including the right
to pursue civil or criminal proceeding.

19,1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govi. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registercd medical practitioner

¢) Address/Residential proof (Any onc of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authonty)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn ststement from last organisation {Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
mﬁ#wm@lhmﬂmmmﬂhmcﬂ‘mmﬂm
pammwmmemﬂm shall be made lo you.

If the offer of the appropriate is acceptable 1o you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

b W s
rar
Usha Martin University

W
Regisirar %&i‘\;ﬁ“
wotr3’

Jsha Martin Univergity
i : }_\"F"‘,‘

!EEHE!!EE ﬂﬂ‘l ..,_--;.:1“}._\

anate™

1 hereby declare that 1 have read and understood the terms and conditions of

employment mentioned above and the same are acceplable to me. | further declare that | have
never convicted in any court of law.




Ref: UMU/NO/R/O7-19/032 Date: - E.":l]..&f?al.?.!:]ﬂ

Ta,

Dr. Azhar Khan

R/O- Gandhi Colony,

Sibbal Cinema Road, Ward No -27,

Rudrapur, (U.5 Nagar) 263153, Uttarakhand, India.
Email: azhar. khan@umu.ac.in

Phone: 79060612156, 9837251483

Dear Dr. Azhar Khan,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Associate Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

1 .You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGF of Rs. 9000 on a monthly
gross salary Rs.S0000/- per month.

3.Y our date of joining is 24/07/2019.

4.You will be on probation for a period of one year, extendable by a maximum period of one
maore year in case of unsatisfactory performance.

5.In addition to regular conduct of clesses, you will be required to contribute 10 educational
innovation, design of new curricula, courses and technology, traming, MDP and other
responsibilities as assigned to you from time to time. You will also be required o actively
engage in research with evidence of published work such as research papers, patent
filed'obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case vou leave the service of the University within one month

of your joining or within probation period on your own accord, You will have to serve a nofice

period of one month or salary in lieu thereof in case you leave the service on your own !i' -
during probation period However, if the management terminates your service within /%{: iyt

month, you will be paid salary up to the date of your lermination. asgistra!
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8.During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to yvour care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.% ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof, Afier confirmation, your service can be terminated by either
side by giving, to the other party, three months® notice or three month’s salary in lieu thereof,
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry owt your duties efficiently, the
management shall be at liberty to terminate your services.

14.¥ou will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.¥ou should obtain approval of the University before applying to any University / Agency
outside UML. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: Dunng the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Retumn of confidential information; Upon any termination of your employment or cessation

n!‘:!-nu: _um:'r.nljnn with the University for any reason, you shall immediately turn over to the (sl 1
University any confidential information. You shall have no right to retain M}W 'I‘-“""IF' fj.
Yt

confidential information for any reason whatsoever afler termination of your

cessation of your association with the University without its express written consent. - L ey
i i

cL
18I you indulge in any act or omission amounting to fraud or dishonesty, mwu lﬁﬂfﬂ“
misrepresentation, misappropriation of funds, thefis or other unethical activiti ?mﬂﬁ -m,,a:'af"m
conducted yourself in a manner inappropriate to your position in the University mﬁ"ﬂh‘ﬁﬂ;ﬂ“ﬂﬂ
prejudicial to the interest of the University, or do not adhere to the confidential Rs¥fmation
security requirements of the University, the Umiversity shall have the right to terminate yaur
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services with immediate effiect, without prejudice to any of its other nights including the right
to pursue civil or criminal proceeding.

19.It is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passpon size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

) Copy of Pan Card

g) Proof of age.

h) Bank Details {Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

30.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and mno
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

T

) A
Registrar
Usha Martin University

Registrar
Usha Martin University

ACCEPTANCE

I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that [ have
never been convicted in any court of law.

N [J,\ A "lﬂii[if'fi{
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Ref: UMU/NO/ROT-19/026 Date: - +L1.'Lt:1 l.ﬂﬁ.‘.l&‘l

To,

Dr. Dinesh Kumar Pandey

Shiv Shakti Nagar ,Kokar Ranchi -834001
Email: dineshi@umu.ac.in

Phone: 9431353651

Dear Dr. Dinesh Kumar Pandey,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint you as Assistant Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

1. ¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/- per month.

3.Your date of joining is 11/07/2019.

4.You will be on probation for a period of one year, extendable by a maximum period of one
maore year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required 1o contribute 1o educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the SETVICE On your own accord
during probation period However, if the management terminates your service wjthin one
month, vou will be paid salary up to the date of your termination. Il;lll 1;: :Ig il
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8 During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9 During the course of your service in the University, you will not engage yourself in any other
irade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return n good condition and order all
University property entrusted to your care and charge.

11 You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to time,

13.Your service may be terminated at any time during the period of probation without any
natice or payment in liew thereof, Afier confirmation, your service can be terminated by either
side by giving, to the other party. three months” notice or three month's salary in lieu thereol
However. in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry oul your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as

stipulated in the appointment letter.
16.You shall retire from the services of the University on attaining the age of superannuation

as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: =

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating o
the University, its associates, their business plans, stralegies, processes, sysiems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively desenibed as “Cenfidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy. take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately turn over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever after tenmination of your employmenf or
cessation of your association with the University without its cxpress writicn consent. il I.E-L"“ '

18.f you indulge in any act or omission amounting to fraud or dishonesty, embezz oLt et
misrepresentation, misappropriation of funds, thefis or other unethical activities or ALEL
conducted yourself in a manner inappropriate to your position in the University and which gsgiad
prejudicial to the interest of the University, or do not adhere to the confidential info ynivers!

security requirements of the University, the University shall have the nght to termianh® Yo ﬁﬁfﬁﬂﬁ.
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services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

191t is mandatory to submit self-auested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢} Four passport size photographs.
d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter 1D, Dnving License or any
other address proof issued by Gowt. authority)

1) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i} Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be erminated with immediate effect and no
payment/compensation shall be made 10 you,

If the offer of the appropriate is aceeptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

o
i
]

M

Registrar
Usha Martin University

Eﬁﬁ-‘m-ll'af ;JU ,rﬁ;)“
Usha Martin Univaraity -
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ACCEPTANCE 3 T
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[ hereby declare that 1 have read and understood the terms and conditions of
i ¢ to me. | Turther declare that | have




Refl: UMU/NO/R/01-19/023 Date: - FEARSATANG

To,

Dr. Sumit Gupta

At-Karra Road Khunti ,

PO+PS - Khunti Jharkhand -835210
Email: sumit.guptai@umu.ac.in
Phone: 7717786054

Dear Dr. Sumit Gupita,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6004 on a monthly
gross salary Rs 40000)/- per month.

3.Your date of joining is 08/01/2019.

4.You will be on probation for a period of one year, extendable by @ maximum period of one
more year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required 1o contribute 1o educational
innovation, design of new cuwmicula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on U'GC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in licu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your service within one
month, you will be paid salary up to the date of your termination.

S elin University
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8.During your entire tenure with the University, you will devote full atention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted 1o you dunng your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in licu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month's salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.Y ou should obtain approval of the University before applying to any University / Agency
outside UML), Those failing 1o do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.Y ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidental Informanion: -

A, Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating o
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, lake possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tarm over to the
University any confidential information. You shall have no right 1o retain any copies of an:r
confidential information for any reason whatsoever afier termination of your employm

cessation of your association with the University without its express wrilten consent. '"" 7

18.1f vou indulge in any act or omission amounting to fraud or dishonesty, em
misrepresentation, misappropriation of funds, thefts or other unethical activities
conducied yourself in 2 manner inappropriate to your position in the University an %ﬂﬂl““'ﬂ
prejudicial to the interest of the University, or do not adhere 1o the confidential Eh
secunity requirements of the University, the University shall have the right to terth wnm.-msm
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services with immediate effect, without prejudice to any of its other nights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Govi. service.

¢) Four passpon size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voter 1D, Dnving License or any
other address proof issued by Govt. authonty)

) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fummished false mformation, documents, testimonials or
credentials, your service shall be terminated with immediate effect and mno
payment/compensation shall be made 1o you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

i,
| ™ &,
8
Registrar
Usha Martin University

Registrar
Usha Martin University

ACCEPTANCE

I hereby declare that | have read and understood the terms and conditions of

employment mentioned above and the same are acceptable to me. | further declare that | have
never been convicted in any court of law.
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Ref: UMU/NO/RAOS-18/022 Date: - SLL0 RS

To,

Dr. Arvind Hans

H.NO-72,New Garden ,Siromoli,
Club Road Ranchi Jharkhand -834001
Email: arvind@umu.ac.in

Phone: 7091770326

Dear Dr. Arvind Hans,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint you as Associate Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand.
2. You will be placed on pay band of Rs, 37400-67000 with AGP of Rs. 9000 on a monthly

gross salary Rs.48000/- per month.
3.Your date of joining is 01/08/2018,

4.You will be on probation for a perniod of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition 1o regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as rescarch papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

during probation period However, if the management lerminales your service within one

month, you will be paid salary up to the date of your termination. ' wf';q
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8.During your entire tenure with the University, you will devote full anention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you dunng your tenure.

9. During the course of your service in the University, you will not engage yourself in any other
irade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

|3.Your service may be terminated at any time during the period of probation without any
notice or payment in licu thereof. Afier confirmation, your service can be terminated by either
side by giving, to the ather party, three months” notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.Y ou should obtain approval of the University before applying tw any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appoiniment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be rised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, stralegies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tumn over to the
University any confidential information. You shall have no nght to retain any copies of any
confidential information for any reason whatsoever afier termination of your employment
cessation of your association with the University without its express writien consent. ;

18.If you indulge in any acl or omission amounting to fraud or dishonesty, em

misrepresentation, misappropriation of funds, thefis or other unethical activities or bayegiua

conducted yourself in a manner inappropriate (o your position in the University and whigh 1

prejudicial to the interest of the University, or do not adhere to the confidential i ﬁﬁﬁlﬂﬁ'“
security requirements of the University, the University shall have the right termbie vy n-ﬂpqh--ﬂrﬁ‘“
W
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services with immediate effect, without prejudice to any of its other nghts including the nght
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-anested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govi. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practtioner

¢} Address/Residential proof {Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g} Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank stutement)

20.1n the event of your having fumnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate cffect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

o
{ B

1 '."hl b
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Registrar
Usha Martin University

Regisirar :
Lisha Mariin University

ACCEPTANCE

| hereby declare that | have read and undersiood the terms and conditions of
employment mentioned above and the same are acceptable 1o me. | further declare that 1 have

pever been convicted in ;r;jlr/cyj_ﬂ Law,




Ref: UMU/NO/R/OT-18/021 Date: - ..M.l.&ﬂ.li’:nl%

Ta,

Dr. Amardeep

Gali No.2 ; Ghazabad, UP-201002
Email: amardeep.kaushiki@ umuo.ac.in
Phone: 9358796644

Dear Dr. Amardeep,

With reference to your application and subsequent approval and recommendations of the
Selection Commitiee, Usha Martin University is pleased 1o appoint you as Assistant Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

| ou will ordinarily be locaied at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs 30000/- per month.

3.Your date of joining is 31/07/2018.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology. training. MDP and other
responsibilities as assigned to vou from time 1o time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month

of your joining or within probation period on vour own accord, You will have to serve a notice

period of one month or salary in lieu thereof in case you leave the service on your own accord

during probation period However, il the management terminates vour service within one

month, you will be paid salary up to the date of your termination. ] ﬂ.s._t"'
i
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8.During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted 1o you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retumn in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months® notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry owt your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Manin University and INC (Indian Nursing
Couneil) as well,

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appoiniment letter.

16.¥ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, clectronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Retum of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tum over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever afler termination of your employm
cessation of your association with the University without its eXpress writlen consent
18.1f you indulge in any act or omission amounting to fraud or dishonesty,
misrepresentation, misappropriation of funds, thefts or other unethical activities i
conducted yourself in a manner inappropriate to your position in the University and whﬂﬁﬂ; yeiversity
i

prejudicial to the interest of the University, or do not adhere to the confidential i
secunty requirements of the University, the University shall have the right 1o -
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services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-aitested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Gowt. service.

¢) Four passpon size photographs.

d) Medical fitness certificate from a registered medical practitioner

) AddressResidential proof (Any one of the following: - Voter D, Driving License or any
other address proof issued by Govi. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details {(Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furmished false information, documents, lestimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

Y
.I'. I|I"I:".\I_'
Registrar
Usha Martin University

Ragistrar
Usna Martin University

ACCEFTANCE

I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that [ have
never been convicted in any cournt of law,

Attt e




USHA MARTIM
UMIVERSITY

Rel: UMU/NO/R/AOT-18/019 Date: - .—:’.E.iLJ.J.:.‘.r.iL

To,

Dr. Ashutosh Shukls

248/14 Yahiyagan)

Near Jain Temple,Lucknow :226003
Email: ashutosh.shukla@umu.ac.in
Phone: 8318848684/ 9336270097

Dear Dr. Ashutosh Shukla,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 0 appoint you as Asseciate Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

1.Y ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs, 37400-67000 with AGP of Rs. 9000 on a monthly
gross salary Rs.48000/- per month,

3.Your date of joining is 26/07/2018.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory

5.In addition to regular conduct of classes, you will be required 1o contribute 10 educational
mnovation, design of new curriculs, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports,

6.An cutcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one menth
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your

during probation period However, if the management terminates your service a2\
month, you will be paid salary up to the date of your termination. = gm;‘i
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8.During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safckeeping and reium in good condition and order all
University property entrusted 1o your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month's salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15. ¥ ou should obtain approval of the University before applying to any University / Agency
outside UMLI. Thoese failing 1o do so will not be relieved without serving the nolice period as
stipulated in the appointment letter.

16.Y ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

1 7.Confidential Information: -

A Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating o
the University, ils associates, their business plans, strategies, processes, systems, intellectual
property rights ([PRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited 0 the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
o any person including but not restricted o competiton(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Retum of confidential informanion: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tumn over to the
University any confidential information. You shall have no right to retain any, copies of any
confidential information for any rcason whatsoever afier termination of W"k
cessation of your association with the University withou! its express wrillen =

1

18.0f you indulge in any act or omission amounting to fraud or dishones ey
misrepresentation, nusappmpnatn:rn of funds, thefis or other unethical o Raye,
conducted yourself in a manner inappropriate to your position in the I_an.rl:'l:ii'i'fi and, ' i5.,510%
prejudicial to the interest of the University, or do not adhere to the confidential ml."gl;:rﬂi on
security requirements of the University, the University shall have the righigedefmate your
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services with immediate effect, without prejudice to any of its other nghts including the nght
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-aitested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

i) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i} Salary drawn statement from last organisation {Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be rterminated with immediate effect and no
payment/compensation shall be made 1o you.

If the offer of the appropriate is acceptable to you on the tenms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

o~

I W o)
I"_;.-Iu

L

Registrar
Usha Martin University

Registrar
Usha Martin University

ACCEFTANCE

| hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable 1o me. | further declare that 1 have
never been convicted in any court of law.

S g 'ﬁ_u.
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USHA MARTIM
UNIYERSITY

Ref: UMU/NO/RAT-18/017 Date: - &t SAG L) S0 13

Ta,

Dr. Nirbhan Singh

CL-75,Deen Dayal Nagar

Gwalior- 474005, Madhya Pradesh
Email: nirbhan.singh@umu.ac.in
Phone: 7598348387

Dezr Dr. Nirbhan Singh,

With reference 10 your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Associate Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand,

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on 3 monthly
gross salary Rs.48000/- per month.

3.Your date of joining is 25/07/2018.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

3.In addition to regular conduct of classes, you will be required to contribute 10 educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to tfime. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be | as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to sepve a notice

- - — o ——— A -ae_a.m‘:m__ "
Usha Miarn Unnwcriihrn
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8.During your entire tenure with the Umiversity, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you dunng your tenure.

9.During the course of your service in the University, you will not engage yourself in any ather
trade, business or profession withoul written permission of the Board of Management.

10.You will be responsible for the safekeeping and retumn in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the penod of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving. to the other party, three months” notice or three month's salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian MNursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMLU, Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A_ Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, ils associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively descnbed as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than m the discharge of your duties under the
terms of your emplovment.

C. Retun of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately turn over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever after termination of vour

=

cessation of your association with the University wathout its express writien consent L5 ; A
18.If you indulge in any act or omission amounting to fraud or dishonesty, em

misrepresenlation, misappropriation of funds, thefts or other unethical activities grefive "
conducted yourself in @ manner inappropnate to your position in the University jetariey =™ 1l
prejudicial to the interest of the University, or do not adhere to the confidenth#h Ll e
security requirements of the University, the University shall have the right to 832
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services with immediate effect, without prejudice to any of its other rights imcluding the right
to pursue ¢ivil or criminal proceeding.

19.1t 1s mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification cerificates and marks sheets.
b) Relieving certificate from the previous employer, il in Govt. service.

c) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issucd by Govt. authority)

f) Copy of Pan Card

£) Proof of age.

h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false nfonnation, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

I'F'\ -.

| : i
\ %)

Registrar
Usha Martin University

Registrar
Usha Martin L'r!iv-erarl:y

ACCEPTANCE

| hereby declare that | have read and undersiood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that 1 have
never been convicted in any count of law.
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Rel: UMU/NO/R/OT-18/018 Date: - ié—.‘-l‘.‘—ﬂlﬂmﬂ.

Ta,

Dr. Kumari Jvolsana
VO-Harishchandra Jha,

Opposite Pani Tank,Jai Prakash Nagar,
Bariyatu Sadar, jharkhand -834009
Email: jyotsna@umu.ac.in

Phone: 3092260173

Dear Dr. Kumari Jyotsana,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

1. ¥ ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs. 30000/ per month.

3.Your date of joining is 25/07/2018.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

&.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereol in case you leave the service on your own accord

during probation period However, if the management terminates y v ithin one
month, you will be paid salary up to the date of your termination. ey WL EEE]
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8. During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9 During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University properiy entrusted to your care and charge.

11.¥ou will inform the University expeditiously aboul any change in your contact details
recorded in the University,

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. Afier confirmation, your service can be terminated by either
side by giving, to the other party, three months' notice or three month's salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.¥ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agrecment.

1 7.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, ils associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be imited to the following: You shall not at any Lme
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of vour employment.

C. Retumn of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately um over to the
University any confidential information. You shall have no right to refain any copies of any
confidential information for any reason whatsoever after termination of your \W—“
cessation of vour association with the University without its express writlen consen L Sy
18.If you indulge in any act or omission amounting to fraud or dishonesty, em ﬂ‘:ﬁt‘*ﬂaﬂ.
misrepresentation, misappropriation of funds, thefts or other unethical activities o h .51!#' :
conducted yoursell in a manner inappropriate to your position in the University and _ jf"?'i* 2 ®
prejudicial 1o the interest of the University, or do not adherc to the confidential i *',:,-g’j'"

security requirements of the University, the University shall have the right to tefmisile yeii
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services with immediate effect, without prejudice to any of its other nghts including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-anested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b} Relieving certificate from the previous employer, if in Govi. service.

) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

€) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the evemt of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and neo
payvment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

% .
e
Regisirar
Usha Martin University

Reg!strar
Usha Martin Universily

ACCEPTANCE

| hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that [ have
never been convicted in any count of law.
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Ref: UMU/MNO/RAT-18/016 Dates - millll'-u 1lzesl

Te,

Dr. Vikas Bhargaw
H. No. 160, 5t. No. 9

Jawsahar Nagar, Hisar (Haryana) 125001
Email: vikas.bhargaw@umu.ac.in
Phone: 9991555430, T056072008

Dear Dr. Vikas Bhargaw,

With reference to your application and subsequent approvel and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Associate Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

1. You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on a monthly
gross salary Rs.48000/- per month.

3.¥our date of joining is 21/07/2018.

4 ¥ ou will be on probation for a period of one year, extendable by 2 maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute 1o educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time o time. You will also be required to actvely
engage in research with evidence of published work such as research papers. patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one munth
of your joining or within probation peried on your own accord. You will have 1o serve @ notiee
period of one month or salary in lieu thereof in case you leave the service on your own accord

during probation period However, if the management termi jce within one
month, you will be paid salary up to the date of your termin Wﬁg g Y
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%.During vour entire tenure with the University, vou will devote full attention to safeguard the

interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure,

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in licu thereof. Afier confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month’s salary in lieu thereof.
However, in case of indiscipling, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitaied to carry oul your dubies efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.¥ ou should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letier.

16.Y ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

1 7.Confidential Information: -

A. Definition: During the course of your employment with the Universily, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited o the following: You shall not at any time
make copy, take possession, disclose or divalge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Retun of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately wrn over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever after termination of your emp 1 or
cessation of your association with the University without its express wrilten '

18.1f you indulge in any act or omission amounting to fraud or dishonesty, em

misrepresentation, misappropriation of funds, thefts or other unethical activitiés“Gr’ X
conducted yourself in 2 manner inappropriate to your position in the Universify afdwhic iE_
prejudicial to the interest of the University, or do not adhere to the confidential. mft#hation s :,
security requirements of the University, the University shall have the right 1o tesmihate your

110 R

S
- b!—



services with immediate eifect, without prejudice 1o any of its other rights mcluding the right
to pursue civil or ciminal pr'uﬁmd.mg.

19.1t is mandatory Lo submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Govt, service.

¢) Four passporn size photographs.

d) Medical fitness certificate from a registered medical practiioner

¢) Address/Residential proof (Any one of the following: - Vioter D, Driving License or any
other address proof issued by Gowvt. authority)

f) Copy of Pan Card

2) Proof of age.

h) Bank Details (Copy of front page of Pass book}

i) Salary drawn statement from last organisation (Salary shp / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, vyour service shall be terminated with immediate cffect and no
payment/compensation shall be made to you,

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University

ACCEFTANCE

I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that [ have
never been convicted in any court of law.

#F.M
we 1..1“" .3.11.
“,;11-5"" |IJ‘lln-ll:l,..
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Ref: UMU/NO/R/08-17/013 Date: - LBV 2013

Ta,

Dr. Jayantika Pal

QTR. NO.-BSPI/3,

B.I.T Mesra campus, Mesra,
Ranchi, Tharkhand-835215
Email: jyantika@umu.ac.in
Phone: 9370208631

Dear Dr. Jayantika Pal,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint you as Assistant Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

| ¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/- per month.

3.Your date of joining is 18/08/2017.

4.¥ou will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5 In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every vear of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7 You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice

period of one month or salary in lieu thereof in case you leave the service 3 rd
during probation period However, if the management terminates ¥ in one
month, you will be paid salary up 1o the date of your termination. e
J/ tshd Hf"‘-‘“ﬁ-agﬂ.‘l e AT
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§.Duning your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9.Dunng the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University,

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months” notice or three month's salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well,

15.¥ou should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
a; determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17 Confidential Information: -

A. Definition: During the course of vour employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, stralegies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any tme
make copy, take possession, disclose or divulge or make public any confidential information
o any person including but not restricted 1o competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Retum of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, vou shall immediately twm over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever after termination of your
cessation of your asseciation with the University withoul its express written conseat,

I8.IF you indulge in any act or omission amounting to fraud or dishonesty, em
misrepresentation, misappropriation of funds, thefis or other unethical activiti

W
conducted yoursell in a manner inappropriate to your position in the University WWL'; S o
prejudicial to the interest of the University, or do not adhere to the confidential iﬂﬂﬁaﬁﬁl ;.;:‘h"l' 45t
' y

security requirements of the University, the University shall have the right to tchminfie yous
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services with immediate effect, without prejudice 1o any of its other rights including the right
to pursue civil or criminal proceeding,

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

i) Phetocapies of all educational/professional qualification certificates and marks sheets,

b) Relieving certificate from the previous employer, if in Govi. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Vter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the evem of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made 1o you.

Ifthe offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letier,

R
"q,_\_l? )
Registrar
Usha Martin University

Registrar
Usha Martin University

Ho

| hereby declare that | have read and understiood the terms and conditions of

employment mentioned above and the same are acceptable 1o me. | further declare that 1 have
never been convicted in any court of law.

o
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Rel: UMU/NO/R/O7-17/009 Date: - .1'1].&'112&1’.4

Ta,

Dr. Anupama Verma

A101,5ail Satelite Township,Ranchi -834004
Email: anupama@umu.ac.in

Phone: 9934345362

Dear Dr. Anupama Verma,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint you as Assistant Professor
in Faculty of Business Management & Commerce on the following terms and conditions: -

I.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a moathly
gross salary Rs.25000/- per month.

3.Your date of joining is 17/07/2017,

4.You will be on probation for a period of one year, extendable by a maximum period of one
more vear in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to vou from time © time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every yvear of completed service,
actual date would vary depending upon the period of performance appraisal cyele. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your ice within one
month, you will be paid salary up to the date of your termination. i i e P
JASAT [2
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8.During your entire tenure with the University, you will devote full atiention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to tme.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of vour becoming incapacitated to carry out your duties cfficiently, the
management shall be at liberty 1o terminate your services.

14.You will not be relieved in between a semester, After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

2.You should obtain approval of the University before applying to any University / Agency
cutside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement,

| 7.Confidential Information: -

A. Definition: During the course of your employment with the Umversity, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as *Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately turn over to the
University any confidential information. You shall have no right to retain any copies of any

confidential information for any reason whatsoever afier termination of your ment or
cessation of your association with the University without its cxpress written %H
embeZzlemen

18.1f you indulge in any act or omission amounting to fraud or dishonesty,

misrepresentation, misappropriation of funds, thefts or other uncthical activiggs, orshave
conducted yourself in a manner inappropriate to your position in the University and which is’
prejudicial to the interest of the University, or do not adhere 1o the confi 'iﬁj’ww
security requirements of the University, the University shall have the nﬁﬁwaﬂ
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services with immediate effect, without prejudice to any of its other nghts including the nght
to pursue civil or criminal proceeding.

191t is mandatory to submit seli-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving centificate from the previous employer, if in Govi. service.

c) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authonty)

f) Copy of Pan Card

g} Proof of age.

h) Bank Details (Copy of front page of Pass book)

i} Salary drawn statement from last organisation (Salary slip / Bank statement)

0.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no

payment/compensation shall be made 1o you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

'r'”’.%. s
W

Registrar
Usha Martin University

Regisirer
usha Martin Universily

ACCEPTANCE

| hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that | have
never been convicted in any court of law,

g "
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Ref: UMU/NO/R/05-17/008 Date: - ..Qll.hﬁ.lfifﬂﬂ

To.

Dr. Viplav Pandey

Vidvanagar, Harmu,

Opposite Shiv Mandir,Harmu Ranchi-834001
Email: viplav.pandevig umu.ac.in

Phone: 79061 73744

Dear Dr. Viplay Pandey,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased o appoint you as Professor in
Faculty of Business Management & Commerce on the following terms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 10000 on a monthly
gross salary Rs. 100000/~ per month.

3.Your date of joining is 01/05/2017.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation peried on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation penod Howewver, if the management terminates vour ice within one

month, you will be paid salary up to the date of your termination. _ L l-::f;_‘u
- M) ‘_'
Registrar
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8.During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will mainain complete confidentiality regarding the affairs of
the University and the information entrusted to you dunng your tenure.

9. During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.¥ou will be responsible for the safekeeping and returmn m good condition and order all
University property entrusted o your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the peried of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months® notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to camry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.¥ ou will not be relieved in between a semester. After the successful relieving period vour
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.¥ ou should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice penod as
stipulated in the appointment letter.

16.You shall retire from the services of the University on aitaining the age of superannuation
as determined from time to time, For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strulegies, processes, sysiems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
malerials (collectively deseribed as “Confidential Information)

B. Obliganions: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall mclude, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restncted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately turn over to the

University any confidential information. You shall have no right to retain any copies ﬂfll'l}' y

confidential information for any reason whatsoever after termination of your emplgyn
cessation of your association with the University without its express written consenty

prejudicial o the interest of the University, or do not adhere to the confidential in
security requirements of the University, the University shall have the right 1o mmiu.)?‘gr
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services with immediate effect, without prejudice 1o any of its other nghts including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professicnal qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govl. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

e) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn staternent from last organisation (Salary slip / Bank statement)

20.In the event of your having fumnished false mformation, documents, testimomals or
credentials, your service shall be terminated with immediate effect and no

payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

—_—

I'x?'?‘f*. -

Registrar
Usha Martin University

Registrar
Lsixa Martin University

ACCEFTANCE

| hereby declare that | have read and understood the terms and conditions of

employment mentioned above and the same are acceptable to me. | further declare that [ have
never been convicted in any court of law.

i




Ref: UMLU/NO/R/01-17/006 Date: - .LE].&L\K&L‘]

To.

Dr. Madhulika Kaushik

B-3/13.2nd Floor Safdarjung

Enclave New Delhi -110029

Email: madhulika.kaushiki@umu.ac.in
Phone: 9264427693

Dear Dr. Madhulika Kaushik,

Witk reference to your application and subsequent approval and recommendations of the
Selection Committee. Usha Martin University i1s pleased to appoint you as Professor in
Faculty of Business Management & Commerce on the following terms and conditions: -

1.¥'ou will ordinarily be located at Ranchi, Jharkhand.

2 You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 10000 on a monthly
gross salary Rs. 150000/- per month.

3.Your date of joining is 02/01/2017.

4.You will be on probation for a period of one year, extendable by a maximum period of one
maore year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required 1o contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed‘obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord, You will have to serve a notice
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8.During your entire tenure with the University, you will devote full attention 1o safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
rade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
Liniversity property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.Y ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

|3.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. Afier confirmation, your service can be terminated by either
side by giving, to the other party, three months' notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

| 5.Y ou should obtain approval of the University before applying to any University / Agency
outside UMLI. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.Y ou shall retire from the services of the University on attaining the age of superannuoation
as determined from time o time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

| 7.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this

The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your emplovment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tumn over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever afier termination of your employment or
cessation of your association with the University without its expre |
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18.IF you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misreprescntation, misappropriation of funds, thefts or other unethical activities or have
conducted yoursell in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the Uiniversity, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
1o pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

e) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation {Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is scceptable o you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

@%7”'%1

Usha Martin niversit
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| hereby declare that | have read and understood the terms and conditions of

employment mentioned above and the same are acceptable (o me. 1 further declare that | have
never been convicted in any court of law.

|..\. -
_____ M}.b"‘ | b
4 .-"|~__1
.................................... g r,'l_r-ir'
s wA 114
iy
nﬁur'""lm
oo o frwafrenes

, 3
].5*.'35-' 7 ) -5 16

g shd

'i.'-"l.- |.I_.

123 n:.nlf'ﬂ-" &




® Campus : At Village - Namayanso:

n b4 Near Angara Block Office.
Ranchi-Purulia Highway, Angara.
Ranchi - 835103, Jharkhand

infoli ushamartmuniversity.com &

USHA MARTIN info@uats "
UNIVERSITY TegiSITAr{EWmILL G,
Ref: UMUNO/R/O7-22/126 pate: .. L2 vl gosg
Te,
Dr. Sher Jung

S/0-Younes,H No-67,Near Badi Masjid,
Vill-Gohana Akera Nuh Mewat Haryana -122107
Email: sher. jung@umu.ac.in

Phone: 9812437896

Dear Dr. Sher Jung,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is plcased to appoint you as Assistant Professor
im Faculty of Computing & Information Technology on the following terms and conditions:-

1.Y'ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs 35000/- per month.

3.Your date of joining is 22/07/2022.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

3.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time o time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the pericd of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord

during probation period However, if the management terminates your ice within one
/ manth, you will be paid salary up to the date of your termination. /(?Cﬁ/i
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8.During your entire tenure with the University, you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retumn in good condition and order all
University property entrusied to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months’ notice or three month’s salary in licu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. Afier the successiul relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying 1o any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letier,

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual

agreement.
17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary. electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively deseribed as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to nmnpcumr[s} of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Retum of confidential information: Upon any termination of your emplovment or
cessation of vour association with the University for any reason, you shall immediately tum
over to the University any confidential information. You shall have no right to rmﬂn : 'jf
copies of any confidential information for any reason whatsoever after e o

employment or cessation of your association with the University witha f

consent. Ragistral
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18.1f you indulge in any act or omission amounting to fraud or dishonesty. embezziement,
misrepresentation. misappropriation of funds, thefts or other unethical activities or have
conducted yoursell' in a manner inappropriate 10 your position in the University and which is
prejudicial 1o the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect. without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

1911 is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty. failing which vour joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving centificate from the previous employer, if in Govi. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

1) Copy of Pan Card

g} Proof of age.

h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information. documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to vou on the terms and conditions mentioned
ahove. please signify your acceplance by signing the duplicate copy of the letter.

Registrar

Registrarl
b versity
Usha Martin Ur"
u WifRES W."""“f:m
Rancti-836103 47018 ACCEPTANCE
45
I hereby declare that I have read and undersiood the 1e I ions of
employment mentioned above and the same are acceptable 1o me. [ declare that | have
never been convicted in any court of law, Registrar
Usha Martin University i
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Campas : At Village - Narayansoso,

u v Near Angara Block Office,
Ranchi-Purulia Highway, Angara,
Ranchi - 835103, Jharkhand

USHA MARTIN info@ushamartinuniversity.com &
U N |‘|,H|I'E E5| TY rERISIrari@umu.ac. in
Ref: UMU/NO/R/O07-22/116 pates - 030/ g0
To,

Dr. Ramendra Kumar Gautam

B-5,413 1st Floor, Sector -5 Rohini,Delhi-| 10085
Email: remendrakumar.gautam@umu.ac.in
Phone: 5218741062

Dear Dr. Ramendra Kumar Gautam,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Computing & Information Technology on the following terms and conditions:-

1.¥ou will ordinarily be located at Ranchi, Jharkhand.
2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly

gross salary Rs.25000/- per month.
3. ¥ our date of joining is 09/07/2022.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5 In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent

filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducied every year of completed service,
a:m]daxemidmydepmdingupmuupﬁudofperfnmmmhdmh- Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accerd. You will have to serve a notice

|.«=pericd of one month or salary in lieu thereof in case you leave the service on your own accord
éMng probation period However, if the management terminates ice, within one
month, you will be paid salary up to the date of your termination. é%ﬂ‘
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B.During your entire tenure with the University, you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted 1o you during vour tenure.

9.During the course of vour service in the University, vou will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, vour service can be terminated by
either side by giving, to the other party, three months' notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
négligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services,

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying w any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited 1o the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Rewm of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason. vou shall mmndmrl:.r turmn
uw:r 1o the University any confidential information. You shall , . ghit -1

copies of any confidential information for any reason whatsoevel Allg ¢ mifiation of your
emplurmm or cessation of vour association with the LImwmlt_v 5 EXPress writlen
consent. @ T
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18.1f you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds. thefis or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
o pursue civil or criminal proceeding.

19.1t is mandatory to submit self-atiested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer. if in Gowvi. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID. Driving License or any
other address proof issued by Govt. authority)

) Copy of Pan Card

g) Proof of age.

h) Bank Details {Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter,

Usha Martin University

Registrar

oA uftg
Usha Martin University
g mifd s frrafraa

Ranchi-B35103a'l—aas10a
ACCEPTANCE

| hereby declare that | have read and undersicod the
employment mentioned above and the same are acceptable to me. | fi
never been convicted in any court of law. Qe
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Ref: UMU/NO/RAOT-200073 Date: - .ﬁ.&.i.&.ﬂ.[.mﬁ o

To,

Dr. Kamal Kumar Srivastava

S0 Jagdish Saran Srivastava,

Janki Nagar Colony Near Disal Dipo,

Behind Dellahi Mata Mandir,Gonda,Unar Pradesh-271001
Email: kamalkumar.srivastava@uomu.ac.in

Phone: 9452464615

Dear Dr. Kamal Kumar Srivastava,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Computing & Information Technology on the following terms and conditions:

|.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGFP of Rs. 6000 on a monthily
gross salary Rs.25000/- per month.

3.Your date of joining is 30/07/2020,

4.You will be on probation for a period of one year, extendable by 2 maximum period of one
more year in case of unsatisfactory performance.

3.In addition to regular conduct of classes, you will be required 1o contribute 10 educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned 1o you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every yvear of completed service,

actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of vour joining or within probation period on your own accord. You will have o serve g notice

period of one month or salary in lieu thereof in case you leave the service gn your ord
during probation period However, if the management lerminates ynu&%ﬁtt\{:ﬁ one
month, you will be paid salary up to the date of your lermination. \J
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B.During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management,

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

I1.¥ou will inform the University expeditiously aboul any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in licu thereof. Afier confinmation, vour service can be terminated by either
side by giving, to the other party, three months” notice or three month's salary in lieu thereof
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out vour duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Mantin University and INC (Indian Nursing
Council) as well.

13.You should obtain approval of the University before applying to any University / Agency
outside UMLL Those failing to do so will not be relieved without serving the notice period as
stipulated in the appoiniment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpese, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

| 7.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, sirategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

L. Return of confidential information: Upon any termination of your employment or cessation

of your association with the University for any reason, you shall immediately turn over to the .
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University any confidential information. You shall have no right to retain any copi
confidential information for any reason whatsoever after termination of your emp
cessation of your association with the University without its express writlen consen

misrepresentation, misappropriation of funds, thefts or other unethical activit
conducted yourself in a manner inappropriate 10 your position in the University and ¥hichis
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services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit sclf-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous emplover, if in Govi. service.

¢) Four passport size photographs.

d} Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt, authority)

f) Copy of Pan Card

£) Proof of age.

h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation {Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to vou.

I the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

/

Registrar
Usha Martin University

Regisirar
LUsha Martin Uniyve rsity

ACCEPTANCE

lh:rcbyde:!umthallhmrudmdundmtmdlhctmmmdmndiﬁmuf
employment mentioned above and the same are acceptable to me. | further declare that | have

never been convicted in any count of law. <
é&\. e
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Refl: UMU/MNO/RAOT-200069 Ihate: - .zi'?:lt‘llﬂﬁiﬂ

To.

Dir. Rohit Kumar

Plot No. - 18,19,

MNew Shivlek Colony Begum Bagh
Dr. Karoli Road Meerut City 250001
Email: rohit. kemar@umu.ac.in
Phone: 9990237016

Dear Dr. Rohit Kumar,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Associate Professor
in Faculty of Computing & Information Technology on the following terms and conditions:-

|.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on a monthly
gross salary Rs.S0000/- per month.

3.Your date of joining is 28/07/20240.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.1n addition 1o regular conduct of classes, you will be required 10 contribute o educational
innovation, design of new curricula, courses and technology. training, MDP and other
responsibilities as assigned o you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC nonmns.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in licu thereol' in case you leave the service oy Bl

during probation period However, if the management terminates your s8wNe&yitHin one
month, you will be paid salary up to the date of your termination. 0
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& During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you duning your tenure.

9 During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to ime.

13.Your service may be terminated at any time during the penod of probation without any
notice or payment in lieu thereof. After confinmation, your service can be terminated by cither
side by giving. to the other party, three months’ notice or three month's salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated 1o camry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. Alter the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice peniod as
stipulated in the appointment letter,

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from nime to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

1 7.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, ils associates, their business plans, straicgics, processcs, systems, intellectual
property nghts (IPRs), financial information, course development, pedagogy and other
materials (collectively descnbed as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
o any person including but not restricted 1o competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tum over to the
University any confidential information. You shall have no right to retain any copies o

confidential information for any reason whatsoever afier termination of your IR A -3
cessation of your association with the University without its express written con f‘ ! e
18.1f you indulge in any act or omission amounting to fraud or dishonesty, enfbd® slerh
misrepresentation, misappropriation of funds, thefis or other unethical activities '--_
conducted yourself in a manner inappropriate to your position in the University an;#' '

prejudicial to the interest of the University, or do not adhere 1o the confidenti
security requirements of the University, the [{Hmwy shall have the right to l: ur




services with immediate effect. without prejudice to any of its other rights including the right
o pursue civil or criminal proceeding.

19.0t 1s mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your jeining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets,

b) Relieving centificate from the previous emplover, if in Govt. service,

¢} Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

) Proof of age.

h) Bank Details (Copy of front page of Pass book)

t) Salary drawn statement from last organisation (Salary slip / Bank statement )

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned ahove,
please signify your acceptance by signing the duplicaic copy of the letter.

Hegistra
Usha Martin University

Regisirar
Lisha Martin University

ACCEPTANCE \

I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that | have
never been convicted in any court of law, :
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Ref: UMU/NO/R/06-20/052 Date: - .?r}‘:'r.l.!:.ﬂ.ﬂﬁ.ﬂﬁ

Te,

Dr. Qaim Mehdi

29, Manak MNagar

Mear ARMA Nursing Home,
Thakurganj, Lucknow-226003
Email: gaim.mehdigumu.ac.in
Phone: 9918577501

Dear Dr. Qaim Mehdi,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint vou as Associate Professor
in Faculty of Computing & Information Technology on the following terms and conditions:

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on a monthly
gross salary Rs.S00M)Y- per month.

3.Your date of joining is 23/06/2020,

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required o contribute to educational
innovation, design of new cumicula, courses and technology, training. MDP and other
responsibilities as assigned to yvou from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An cutcome based performance appraisal shall be conducted every year of completed service,
aciual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on vour own accord. You will have to serve a notice
period of one month or salary in liew thereof in case vou leave the service on your own accord

during probation period However, if’ the management terminates your servi \:jvﬁ u
month, you will be paid salary up to the date of your termination. IE ‘ e
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8.Dunng your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you dunng your tenure.

9. During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will mform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the penod of probation without any
notice or payment in licu thercof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months™ notice or three month's salary in lieu thercof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Marnin University and INC (Indian Nursing
Council) as well.

15.Y ou should obtain approval of the University before applying 1o any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice penod as
stipulated in the appointment letter.

16.Y ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating 1o
the University, its associates, their business plans, strategies, processes, systems, intellectual
property nghts (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately um over to the
University any confidential information. You shall have no right to retain any copi

confidential information for any reason whatsoever afier termination of your 3
cessation of your association with the University without its express written K
IE.1f you indulge in any act or omission amounting 0 fraud or dishonesty, elxgh:ﬂﬂi ‘
; ; : b . : g aﬂ
misrepresentation, misapproprigtion of funds, thefis or other unethical activ %ﬁ a

conducted yoursel! in a manner inappropriate 1o your position in the University 15 oo
prejudicial to the mterest of the University, or do not adhere to the cnnﬂdmual-;;ﬁfmaq;mh
secunity requirements of the University, %ym\-muy shall have the right m




services with immediate effect, without prejudice to any of its other nghts including the right
to pursue civil or criminal proceeding.

19 It is mandatory to submit self-atiested copies of the following documents at the time of
reporting for duty, failing which your jeining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passpont size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authonty)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.ln the event of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made 1o vou.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

. }%} .,f'

Registrar
Usha Martin University

Registrar
Usha Martin University

ACCEPTANCE

I hereby declare that | have read and understood the terms and conditions of

employment mentioned above and the same are acceptable to me. | further declare that | have
never been gonvicted in any court of law,
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Ref: UMU/MNO/R/07-19/030 Date: - .Eéil.&il.}.ftt-,lf?l

To,

Dr. Himanshu Verma

C-213, GF, Sarswati Lok Colony,

Madhav Puram, (Meerut)Madhav Puram, (Meerut}
Email: himanshu.verma@umu.ac.in

Phone: 9045663544

Dear Dr. Himanshu Verma,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Computing & Information Technology on the following terms and conditions:

| ¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.25000/- per month.

3.Your date of joining is 22/07/2019.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required 1o contribute 10 educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
Uiniversity based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a nolice
period of one month or salary in lieu thereof in case you leave the service 0g your own
during probation period However, if the management terminates your ' i
month, you will be paid salary up to the date of your termination.
e - / e
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8. During your entire tenure with the University, you will devote full aitention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9. During the course of your service in the University, you will not engage yourselfl in any other
rade, business or profession withoutl written permission ol the Board of Management.

10.¥ou will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

I1.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the penod of probation without any
notice or payment in licu thereof, After conflirmation, your service can be terminated by either
side by giving, o the other party, three months notice or three month's salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services,

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.¥ou should obtain approval of the Uiniversity before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.Y ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mumnal agreement.

| 7.Confidential Information: -

A. Definition: Dunng the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights ([PRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any persen mcluding but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your dutics under the
terms of your employment.

C. Retumn of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tumn over to the
University any confidential information. ¥ ou shall have no nghl to retain any mpm of any
confidential information for any reason whatsoever afler termination of your
cessation of your association with the University without its express written cons

18.If you indulge in any act or omission amounting to fraud or dishonesty, embgié '_. s
misrepresentation, mustppmmanun of funds, thefis or other unethical acti . 5-;&“
conducted yourself in a manner inappropriate to your position in the Universi wma#ﬂh\kpﬂ:ﬁa },ﬁ‘“
prejudicial to the interest of the University, or do not adhere to the cunﬁﬂmm A
security requirements of the University, the University shall have the right mﬁmmiﬁ
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2

services with immediate effect, without prejudice tw any of its other rights including the nght
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-atiested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govi. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Destails (Copy of front page of Pass book)

i} Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no

payment/compensation shall be made to you.
If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

0\ «
)
Registrar
Usha Martin University

Registrar
Usha Martin University

ACCEPTANCE

I hereby declare that | have read and undersiood the terms and conditions of
employment mentioned above and the same are acceplable to me. | further declare that [ have
victed in any cournt of law.

=
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Ref: UMU/NO/R/OT-19/025 Date: - .i:‘?t.‘\.lﬂlﬂm‘f‘

To,

Dr. Naghma Khatoon

Rukka Road PO-Hutup,Irba
Ormanjhi ,Ranchi Jharkhand -833219
Email: naghma@umu.ac.in

Phone: 8563987861

Dear Dr. Naghma Khatoon,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Computing & Information Technology on the following terms and conditions:

I.You will ordinarily be located at Ranchi, Jharkhand.

7. You will be placed on pay band of Rs. 15600-39100 with AGF of Rs. 6000 on a monthly
gross salary Rs.30000/- per month.

3.Your date of joining is 09/07/2019.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition 1o regular conduct of classes, you will be required to contribute 10 educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time 1o time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your ﬁk in one
month, you will be paid salary up to the date of your termination.
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% During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9 During the course of your service in the University, you will not engage yourself in any other
wrade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safckeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12 You will abide by the standing order and service rules and regulations of the University in
force from time o time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. Afier confirmation, your service can be terminated by either
side by giving, to the other party. three months’ notice or three month’s salary in lieu thereol.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.¥ou should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment leter.

16.Y ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, clectronic and/or oral form relating to
the University, its associates, their business plans, stratcgies, processcs, sysiems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be imited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately turm over 1o the
University any confidential information. You shall have no nght to retain any copies of any. o UL
confidential information for any reason whatsoever after termination of your empliyml -'i é-ﬁ
cessation of your association with the University without its express wrillen conset :F %

18.1f you indulge in any act or omission amounting to fraud or dishonesty, emb u P
misrepresentation, misappropriation of funds, thefis or other unethical activities Hr a&{‘! .

conducted yourself in & manner inappropriate 10 your position in the University Iﬁ!ﬂt. L
prejudicial to the interest of the University, or do not adhere to the cnntldmi:ﬁhﬂm%qi* "
security requirements of the University, the University shall have the right to Your
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services with immediate effect, without prejudice 1o any of its other rights mcluding the right
to pursue civil or cnminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the tme of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness cenificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issucd by Govt. authonty)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i} Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimomials or
credentials, your service shall be terminated with immediate effect and no

payment/compensation shall be made to you.

If the offer of the appropriate is acceplable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University

Registrar
Usha Martin University

ACCEPTANCE

| hereby declare that | have read and undersiood the terms and conditions of
employment mentioned above and the same are acceptable 0 me. [ further declare that [ have
never been convicied in any court of law,
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Ref: UMU/NO/R/O7-18/014 Date: - J.L"I.r.illl l’:'-

To,

Dir. Nanda Shakti
C/O-Shri R K Shah ,

In Front of Shanti Sadan .
Tungri ,Chaibasa -833201
Email: nanda@umu.ac.in
Phone: 9166514652

Dear Dr. Nanda Shakiti,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appuint you as Assistant Professor
in Faculty of Computing & Information Technology on the following terms and conditions:

1.¥ ou will ordinarily be located at Ranchi, Jharkhand.

2, You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/- per month.

3.Your date of joining is 16/07/2018.

4.You will be on probation for a period of one year, extendable by a maximum period of one

more year in case of unsatistactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in rescarch with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord, You will have to serve a notice

period of one month or salary in lieu thereof in case vou leave the service on your © b&d
during probation period However, if the management terminates your /:%?
month, you will be paid salary up to the date of your termination.

"IIE
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8.During your entire tenure with the University, you will devote full anention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9 During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management,

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to vour care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time 1o lime.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months” notice or three month’s salary in licu thereof.
However, in case of indiscipline, insubordination, non-performance, dishanesty or negligence
or in the event of your becoming incapacitated 1o camry out your duties éfficiently, the
management shall be at liberty to terminate your services.

14.¥ou will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.Y ou should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the nolice period as

stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
gs determined from time to time. For this purpose, the official record of vour age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

11.Confidenntal Information: -

A, Defimition: Duning the course of your employment with the Umiversity, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, imtellectual
property rights (IPRs), financial information, course development, pedagogy and other
matenals (collectively descnibed as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not al any time
make copy, take possession, disclose or divulge or make public any confidential information
o any person mcluding but not resinected to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your cmployment.

L. Return of confidential information: Upon any termination of your employment or cessation

of your association with the University for any reason, you shall immediately tum over o the
University any confidential information. You shall have no right to retain any copies of any

confidential information for any reason whatsoever afier termination of your e e
cessation of your association with the University without its express written consent, % S

; -
18.If you indulge in any act or omission amounting o fraud or dishonesty, embezzicfitl uqﬁ“ﬂ' q,_.:.-e.‘-'*-" 4
misrepresentation, misappropriation of funds, thefis or other unethical activities or “ﬁﬁlﬂaﬂ‘*d‘
conducted yourself in a manner inappropriate 1o your pesition in the University and why ,"\1'1 "

pn:ju-liit:-iﬂ to the interest of the University, or do not adhere to the confidential in u.gf'tm
secunity requirements of the University, the University shall have the right to terminate mﬂ"."f
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services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.0t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Ralieving certificate from the previous employer, if in Govi. service.

¢} Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) AddressResidential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Gowvt. authonity)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furmished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no

payment/compensation shall be made to yvou.
If the offer of the appropriate is acceptable o you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicale copy of the letter.

Usha Martin University

Regisirar
Usha Martin University

ACCEFTANCE

| hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that | have
never been convicted in any court of law.,
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Ref: UMU/NO/R/08-17/011 Date: - .!:'l.‘l.ﬁﬁﬁ'-.f.m.'-'l

Te,

Dr. Sharmistha Roy

Qtr No-F-34,Shamali Colony
Near JVM School, Doranda
Ranchi Jharkhand -834002
Email: sharmisthaf@umu.ac.in
Phone: 9438160946

Dear Dr. Sharmistha Roy,

With reference 1o your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Computing & Information Technology on the following terms and conditions:

1.¥ou will ordinarily be located al Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.40000/- per month.

3.Your date of joining is 01/08/2017.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance,

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned 1o you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every vear of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will hawe lo serve a nolice

period of one month or salary in lieu thereof in case you leave the service
during probation period However, if the managemen! terminates your
month, you will be paid salary up to the date of vour tlermination.
ﬁ““i‘._.
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8.During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you dunng your teaure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekecping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time dunng the penod of probation without any
notice or payment in lieu thereof. Afier confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

i4.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / A.:;:n:}r
outside UMLU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.Y ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the Universily, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be himited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of vour employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately mm over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever afier termination of your emp e |
cossation uf;.ruu:r association with the U'l'l.i'.l'ﬁ'ill.'_'f without its e:pn:ss wniticn consg

mtsr:pma‘.mlnnnn. misappropriation of funds, thefis or other unethical Il:lﬂl'illm‘-.:?:'
conducted yoursell in 2 manner mappropriate 10 vour position in the University ﬁl 1 H.
pﬂjudrcllE to the interest of the University, or do not adhere to the confidential i fnqnuu';bn
security requirements of the University, the University shall have the right 1o t:rrmlhm'jmqf
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services with immediate effect, without prejudice to any of its other rights including the nght
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-artested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b} Relieving certificate from the previous emplaoyer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness certificaie from a registered medical practitioner

e} Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Gowvt, authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i} Salary drawn statement from last organisation (Salary slip / Bank statement)

30.In the event of your having furnished false information, documents, testimonials or
credentials, vyour service shall be erminated with immediate effect and no

payment/compensation shall be made to you.
If the offer of the appropriate is acceptable o you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

e,
' N

B
¥

it

r
Usha Martin University

Registrar
Usha Martin Universily

ACCEPTANCE

Ihwnhydeciam:}mlh“:rudmdmdmmndm:mﬁmd:mdiﬁnmuf
employment mentioned above and the same are acceptable 10 me. | further declare that [ have

never m@mﬁ in any court of law.




Ref: UMU/NO/R/08-17/012 Date: - .hl.hﬁl.f:m?i

Ta,

Dr. Ritushree Naravan

Near Sandhya Cinema Hall ,

35 Anant,Purulia Road ,GPO Ranchi,
Ranchi Jharkhand -834001

Email: rituhreeef@umu.ac.in
Phone: 9431182781

Dear Dr. Ritushree Narayan,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Computing & Information Technology on the following terms and conditions:

1.¥You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.25004/- per month.

3.Y our date of joining is 01/08/2017.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition 1o regular conduct of classes, you will be required to coniribute to educational
innovation, design of new cumricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patemt
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice

period of one month or salary in lieu thereofl in case you leave the service on your, o
during probation period However, if the management terminates your W
month, you will be paid salary up to the date of vour termination. oy I
I e T | /@ W
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8.During your entire tenure with the University, vou will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you duning your tenure.

9. During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the Universily expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from tme to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months' notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or neglgence
or in the event of your becoming incapacitated to carry oul your duties efficiently, the
management shall be at liberty to terminate your services,

14.You will not be relieved in between a semester. Afer the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.Y ou should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letier.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final, The age limit, however, can be raised by nmutual agreement.

17.Confidential Information: -

A. Definition: Duning the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/er oral form relating to
the University, its associates, their business plans, stralegies, processes, systems, imtellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement,
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tum over 1o the
University any confidential information. You shall have no right to retain any copies of i.11_"||'

confidential information for any reason whatsoever after termination of your
cessation of your association with the University without its express written consent. '5-
18.If you indulge in any act or omission amounting (o fraud or dishonesty,

misrepresentation, misappropriation of funds, thefis or other unethical activities orehile

conducted yourself in a manner inappropnate (o your position in the University and hbf"ls e 1&,’3“"

pnuudmml to the interest of the University, or do not adhere to the confidential in .ﬁq.-':""

security requirements of the University, the University shall have the right to temi gt gl
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services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or ciminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification centificates and marks sheets.

b) Relieving certificate from the previous employer, if in Gowvt. service.

¢) Four passpon size photographs.

d) Medical fitness certificate from a registered medical pracuitioner

¢} Address/Residential proof (Any onc of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i} Salary drawn statement from last organisation (Salary slip / Bank staternent)

20.In the event of vour having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and mno
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

oy

| W
\%

Registrar
Usha Martin University

Regrsirar
Usha Martin University

ACCEPTANCE
I hereby declare that | have read and understood the terms and conditions of

employment mentioned above and the same are acceplable to me. | further declare that | have
nev convicted in any court of law,
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Ref: UMU/NO/RAOT-17/010 Date: - .2&.13}31.&%’1

To,

Dr. Shashank Swami

Swami Sadan ,

Janak Ganj Udhaji Ki Piaga

Lashkar, Gwalior-474001 (M.P.)
Email: shashank.swami@umu.ac.in
Phone: 8471030234

Dear Dr. Shashank Swami,

Witk reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint you as Assistant Pruh‘!ﬂnr
in Faculty of Computing & Information Technology on the following terms and conditions:

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.25000/- per month.

3.Y our date of joining is 240772017,

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned o you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical repons.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have o serve a notice
period of one month or salary in lieu thereof in case you leave the servi you accord
during probation period However, if the managemen! terminates y ‘within one
month, you will be paid salary up 1 the date of your termination. 2 s
# frdl lfl'ﬂn 'I-'.i- =
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8.During your entire temure with the University, you will devote full attention to safeguard the
imterest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted 1o you duning your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retumn in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
reconded in the University.

12.You will abide by the standing order and service rules and regulations of the Universily in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month's salary in liew thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry oul your duties efficiently, the
management shall be at hiberty to terminate your services.

14.You will not be relieved in between a semester. Aller the successful relieving period your
documents will be removed from our Usha Marin University and INC (Indian Mursing
Council} as well.

15.You should obtain approval of the University before applying to any Universaty / Agency
outside UMU. These failing 1o do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.¥ ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obhgations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited o the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the Umiversity nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately turn over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any rcason whatsoever after termination of vour emp
cessation of your association with the University without its express written

I8.If you indulge in any act or omission amounting to fraud or dishonesty, em
misrepresentation, misappropriation of funds, thefts or other unethical activiti

conducted yoursell in & manner inappropriate o your position in the Univcrsily‘mh'
prejudicial to the interest of the University, or do not adhere 1o the confidentials
secunty requirements of the University, the University shall have the right 1o i .;inﬁi'
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services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt, service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govl. authonty)

) Copy of Pan Card

g) Proof of age.

h) Bank Details {Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furmished false information, documents, testimonials or
credentials, vour service shall be terminated with immediate effect and no

payment/compensation shall be made o you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the lener.

(" &
[ L w}' _

Registrar
Usha Martin University

ACCEPTANCE

I hereby declare that 1 have read and undersiood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that [ have
never been convicted in any court of law.

Registral
e Al
Lsha Martin University
AR ey
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Ref: UMU/MNO/RAOL-17/007 Date: - .!.h."thl.hﬁﬁl’.?

To,

Dr. Vinay Singh

Devi Mandap Road ,

Sarover Nagar, Hesal ,

Ratu Road .Ranchi -834005
Email: vinay.singhi@ umu.ac.in
Phone: 9934321416

Dear Dr. Vinay Singh,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint you as Assistant Professor
in Faculty of Computing & Information Technology on the following terms and conditions:

I.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.52500/- per month.

3.Your date of joining is 10/01/2017.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required 10 contribute to educational
mnovation, design of new curricula, courses and technology, training. MDP and other
responsibilities as assigned 1o you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every vear of completed service,
actual date would vary depending upon the period of performance appraisal cyele. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to Jarve ;tﬂm' L.
period of one manth or salary in lieu thereof in case you leave the service on vVt acchrd-
during probation period However, if the management terminates your serv de itk
maonth, you will be paid salary up to the date of your termination. / wa W
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#.During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9. During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. Afier confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to lerminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UML!. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.Y ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

| 7.Confidential Information: -

A Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, sirategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the ermination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately turn over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever after termination {y ployment or
cessation of your association with the University without its express . -
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefis or other uncthical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-atested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

e) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authonty)

) Copy of Pan Card

) Proof of age.

h) Bank Details {Copy of front page of Pass book)

i) Salary drawn statement from last organisation {Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, vour service shall be terminated with immediate effect and no
payment/compensation shall be made 1o you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above, -
please signify your acceptance by signing the duplicate copy of the letter.

-
J}E‘}%fi’ﬂm' - '”
Vice-Cha r r:]-]

Usha Mmfliu University

ACCEPTANCE

I hereby declare that | have read and undersicod the terms and conditions of

employment mentioned above and the same are acceptable to me. | fi dgu that [ have
__d..-fﬁ.-ti" 4

never been convicted {n any court of law.
.
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o
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159 mancr 452
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MARTI in fofrushamartinuniversity. com &
USH'A' g IR~ FER IS AL AL B
JNIVERSIT

Rel: UMU/NO/R/MOS8-22/131 Date: - .ﬂlﬁ:ﬂﬂﬁ?

To,

Dr. Amit Kamar Prasad

Gandhi Vihar, Behind Sai Hospital ,
Barivatu Ranchi -834009

Email: amitkumar.prasad@umu.ac.in
Phone: 8229814271

Dear Dr. Amit Kumar Prasad,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Engineering and Applied Sciences on the following terms and conditions:-

1. ¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs 35000/ per month.,

3. Your date of joining is 09/08/2022.

4.You will be on probation for a period of one year, extendable by maximum period of one
mare vear in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required o contribute 1o educational
innovation, design of new curricula, courses and technology, raining, MDP and other
responsibilities as assigned 10 you from time 1o time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obrained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal ¢ycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7 ¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
periad of one month or salary in lieu thereof in case you leave the service pn your own accord
during probation period However, if the management terminates your|Sebvige hin one

éj M lﬂ-l"‘" P;-qnﬂ:. vou will be paid salary up to the date of your lermination. gy
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8. During vour entire tenure with the University, vou will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your Llenure.

9 During the course of your service in the University, you will not engage yourself in any
other trade, business or profiession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusied to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time o time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. Afler confirmation, your service can be terminated by
either side by giving, to the other party. three months’ notice or three month's salary in lieu
thersof. However. in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry oul your duties efficiently.
the management shall be at liberty to terminate your services.

14.¥ou will not be relieved in between a semesler. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15 You should obtain approval of the University before applying to any University / Agency
outside UMLL. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letier.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time, For this purpose, the official record of your age with the
University shall be treated as final. The age limit. however. can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating 10
the University, its associates, their business plans, strategies, processes, sysiems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information}

B. Obligations: The Obligation contained here shall survive the termination of this
agreement, The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to eompetitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately turn
over to the University any confidential information. You shall have nof 3ght fo_retajn any
copies of any confidential information for any reason whalsoever afte
employment or cessation of your association with the University withobl{s, Expiegs written

consent.
‘; i %f:: araity
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18.If you indulge in anv act or omission amounting to fraud or dishonesty, embezzlement.
misrepresemation, misappropriation of funds, thefts or other unethical aclivities or have
conducted vourself in a manner inappropriate to vour position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University. the University shall have the right to terminate vour
services with immediate effect, without prejudice to any of its ather rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory 1o submit self-auesied copies of the following documents at the time of
reporting for duty. failing which your joining will be delayed: -

a) Photocopies of ail educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous emplover, if in Govt. service

¢) Four passport size photographs,

d) Medical finess cerificate from a registered medical practitioner

€) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govr, authority)

) Copy of Pan Card

£) Proof of age.

k) Bank Details (Copy of fromt page of Pass book)

i} Salary drawn statement from Jast organisation (Salary slip / Bank statement)

20.In the evem of your having furnished false information, documents, testimonials or
credentials,  your service shall e terminated  with immediate  effect and no
payment/compensation shall be made 10 you,

If the offer of the appropriate is acceptable 1o you on the terms and conditions mentioned
above, please signify vour Acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University

Registrar
e
U'IME;H'“ University
g mifda Rl
Ranchi-835103/01dl—g:o 10

ACCEPTANCE

I hereby declare that | have read and understood the terms and conditions of
employment memtioned above and the Saine are acceptable to me. 1 further declare thay | have
never been convicted in any court of law.
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,r-"‘"l L Campus : At Village - Narayansosc

u v Near Angara Block Office,
Ranchi-Purulia Highway, Angara,
Ranchi - 835103, Jharkhand

infog@ushamartinuniversity.com &

U'SHA M-ALR.“N regisln:".g-mﬂu.l':-ih
UNIVERSITY
Ref: UMU/NO/R/O7-22/123 Date: - 8lealacgs
To,

Dr. Md. Modassir Khan

Flat- 1D, Block -A , Infra Palce Apt. ,

Joda 1alab Road bariyata Ranchi Jharkhand -83400%
Email: mdmodassir.khan@umu.ac.in

Phone: 8800828994

Dear Dr. Md. Modassir Khan,

wnhufﬂmwwmappliuﬂmmdmmwmmpmlmdmmmmdlﬂmafﬂm
Selection Commitiee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Engineering and Applied Sciences on the following terms and conditions:-

1. ¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 om a monthly
gross salary Rs.30000/- per moath.

3.Your date of joining is 18/07/2022.

4.You will be on probation for a period of one year, extendable by a maximum period of one
maore year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of mew curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time 1o time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reponts.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have 1o serve a notice
period of one month or salary in lieu thereof in case you leave the service
h_r__l_l}ring probation period However, if the management terminates your tne
%‘Mﬁ, vou will be paid salary up to the date of your termination. e
J A
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8 During your entire tenure with the University, you will devote full attention to n&guard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted 1o you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated a1 any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, 1o the other party, three months’ notice or three month’s salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Mursing
Council) as well. -

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however. can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy (o information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, stralegies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited 1o the following: You shall not at
any time make copy, lake possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately tum
over to the University any confidential information. You shall have no night o retain any
copies of any confidential information for any reason whatsoever after termiinati
employment or cessation of your association with the University withMW:ﬂ‘
i
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefts or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right 1o terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.It is mandatory to submit self-atiested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

c) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made o you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

1
L.'.-r-.
Usha Martin University ME
a3t

Registrar @ < e

%@ pati® m‘““# .
Usha Martin University W g T st

Ranchi-835103<dl—e25100 AN -

I hereby declare that I have read and understood the terms and conditions of

employment mentioned above and the same are acceptable to me. | further declare that [ have
never been convicted in any court of law.
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Campus : At Village - Narayansoso.

u v Near Angara Block Office,
Ranchi-Purulia Highway, Angara.
Ranchi - 835103, Jharkhand

UEHA Mhﬂ““ mf-:jrl.’-?iu!h:mnrthmﬁivcmily.mm &
UNIVERSITY regisIrariunu.ac. in

Ref: UMU/MNO/R/07-22/121 Date: - .ﬁlﬁ.‘l‘lﬂkﬂh‘

Ty,

Dr. Gauray Kumar

D-301 Saket Bihar Aptt. Khajpura, Pama 800014
Email: gaurav. kumar@umu.ac.in

Phone: 7250241516

Dear Dr. Gaurav Kumar,

With reference to your application and subsequent approval and recommendations of the
Selection Commitee, Usha Martin University is pleased 1o appoint you as Assistant Professor
in Faculty of Engineering and Applied Sciences on the following terms and conditions:-

1.You will ordinarily be located at Ranchi, Jharkhand.

2 You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/- per maonth.

.Y our date of joining is 15/07/2022.

4.You will be on probation for a period of one vear, extendable by & maximum period of one
mur:ywincmufmmisfmpnﬁamm.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDF and other
responsibilities as assigned to you from time 1o time. You will also be required to actively

inmmduunmwidm::nfpuﬂiﬂmduwhsmhummhpampmﬂu
filed/obtained, books and technical repors.

6.An oulcome based performance appraisal shall be conducted every year of completed service,
umlﬂluwauldﬂr}'d:pmdin:upmﬂtp:ﬁ:d nfpnfmmmunpmﬂaimh.‘:’nw
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
s riod of one month or salary in lieu thereof in case you leave the service on
during probation period However, if the management terminates your npne
month, you will be paid salary up 1o the date of your wermination. m'-: >
afua
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8.During your entire tenure with the University, you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted 1o your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving. to the other party. three months” notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry oul your duties efficiently.
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time 1o time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating 1o
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained herc shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately tum
over to the University any confidential information. You shall have no right to retain gny
copies of any confidential information for any reason whatsoever after terpisfipn. o ¥

employment or cessation of your association with the University without i
consent. Rewst
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere 10 the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Gowt. service,

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of vour having furnished false information, documents, testimonials or
credentials, vour service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

M e s
1kl

Registrar .
Usha Martin University é&, .,,15. g
Registrar T
e ﬁﬂm‘“
Usha Martin University aa? “«ﬂcfa‘
o wifd = freafarsa N . (a8
Ranchi-3351037H—-835103 T

ACCEPTANCE

I hereby declare that I have read and understood the terms and conditions of
employment mentioned above and the same are acceptable 1o me. | further declare that | have
never been convicted in any court of law,
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Campus : At Village - Namyansoso

= v Near Angara Block Office.
‘\ Ranchi-Purulia Highway, Angara.
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infoushamartinuniversity.com &

USHA MARTIN *ugi\-t.r'd_f:’_ﬂ-ulnu.u';;.'in
UNIVERSITY

Ref: UMU/NO/ROT-22/112 pate: - Ulle | 20 &

To,

Ms. Adrika Roy

AE1103,Azure Block ,

Sidha Happyville Rajarhat ,Main Road ,

Bhatinda ,Rajarhat Chowmatha ,West Bengal-700135
Email: adrika. roy@umu.ac.in

Phone: 8961220967

Dear Ms, Adrika Roy,

With reference to your application and subsequent approval and recommendations of the
Selection Comminee, Usha Martin University is pleased 1o appoint you as Assistant Professor
in Facalty of Enginecring and Applied Sciences on the following terms and conditions:-

1.You will ordinarily be located &t Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/- per month.

3. Your date of joining is 04/07/2022.

4.You will be on probation for a period of one vear, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition 1o regular conduct of classes, you will be required 1o contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned 1o you from time 1o time. You will also be required io actively
engage in rescarch with evidence of published work such as research papers, patent
filed/obtained, books and technical reports,

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one n'n:mlh
of your joining or within probation period on your own accord. You will have jo serve g notice
period of one month or salary in lieu thereof in case you eave the service OEQUCHAREE
during probation period However, if the management terminates you Vi

month, you will be paid salary up to the date of your termination. 1 ~,
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8.During your entire tenure with the University. you will devote full atention 1o safeguard
ihe interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted 10 vou during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University,

12.You will abide by the standing order and service rules and regulations of the University in
force from time to lime.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months™ notice or three month’s salary in lieu
thereof. However, in case of indiscipling, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacilated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14. You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited 1o the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason. you shall immediately wm

over to the University any confidential information. You shall have 39 pghi lo retain any
copies of any confidential information for any reason whatsoever srnisglion of your
employment or cessation of your association with the University witholiiits wrilten
consent. _— At
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted yourself in a manner inappropriate 1o vour position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
securily requirements of the University. the University shall have the right to terminate vour
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a} Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.
d) Medical fitness certificate from a registered medical practitioner

e} Address/Residential proof (Any one of the following: - Voter D, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Cand

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminsted with immediate effeet and no
payment/compensation shall be made to you

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter,

ACCEPTANCE e
| hereby declare that | have read and understood the terms and conditions of

employment mentioned above and the same are acceptable to me. | further declare that | have
never been convicted in any court of law.

.................................... 1?’1
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USHA MARTIN regisirarauna, ac. n
UMNIVERSITY
Rel: UMU/NO/RAT-22/110 pate: - 01101 5042
Te,

Dr. § M Muzammil Hasnain

Chouwdhary Mohalla,Katihar,Bihar -854105
Email: mozammil. hasnain@umu.ac.in
Phone: 7050191423

Desar Dr, 5 M Murammil Hasnain,

With reference to your application and subsequent approval and recommendations of the
Selection Commitee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Engineering and Applied Sciences on the following terms and conditions:-

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monathly
gross salary Rs.35000/- per month.

3. Your date of joining is 01/07/2022.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition 1o regular conduct of classes, you will be required to contribute to educational
innovation, design of mew curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time 1o time. You will also be required to actively
engage in research with evidence of published work such as research papers, paient
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case vou leave the service of the University within one month
of your joining or within probation period on your own accord. You will have 1o serve a notice

period of one month or salary in lieu thereof in case you leave the service on own accord
during probation pericd However, il the management terminates yo i jidin one
S [

pll' month, vou will be paid salary up to the date of vour termination.
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8 During your entire tenure with the University. you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted 1o you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retumn in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, 1o the other party, three months” notice or three month’s salary in lieu
thereof. However, in case of indiscipling, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry oul your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying 1o any University / Agency
outside UMLJ. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.Y ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement,

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, ¢lectronic and/or oral form relating o
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development. pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation comtained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy. take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Rewrn of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately turn
over 1o the University any confidential information. You shall have no ri rai ¥
copies of any confidential information for any reason whatsoever afler 1 YOur
employment or cessation of your association with the University without jisyaosfess written
consent. wd atas
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18.If you indulge in anyv act or omission amounting to fraud or dishonesty, embezzlement.
misrepreseniation. misappropriation of funds. thefts or other unethical activities or have
conducted yourself in a manner inappropriate 10 Your position in the University and which is
prejudicial to the interes: of the University. or do not adhere 10 the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice 1o any of its other rights including the right
to pursue civil or eriminal proceeding.

19.1t is mandatory to submit self-anested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets,
b) Relieving certificate from the previous emplover, if in Govt. service.

<) Four passport size photographs.

d) Medical fitness centificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt, authority)

f) Copy of Pan Card

£) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip | Bank statement)

20dn the event of your having furnished false miormation, documents, testimonials or
credentials, your service shall be terminmted with immediate effect and no
payment/compensation shall be made o you,

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

Registrar

s
Usha Martin University l:k & e
Registrar aeg® ™ N
LT afua ) 1'1“! el
Usha Martin University f..m
o it e j:"mre}‘f::‘
wi‘wﬂ =gl y -
; ACCEPTANCE rarc

| hereby declare that | have read and understood the terms and conditions of
empioyment mentioned above and the ssme gre accepiable to me. | further declare thar | have
never been convicted in any court of law,

.................................... 174
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UNIVERSITY
Ref: UMU/NO/R/04-22/109 pate: - 1.3/ 03/ 2022
To,
Dr.Himanshu Narayan
Near Sandhya Cinema Hall ,

35 Anant,Purulia Road ,

GPO Ranchi,Ranchi Jharkhand -834001
Email: himanshu. narayani@uomu.ac.in
Phone: 8340753533

Dear Dr.Himanshu Narayan,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Professor in
Faculty of Engineering and Applied Sciences on the following terms and conditions:-

| ¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGF of Rs. 10000 on a monthly
gross salary Rs.100000/- per month.

3.Your date of joining is 12/04/2022.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition w0 regular conduct of classes, you will be reguired to contribute o educationsl
innovation, design of new cumicula, courses and technology, training. MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6. An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cvcle. Your
performance would be judged as per the academic performance indicators developed by the
University based on LiC norms,

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have o serve a notice

i period of one month or salary in lieu thereof in case you leave the service accord
L Mns probation period However, if the management terminates % fithin one
month, vou will be paid salary up to the date of vour termination. P':-:'I““
ae I
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8.During your entire tenure with the University, vou will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months' notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated 1o carry out your duties efficiently.
the management shall be at liberty 10 terminate your services.

14.You will not be relieved in between & semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual

agreement.
17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
mformation to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Retum of confidential information: Upon any termination of your eémplo

L lon of your association with the University for any reason, you shall immediately 1. it
/M:::- the University any confidential information. You shall have no right to retaill ipwfe® L

! copies of any confidential information for any reason whaisoever after termination of B ue
! ﬂ““ﬁ"—‘

employment or cessation of your association with the University without its EXPIEsgnT

consent, a ul"‘ﬂ'ﬁi
e

18.If you indulge in any act or omission amounting to fraud or dishonesty, embeaglerent,

misrepresentation, misappropriation of fundyzghefts or other unethical activities or have




conducted yourself in a manner inappropriate 10 your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential in_ﬁ:rnmﬁun
security requirements of the University, the University shall have the right 1o terminate your
services with immediate effect, without prejudice to any of its other rights including the nght
to pursue ¢ivil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, wyour service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable 1o you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

=

Registrar -
Usha Martin University &\y\})ﬁf’*
AL
- ___.-i;__||_
Reglstrar -
Hﬂuﬂrﬂn University 2 W::‘
:.“'WFE’"I fygafamad w""‘“ﬁw o
ﬁimmﬂ-—ﬂ.ﬁlm q.lﬂ‘_ﬂ P .-*I."'I “_ﬁl'l
e - s

ACCEPTANCE :

I hereby declare that 1 have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that [ have
never been mmrictpd in any court of law.
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USHA MARTIN iy RS
UNIVERSITY
Ref: UMU/NO/ROS-21/108 Date: - .ﬂﬂ.l.ﬂil.ﬂnﬂl-
To,

Dr. Jawad Ahmad Dar
S/0-GH Hassan Dar,Gamraj ,
Pulwama,Jammu and Kashmir -192123

Email: jawadahmad.dar@umu.ac.in
Phone: 9908726066

Dear Dr. Jawad Ahmad Dar,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Engineering and Applied Sciences on the following terms and conditions:-

I.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs. 30000/ per month.

3.Your date of joining is 02/08/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time 1o time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
Liniversity based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one mumh
I [ I your joining or within probation period on your own accord. You will have

period of one month or salary in lieu thereof in case you leave uteser'.ru::un AW
during probation period However, il the management terminates your seffide i
maonth, you will be paid salary up to the date of your termination.
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8.During your entire tenure with the University. vou will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to vou during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
cither side by giving, to the other party, three months’ notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on anaining the age of superannuation
as determined from time 1o time. For this purpose, the official record of your age with the
University shall be treated as final, The age limit, however, can be rajsed by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of vour employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited 1o the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall i diately tumn
over to the University any confidential information. You shall have|po right fetain any
copies of any confidential information for any reason whatsoever i Frinkti

employment or cessation of vour association with the University ALXpress written
consent. ¢ w8 At
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18.1f you indulge in any act or omission amounting 1o fraud or dishonesty, embezziement,
misrepresentation, misappropriation of funds, thefts or other unethical activities or have
conducted yourself in a manner inappropriate to vour position in the University and which is
prejudicial 1o the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
1o pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets,

b) Relieving certificate from the previous emplover, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

€) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. avthority)

f) Copy of Pan Card

) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i} Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no

payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

Registrar vt
Usha Martin University ’% o3 E- M

Registrar LA

g afie s N
Usha Martin University i %
awr Jifd=s B i nanEs gt “‘-‘F‘fﬁ‘ 3

Ranchi-835103/¢1l—35 103 W T e
A AN o “.m.'i‘“ﬁ
et

I hereby declare that I have read and understood the terms and conditions of

employment mentioned above and the same are acceptable to me, | further declare that | have
never been convicted in any court of law.

oh
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Ref: UMU/NO/R/OT-21/094 Date: - . £, Eluﬂ.{&bil

To,

Dr. Sailesh Kumar Sarangi

Vaastu Vihar ,BIT Mesra ,Ranchi Jharkhand 835215
Email: saileshkumar.sarangi@umu.ac.in

Phone: 7762841878

Dear Dr. Sailesh Kumar Sarangi,

With reference to vour application and subsequent approval and recommendations of the
Selection Commitiee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Engineering and Applied Sciences on the following terms and conditions:-

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs. 30000/~ per month,

3.Your date of joining is 26/07/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

3.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time 1o time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service.
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have 1o serve a notice
period of one month or salary in lieu thereof in case you leave the service o own accord
during probation period However, if the management terminates ithin one

Mﬂxmmuupﬂid salary up to the date of vour termination. -
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8.During your entire tenure with the University. you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time (o time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, vour service can be terminated by
either side by giving, to the other party, three months notice or three month’s salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to lerminate your services.

14.¥ou will not be relieved in between a semester. After the successful relieving period vour
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

153.You should obtain approval of the University before applying to any University / Agency
outside UML!. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on ataining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limil, however, can be maised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property righits (IPRs), financial information, course development, pedagogy and other
materials {collectively deseribed as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted 1o competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your emplovment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, vou shall :mnm:tut:i;.r turn
over to the University any confidential information. You shall hie|ng ght to retain any
copies of any confidential information for any reason whatsoe ot

employment or cessation of your association with the University {ig
Consenl. =3 T

-I.E- i

182 pancri8?31®




18.1f you mdulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefts or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
pmjudma] to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, withowt prejudice to any of its other rights including the right

to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Gowt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

e) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govl. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement}

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is accepiable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

Lyt

Usha Martin University | LLS &y

g i <
Usha Martin University L
o wifda wwﬁﬂ'ﬂ
Ranchi-235104841 i~ i b AT . wyo?
ACCEPTANCE ot

| hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are accepiable to me. | further declare that 1 have
never been convicted in any court of law.

._.,«Q:.m.'iﬂ'L __________
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USHA MARTIN registrarElumu.ac.in
UNIVERSITY

Ref: UMUMNO/R/O7-21/086 Date: - .lfl.fﬂﬂ’.’.&f!ﬂ

To,

Dr. Md. Sadim

C/0- Md Agil ,House No-130,Dariapur Bulandshahar, UP-203001
Email: md.sadim@umu.ac.in

Phone: 9891650087

Dear Dr. Md. Sadim,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint vou as Associate Professor
in Faculiy of Engineering and Applied Sciences on the following terms and conditions:-

1. ¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGF of Rs. 9000 on & monthly
gross salary Rs.65000/- per month.

3.Your date of joining is 19/07/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

3.In addition to regular conduct of classes, you will be required 10 contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned 1o you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patemt
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms,

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation pericd on your own accord. You will have ice
period of one month or salary in lieu thereof in case you leave the service aceord
during probation period However, if the management terminates your o one
month, you will be paid salary up 1o the date of your termination.

é ;ﬂlﬂn;ﬂ'fm?ﬂ

CITY OFFICE : Room MNo. 309, 310, Harf B0 Tower, 3rd Floo:s, Lalpur, Ranchi, Jharkband



8.During your entire tenure with the University. you will devote full attention to safeguard
the interest of the University. You will maimizin complete confidentiality regarding the affairs
of the University and the information entrusted 1o vou during vour tenure.

9 During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in liew thereof. Afier confirmation, your service can be terminated by
either side by giving, 10 the other party. three months” notice or three month’s salary in lieu
thereof. However, in case of indiscipline, insubordination. non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UML!. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time, For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, lake possession, disclose or divulge or make public any confidential
information to any person including but not restricted 1o competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Retun of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, vou shall mm:dmt:ly tum
over to the University any confidential information. You shall have no rig i @

copies of any confidential information for anv reason whalsoever after LRI, hﬂur

consent.
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18.If you indulge in any act or omission amounting 10 fraud or dishll:mm:.r. ﬂnhmlm:nt
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted yourself in a manner inappropriate 10 your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the ﬁghl‘ 10 terminate your
services with immediate effect, without prejudice 10 any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit seli-anested copies of the following documents at the time of
reporting for duty, failing which vour joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets,

b) Relieving certificate from the previous employer. if in Govt. service.

¢) Four passport size photographs.
d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

fy Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of vour having furnished false information, documents, testimomials or
credentials, vour service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

1] II Iuiw._ .-I
Eaji,-ﬁﬂ‘r 21 i

Registrar : “ﬂ_l,.-‘i.
Usha Martin University A .
- S,
Usha Martin I
ﬁu..;m-nﬁmyfrm-.mm w“ﬂﬂ#
ACCEPTANCE

| hereby declare that | have read and undersiood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that [ have
never been convicted in any court of law.

olinr—..........
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Ref: UMU/NO/R/OT-20/070 Date: - j&].ﬁ‘l?.&hﬁﬂ

Ta,

Dr. Sohail Akhtar

Amedkamagar, Sonebhadra, UP, 231222
Email: sohail. akhtar@umu.ac.in
Phone: 9868853750

Dear Dr. Sohail Akhtar,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, 1Jsha Martin University is pleased to appoint you as Associate Professor
in Faculty of Engineering and Applied Sciences on the following terms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on a monthly
gross salary Rs.50000V- per month.

3.Your date of joining is 28/07/2020.

4.You will be on probation for a period of one year, extendable by a maximum period of one
maore vear in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every vear of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case vou leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one menth or salary in lieu thereof in case you leave the service on your own accord

during probation period However, if the management lerminates your '
month, you will be paid salary up to the date of your termination. Wé} t
o™
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8.During your entire tenure with the University, you will devore full attention 1o safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage vourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in licu thereof. Afier confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month's salary i licu thereof,
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relicved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
a5 determined from time to time, For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

| 7.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement,
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
o any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Retumn of confidential information: Upon any termination of your employment or cessation, *t:r’}’u_
of your association with the University for any reason, you shall immediately turn over b\
A

University any confidential information. You shall have no right to retain any copi

confidential information for any reason whatsoever afier termination of your em # e
cessation of your association with the University without its express written consent. P ‘ﬁ;«‘@‘
|8.1f you indulge in any act or omission amounting to fraud or dishonesty, mh-:zrﬁl% °
misrepresentation, misappropriation of funds, thefls or other unethical activities

conducted yourself in a manner ina 1ate o your position in the University and -.ﬂﬁ'c e
prejudicial to the interest of the University, or do not adhere 1o the confidential in

security requirements of the University, the Uni;lrﬁiry shall have the right to terminate your




services with immediate effect, without prejudice to any of its other rights including the night
o pursue civil or ciminal proceeding,

19.0t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

4) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

e} Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

M) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation {Salary slip / Bank statement)

20.In the event of your having fumnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above.
please signify your acceptance by signing the duplicate copy of the letter.

W
TS

Registrar
Usha Martin University

Regisirar
Ysha Martin Univarsity

ACCE E

| hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceplable to me, | further declare that | have

never been convicted in any court of law. \t -i"u
g_ff}ﬁ’i ""'":;l
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et T e
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Ref: UMU/NO/R/OT-20/064 Date: - .-ﬁﬁlul:..‘-xﬂ‘..:;.t‘

To,

Dr. Shailendra Pal Singh

Y-203, Professor colony, Aligarh, 202001 (U.P.)
Email: shailendrapal.singh(@umu.ac.in
Phone: 9412857268

Dear Dr. Shailendra Pal Singh,

With reference to your application and subsequent approval and recommendations of the
Selection Comminee, Usha Martin University is pleased to appoint you as Associate Professor
in Faculty of Engineering and Applied Sciences on the following terms and conditions: -

1.Y ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on & monthly
gross salary Rs.48000/- per month.

3. Your date of joining is 24/07/2020.

4.¥ou will be on probation for a peniod of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

2.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curmicula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, paten
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cyele. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord

during probation period However, if the management terminates your i i one

month, you will be paid salary up to the date of your termination. \ E il:l""l
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8.During your entire tenure with the University, you will devote full anention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to vou during your tenure.

9.Duning the course of your service in the Universi ty, you will not engage vourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

I1.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thercof. Afier confirmation, your service can be terminated by cither
side by giving, to the other party, three months' notice or three month's salary in lieu thereof
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services,

14.You will not be relieved in between a semesier. Afier the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Mursing
Council) as well.

15.¥ ou should obtain approval of the University before applying'wo any University / Agency
outside UMU. Those failing to do so will not be relieved withour serving the notice period as
stipulated in the appointment leter,

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, ¥You may come
across or become privy to information in documentary, electronic and/or oral form relating o
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
o any person including but not restricted 1o competitor(s) of the University nor use such
confidential information for an ¥ purpose other than in the discharge of your duties under the
terms of your employment,

confidential information for any reason whatsoever after termination of your empl

cessation of your association with the University without its express written consent, £ ‘.,.ﬂ i
18.If you indulge in any act or omission amounting o fraud or dishonesty, ﬂnbﬁzﬂ M
misrepresentation, misappropriation of funds, thefls or other unethical activiti _ p'!ﬁ""

conducted yourself in a manner inappropriate to your position in the University a
pnju:_iicin! to the interest of the University, or do not adhere to the confidential in n
security requirements of the University, thg dyniversity shall have the right to term{gate your




services with immediate effect, without prejudice to any of its other rights including the right
o pursee civil or criminal proceeding.

19.0t is mandatory to submit self-artested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Govt. service.

<) Four passport size photographs.

d) Medical fitness centificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Gowt, authority)

f} Copy of Pan Card

£} Proof of age.

h) Bank Details (Copy of front page of Pass book)

i} Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated  with immediate effeet and no
payment'compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter,

"".1'.1"'_.,.-"' -

/
Registrar
Usha Martin University

- Regisirar
LUeha Mariia Universiy

ACCEPT.

I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that | have

never been convicted in any court of law. ’éwlﬂt
| Y WA
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Rel: UMU/NO/R/DT-20/063 Date: - i:%l.t’:-:’llﬂﬂﬁﬂ

To,

Dr. Rajeev Kumar

Vill - Amirpur Post Seohara |
Distt - Bijnor U.P. India - 246746
Email: rajeev.kumar@umu.ac.in
Phone: 8449056040

Dear Dr. Rajeev Kumar,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Engineering and Applied Sciences on the following terms and conditions: -

I.¥ou will ordinarily be located ai Ranchi, Jharkband.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/- per month,

3.Your date of joining is 23/07/2020.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

3.In addition 1o regular conduct of classes, you will be required to contribute to educational
mnovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every vear of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice

period of one month or salary in lieu thereaf in case vou leave the service Raccord
during probation period However, if’ the management erminates y ithin one
month, you will be paid salary up to the date of Your termination. paget®
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8.During your entire tenure with the University, vou will devote full attention 10 safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted 1o you during your tenure.

9.During the course of your service in the Umiversity, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the sufekeeping and retum in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in vour contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to time,

13.Your service may be terminated ai any tme dunng the period of probation without any
notice or payment in lieu thercof. Afier confirmation, your service can be terminated by cither
side by giving, to the other party, three months notice or three month's salary in lieu thereof
However, in case of indiscipline, insubordination. non-performance, dishonesty or negligence
or in the event of your becoming incapacitated 1o carry out your dutics efficiently, the
management shall be at liberty to terminate YOUr services,

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well,

15.You should obtain approval of the University before applying 1o any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appoiniment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17 Confidential Information: -

A. Definition; During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement,
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competiton(s) of the University nor use such
confidential information for any purpese other than in the discharge of your duties under the
terms of your employment.

C. Retumn of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately
University any confidential information. You shall have no right to retain any
confidential information for any reason whatsoever after termination of your
cessation of your association with the University without its express written ¢

I18.1f you indulge in any acl or omission amounting to fraud or dishonesty, tnr##
misrepresentation, misappropriation of funds, thefis or other unethical activiffes

conducted yoursell in a manner inappropriate to your position in the University \ﬁi i
prejudicial to the interest of the University, or do not adhere to the confidential i n
security requirements of the University, thy dpiversity shall have the right to iiile your




services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

9.1t is mandatory 1o submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification centificates and marks sheets.
b) Relieving cenificate from the previous employer, if in Govt, service.

c) Four passpon size photographs,

d) Medical fitness centificate from a registered medical practitioner

€) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authoriry)

) Copy of Pan Card

£) Proof of age.

h) Bank Details (Copy of from page of Pass book)

i} Salary drawn statement from last orgamsation {Salary slip / Bank statement)

20.In the event of your having fumnished falsc information, documents, testimonials or
credentials, your service shall be terminated with immediate ecffect and no
payment'compensation shall be made to you,

Ifthe offer of the appropriate is acceptable 1o you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

% __.-"
\ ‘_.-“'

/

-

Registrar
Usha Martin University

Regisirar
Lisha Martin Un|varsity

E N
I hercby declare that | have read and understood the terms and conditions of

employment mentioned above and the same are acceptable to me. | further declare that I have
never been convicted in any coun of law. .

T
ooy f\&a‘:‘iﬂ
¥ e | R S

195 pae™




UEHA MARTIM
UKIVERSITY
T —— = ————— —

Ref: UMU/NO/RADT-20/059 Date: - &5 if;i.].]i;c.é. o

Ta,

Dr. Vinay Mishra

5/0 Gopal Narayan Mishra,

E-4942 E-Block Sector-11 Rajaji Puram ,
Lucknow, Rajajipurram, Uttar Pradesh-226017
Email: vinay.mishra@umu.ac.in

Phone: 9450458656

Dear Dr. Vinay Mishra,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Associate Professor
in Faculty of Engineering and Applied Sciences on the following terms and conditions: -

|.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on 1 monthly
gross salary Rs.48000/- per month.

3.Your date of joining is 20/07/2020.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new cwricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical repons.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own l::q:rrd
dunng probation period However, if the management terminates your
month, you will be paid salary up to the date of your termination.

-
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8.Dunng your entire tenure with the Uni versity, you will devote full anention 1o safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted 1o you during vour tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted 1o your care and charge.

.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in licu thereof, After confimmation, your service can be terminated by cither
side by giving, to the other party, three months’ notice or three month's salary in lieu thereof
However, in case of indiscipline, insubordination. nen-performance, dishonesty or negligence
or in the event of your becoming incapacitated 1o carry out your duties efficiently, the
management shall be at libeny 1o terminate vour services.

14.You will not be relieved in between a semester. After the successful relieving period yvour
documents will be removed from our Usha Martin University and INC (Indian Mursing
Council) as well.

[3.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purposc, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

I'7.Confidential Information: -

A. Definition: During the course of your employment with the University, vou may come
#cross or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
matenials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
o any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your emplovment.

C. Retum of confidential information: Upon any termination of vour employment or cessation

of your association with the University for any reason, you shall immediately tumn over to the

University any confidential information. You shall have no right to retain any copids
confidential information for any reason whatsoever after termination of your empldbe
cessation of your association with the Umversity without its express wrilten cons o

18I you indulge in any act or omission amounting 1o fraud or dishonesty, em
misrepresentation, misappropriation of funds, thefis or other unethical mtivi%

conducted yourself in a manner inappropriate 10 your position in the University '
prejudicial to the interest of the University, or do not adhere to the cmﬁm:w
security requirements of the University, thqdgniversity shall have the right o e your




services with immediate effect. without prejudice 1 any of its other rights including the right
b0 pursue civil or cniminal proceeding. |

19.0t is mandatory to submit self-anested copies of the following documents at the time of
reporuing for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving centificate from the previous emplover, if in Govt. service,

) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof {Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

2) Proof of age.

h} Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials o
credentials, vour service shall be lerminated  with  immediale  effect and no

payment/'compensation shall be made 1o YO

Ifthe offer of the appropriate is acceplable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

Wt~

/
Hegistrar

Usha Martin University
Regisirar

Usha Martin University

A T ‘E

I hereby declare that 1 have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that | have
never been convicted in any count of law, d e
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USkHA pARTIN
UNIVERSITY
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Refl: UMU/NO/R/O7-200061 Date: - .ﬁ.’ﬁ.-!.l:",].el.ﬂ,r._i-;

To,

Mr. B N Dubey

House no-228,Road no-2

Basant Bihar, Harmu, Ranchi ( Jharkhand)
Email: bndubey@umu.ac.in

Phone: 920451 0085

Dear Mr, B N Dubey,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint you as Associate Professor
in Faculty of Engineering and Applied Sciences on the following terms and conditions: -

1.¥'ou will ordinarily be located at Ranchi, Jharkhand.
2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on a monthly

gross salary Rs.48000/- per month.
3. ¥ our date of joiming 15 20/07/2020.

4.You will be on probation for a period of one year, extendable by a maximum period of one
mor: year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required 1o contribute to educational
innovation, design of new cuwmricula, courses and technology, training. MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a natice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your service within pac
month, you will be paid salary up to the date of your termination, .E;:ﬁilf_-?:_?
= e e
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B.During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management_

10.You will be responsible for the safekeeping and retum in good condition and order 21l
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time 1o time.

13.Your service may be terminated at any time during the period of probation without any
natice or payment in licu thereof. After confirmation, your service can be terminated by etther
side by giving. to the other party, three months’ notice or three month’s salary in lieu thereof,
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry oul your duties efficiently, the
management shall be at liberty to terminate vour services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letier,

16.Y ou shall retire from the services of the University on attaining the age of supcrannuation
as determined from time 1o time. For this purpese, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

I7.Confidential Information: -

A. Definition: During the course of your employment with the University, ¥Ou may come
across of become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans. strategics, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the fullowing: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not resiricted 1o competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upen any termination of your employment or cessation

of your association with the University for any reason, you shall immediately turn over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever afler termination of your emplo Ler | s
cessation of your association with the University without its express written consent.- /=" Lg:?.: Ti 4

et

18.If you indulge in any act or omission amounting to fraud or dishonesty, embi#sl ”;{;_

misrepresentation, misappropriation of funds, thefts or other unethical activities dr' hay

,E E
conducted yourself in a manner Inappropriate 1o your position in the Universjiyand "‘“";':u
prejudicial to the interest of the University, or do not adhere to the confidengg| 1 g35103
secunity requirements of the University, thodfniversity shall have the right | e



services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

191t is mandatory to submit self-attested copics of the following documents at the time of
reporting for duty, failing which your Jjoining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Govt. service.

<) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

€) Address/Residential proof {Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govr, authonity)

) Copy of Pan Card

) Proof of age.

h) Bank Details (Copy of front page of Pass book]

1} Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false nformation, documents, testimonials or
credentials, your service shall be terminated with immediate  effect and no
payment/compensation shall be made 1o you.

[Ifthe offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

W~
<. S
-

F 3

Registrar
Usha Martin University

Regiskrar
VielEE Martin Ul'll'i'Er'jr!"r'

ACCEPTANCE

I hereby declare that | have read and understood the terms and conditions of
yment mentioned above and the same are acceplable 1o me. | further declare that | have
never\been convicted in any court of law,

/ ____________ . é‘ 1%’?”‘3

isral
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Rel: UMLU/NO/R/AO7-20/060 Date: - .ﬁﬁl.ﬁ'ﬂlﬂt‘.ﬁﬁ

To,

Dr. Asim Ahmad

House No-86,Millat Nagar

Po-Makhdumpur ,Bokaro Steel City Jharkhand -827010
Email: asim.ahmad@umup.ac.in

Phone: 9301425983

Dear Dr. Asim Ahmad,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Engineering and Applied Sciences on the ol lowing terms and conditions: -

I.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/- per month.

3.Your date of joining is 20/07/2020.

4.You will be on prabation for a period of one year, extendable by a maximum period of one
maore year in case of unsatisfactory performance.

3.In addition 10 regular conduct of classes. you will be required to contribute 1o educational
innovation, design of new cumicula, courses and wechmology, training, MDP and other
responsibilities as assigned 10 you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained. books and technical reports.

6.An outcome based performance appraisal shall be condueted every year of completed service,
actual date would vary depending upon the period of performance appraisal cvele. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management lerminates your service in one
month, vou will be paid salary up to the date of vour termination. {2.21 ﬂ_t f%?. "__., v]

Reoistrar
i Hifg
Usha Martin Uhih‘ﬂ‘!‘&ﬂ]
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interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9.Duning the course of your service in the University, you will nof engage yourselfin any other
trade, business or profession without writlen permission of the Board of Management.

10.¥ou will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to your care and charge.

I1.You will inform the University expeditiously about any change in your contact details
recorded in the University.

I2.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in licu thereof. Afier confirmation, vour service can be terminated by either
side by giving, 1o the other party, three months' notice or three month’s salary in lieu thercof
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry oul your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

|
\
8.During your entire tenure with the University, vou will devote full attention to safeguard the

I5.You should obtain approval of the University before applying to any University / Agency
outside UMLL. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter,

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreemeni.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy (o information in documentary, electronic and/or oral form relating 10
the University, its associates, their business plans, strategics, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
matenals (collectively described as “Confidential In formation)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
10 any person including but not restricted to competiton(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your emplovmeni.

L. Retumn of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately um over to the
University any confidential information. You shall have no right to retain any copies of any

confidential information for any reason whatsoever after termination of your empl t
cessation of your association with the University without its express wrilten ﬂm&:rrWt #T rjrL
I18.1f you indulge in any act or omission amounting to fraud or dishonesty, :nnhe%gmr )
misrepresentation, misappropriation of funds, thefts or other unethical activities u%ﬁagq T
conducted yourself in a manner inappropriate to your position in the University Adniversity
prejudicial 1o the interest of the University, or do not adhere to the confidential\{f €W=.s1ﬁmai

security requirements of the University, tB@%/niversity shall have the right to ten ale YOus 4 1835
Ranc
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services with immediate effect, without prejudice to any of its other rights including the right
o pursue civil or criminal proceeding.

19.1t is mandatory 10 submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving centificate from the previous employer, if in Govt, service.

¢) Four passpont size photographs.

d) Medical fitness centificate from a registered medical practitioner

e} Address/Residential proof (Any one of the following: - Voter D, Driving License or any
other address proof issued by Gowt, authority)

M) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass boak )

1) Salary drawn staternent from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false informauon, documents, lestimonials or
credentials, your service shall be termimated  with  immediate  effect and no
payment/compensation shall be made to you.

If'the offer of the appropriate is acceptable to vou en the terms and conditions mentioned above,
please signify your acceptance by signing the duplicatc copy of the letter,

W

F
Registrar
Usha Martin University

Regisirar
Usha Martin University

e

Reqistrar

w4 o
Usha Martin University
CUIR I GERERE IR IEE |
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Ref: UMU/NO/RADT-20/055 Date: - . LAl L ALGD

To,

Dr. Vipin Kumar

161, Gurunanak Nagar,

Delhi Road, Mecrut-250002
Email: vipin.kumar@uoumu.ac.in
Phone: 9837805140

Dear Dr. Vipin Kumar,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint vou as Asseciate Professor
in Faculty of Engineering and Applied Sciences on the following terms and conditions: -

I.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 2000 on a monthly
gross salary Re.S0000/- per month.

3.Your date of joining is 1307/2020,

4.You will be on probation for a period of one year, extendable by a maximum period of one
mare year in case of unsatisfactory performance.

3.In addition to regular conduct of classes. vou will be required o contribute 10 educational
innovation, design of new curricula, courses and technology. training, MDP and other
responsibilities as assigned o you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

b.An outcome based performance appraisal shall be conducied every vear of completed service,
actual date would vary depending upon the period of performance appraisal cyele. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord

month, you will be paid salary up 1o the date of vour termination.

during probation period However, if the management lerminales your service “"“‘mam [ 1g b=
-'.-'f')iffﬁ &

Reqistrar
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8_During your entire tenure with the University, you will devote full anention 1o safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure,

9.During the course of your service in the University, vou will not engage yourself in any other
trade, business or profession without wnitten permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the Umversity in
force fmom time 1o (Ime.

13.Your service may be terminated at any time during the penod of probation without any
notice or payment in licu thereof. After confirmation, your service can be terminated by either
side by giving. to the other party, three months” notice or three month’s salary in liew thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or neglgence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty (o terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Manin University and INC (Indian Nursing
Council) as well.

1 5. ¥ ou should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice penod as
stipulated in the appoiniment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to tme. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

| 7.Confidential Information: -

A. Definition: During the course of your employment with the Universily, you may come
across or become privy to information in documentary, electronic and/or oral form relating 1o
the Umiversity, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial mformation, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement,
The Obligation shall include, but not be limited o the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Retumn of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tum over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever after wermination of your emplo 1 or
cessation of your association with the University without its express writlen consen - .L_{tﬁwl[t

I8.1f you indulge in any act or omission amounting to fraud or dishonesty, embe#z| .
misrepresentation, misappropriation of funds, thefis or other unethical activitid® %5t
conducted yourself in a manner inappropriate to your position in the University and™ T
prejudicial o the interest of the University, or do not adhere to the confidentjpdrin i LR
sccunty requirements of the University, Eﬁ&]nivmﬂy shall have the right to @13%9-1 g
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services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-amested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving centificate from the previous emplover, if in Govi, service.

c) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

e} Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority) '

t) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate cffect and  no
payment/compensation shall be made to vou.

If the offer of the appropriate is accepiable to you on the terms and conditions mentioned ahove,
please signify your acceptance by signing the duplicate copy of the letter.

Usha Martin University

Reg:si*ar
LUsna Martin Unmiversiy

ACCEPTANCE

I hercby declare that | have read and undersiood the terms and conditions of
employment mentioned above and the same are acceplable 10 me. | further declare that | have

never been convicted in any court of law,
Vil . . L P
Gl

Registrar

Fiel Hit
Usha Martin University
am mifd RmEiarE
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Ref: UMU/MNO/R/AO1-20/050 Date: - .ﬂ£.13'11 FATAL

Ta,

Dr. Venkata Naga Lakshmi Durga

3/6 Census Colony ,

Baramunda ,bhubneshwar ,Odisa -75 1003

Email: venkatanagalakshmi.durga/@umu.ac.in
Phone: 8763760530

Dear Dr. Venkata Naga Lakshmi Durga,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as ﬁnht-ntll?:ml-’umr
in Faculty of Engineering and Applied Sciences on the following terms and conditions: -

I.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs 30000/~ per month.

3.Your date of joining is 06/01/2020.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required to contribute 1o educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your service within

month, you will be paid salary up to the date of your termination. gﬂ
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8.Duning your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekecping and retum in good condition and order all
Umiversity property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in licu thercof. After confirmation, your service can be terminated by either
side by giving. to the other party, three months’ notice or three month’s salary in licu thereof,
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to camry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relicved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU, Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be reated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating o
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
matenals (collectively descrnibed as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted 1o competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately turn over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever after termination of vour employment on |
cessation of your association with the University without its express written consent. {;’&_L{TTJ
=k
18.1f you indulge in any act or omission amounting to fraud or dishonesty, =mbml=m=|i;_ b
misrepresentation, misappropriation of funds, thefis or other unethical activities or hnﬁf‘-"lﬂ,'f"
conducted yourself in a manner inappropriate to your position in the University and which " "
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services with immediate effect, without prejudice to any of its other rights incleding the right
to pursue civil or criminal proceeding.

19.]t is mandatory to submit self-atiested copies of the following documents al the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educationalprofessional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passpont size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i} Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate cffect and no
payment/compensation shall be made to vou.

If the offer of the appropriale is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

¥
7

Registrar
Usha Martin University

Regisirar
Usha Martin Urivarsity

ACCEPTANCE
I hereby declare that | have read and understood the terms and conditions of

employment mentioned above and the same are acceptable to me. | further declare that 1 have
victed-in any court of law.

T A

Reaistrar
Eol oy
Lisha Martin University
am wrids Rrvafaersaa
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Ref: UMU/NO/R/0S-19/048 Date: - éihltf’?zlﬁn.lf'l

Tao,

Dr. Lokesh Kumar

Erka, Amba ,Aurangabad, Bihar -824111
Email: lokesh@umu.ac.in

Phone: 9431281903

Dear Dr. Lokesh Kumar,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint you as Assistant Professor
in Faculty of Engineering and Applied Sciences on the following werms and conditions: -

|.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.32000/- per month.

3.Your date of joining is 26/08/2019.

4.¥ou will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required to contribute 10 educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required t actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your service within one
month, you will be paid salary up to the date of your termination. {;’“ﬂ[' 20k :f

= ..a,-;')ﬁT' !

Ragiztrar

i afi
Usha Martin University
am miida Rrafimman

21 Ranchi-835103/77d-s35103




8.During vour entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9, During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without writien permission of the Board of Management.

10.You will be responsible for the safekeeping and retumn in good condition and order all
University property entrusted to your care and charge.

11.You will mform the University expeditiously about any change in your contact details
recorded in the University,

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to lime.

13.Your service may be terminated at any time during the peniod of probation without any
notice or payment in licu thereof. Afier confirmation, your service can be terminated by either
side by giving, to the other party, three months® notice or three month’s salary in heu thereof.
However, in case of indiscipling, insubordination, non-performance, dishonesty or negligence
or in the evemt of your becoming incapacitated to carry oul your duties cfficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.¥ ou should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.¥ ou shall retire from the services of the University on altaining the age of superannuation
as determined from time 0 time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement

17.Confidential Information: -

A. Definition: Dunng the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights ([PRs), financial information, course development. pedagogy and other
materials {collectively deseribed as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
lerms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation

of your association with the University for any reason, you shall immediately turn over to the

University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever afier termination of your employment

cessation of your association with the University without its express written consenit. i j.l'l 8 b
18.If you indulge in any act or omission amounting 1o fraud or dishonesty, ﬂﬂb-l:!zll:lnﬂﬁi"'-"-IT' |r} a
misrepresentation, misappropriation of funds, thefis or other unethical activities or Yistrar
conducted yourself in a manner inappropniate to your position in the University and whi J. T
prejudicial to the interest of the University, or do not adhere to the confidential inf T .:Il'__..,:..mm

secunty requirements of the Umiversity, the University shall have the right to term AP —
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services with immediate effect, without prejudice 1o any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-anested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Govt. service.

¢} Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govi. authority)

f) Copy of Pan Card

£) Proof of age.

h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip / Bank staternent)

20.In the event of your having fumnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to yvou.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

Py
i Il"- i
\

Registrar
Usha Martin University

Regisirar
Usha Martin Universily

ACCEPTANCE

I hereby declare that | have rcad and undersiood the terms and conditions of

employment mentioned above and the same are acceptable to me. | further declare that 1 have
never been convicted in any cpurt of law.

. l" gl
Agle
Reaiztrar
el Whag
Usha Martin University
aut mifds faafyeay
213 Ranchi-B35103/{1 235103



Ref: UMU/NO/R/0S-19/042 Date: - £=L'!.ﬂh1l£;z 19

To,

Dr. Md. Amir Khusru Akhtar
Elahi Baksh Colony,Khaorha Toli,
Kokar Ranchi Jharkhand -834001
Email: amir@umu.ac.in
Phone: 9798476769

Dear Dr. Md. Amir Khusru AKhtar,

With reference 1o your application and subsequent approval and recommendations of the
Sclection Committee, Usha Martin University is pleased to appoint you as Associate Professor
in Faculty of Engineering and Applied Sciences on the following terms and conditions: -

1.Y ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on a monthly
gross salary Re.50000/- per month.

3.Y our date of joining is 01/08/2019.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more vear in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDF and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord

during probation period However, if the management terminales vour service withi l W
month, you will be paid salary up to the date of your termination, { i R
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8 During your entire tenure with the University, you will devote full attention 1o safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your lenure.

9. During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted Lo your carc and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in licu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party. three months” notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the evem of your becoming incapacitated to carry oul your duties efficiently, the
management shall be at liberty to terminate your SErVICES.

14.You will not be relieved in between a semester. Afier the successful relieving period your
documnents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University | Agency
outside UMU. Those failing to do 5o will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannualion
a5 determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition; During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, sysiems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose ot divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the Uiniversity nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, ¥ou shall immediately tum over (0 the
University any confidential information. You shall have no right 1o retain any copics of any
confidential information for any reason whatsoever after termination of your employmgeat o
cessation of your association with the University without ils express wrilten

18.Jf you indulge in any act or omission amounting to fraud or dishonesty,
misrepresentation, misappropriation of funds, thefis or other unethical activities o

conducted yourself in a manner inappropriate to your position in the Univers :%“F ',’sﬁ ersity
prejudicial to the interest of the University, or do not adhere to the confidentlal nformation

security requiremnents of the University, the University shall have the nght 16 tefminate pur,
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services with immediate effect, without prejudice to any of its other nghts including the nght
to pursue civil or criminal proceeding.

19.It is mandatory to submit self-atested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Dniving License or any
other address proof issued by Govi. authority)

) Copy of Pan Card

g) Proof of age.

h) Bank Details {Copy of front page of Pass book)

i) Salary drawn statemnent from last organisation (Salary ship / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made o you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

M
%
Registrar
Usha Martin University

.II\.H_

Regisirar
Usgha Martin Liniversity

ACCEPTANCE

I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that [ have

never been convicted in any court of law.
fr "
e

"
Repistrar
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Lisha ’ rtin University
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Ref: UMU/MNO/R/DS-19/043 _ Date: - Alleslzenn

Ta.

Dr. Abhishek Pandey
RMN-86,RS Hostel ,BIT Mesra ,
Ranchi jharkhand-835215
Email: abhishekigumu.ac.in
Phone: 7070364771

Diear Dr. Abhishek Pandey,

With reference 1o your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Engineering and Applied Sciences on the following terms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs 30000/~ per month.

3.Your date of joining is 01/08/2019.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of mew curricula, courses and technology, training, MDP and other
responsibilities as assigned to vou from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical repors.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ ou will be paid no salary in case you leave the service of the University within one month

of your joining or within probation period on your own accord. You will have to serve a notice

periad of one month or salary in lieu thereof in case vou leave the service on your own ac

during probation period However, il the management terminates your service within g fl .5__1*‘. h

maoanth, you will be paid salary up to the date of your termination. ,P-ﬁtlf P’
Registrar
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8. During your entire tenure with the University, you will devote full attention to safeguard the
iuterest of the University. You will maintain complete confidentiality regarding the affars of
the University and the information entrusted to you dunng your tenure.

9 During the course of your service in the University. you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12, Y ou will abide by the standing order and service rules and regulations of the University in
force from time to Lime.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your dutics efficiently, the
management shall be at liberty to terminate your services.

14. Y ou will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing 1o do so will not be relieved without serving the notice period as
stipulated in the appointment letter,

16.Y ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
matenals (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy. take possession, disclose or divalge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Retumn of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tum over to the
University any confidential information. You shall have no right to retain any copies of any

confidential information for any reason whalsoever after termination of your emp

cessation of your association with the University without its express wrillen cons h I [..; %.é-‘lf—iq
18.If you indulge in any act or omission amounting to fraud or dishonesty, embezg] ":ﬂ-f
misrepresentation, misappropriation of fonds, thefis or other uncthical activities n?qlu

conducted yourself in a manner inappropriate 1o your position in the University and 'ﬂ“‘k‘:h{%f”

prejudicial to the interest of the University, or do not adhere 1o the confidenti i ”if.“.mms
security requirements of the University, the University shall have the right to téfthimate SalaeT ‘
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services with immediate effect, without prejudice to any of its other rights including the nght
to pursue civil or criminal proceeding.

19,1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer, if in Govi. service.

¢) Four passpor size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govi. authonity)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i} Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

i

(™%
A\

W, o
Registrar
Usha Martin University

Regisirar
ysha Martin University

ACCEPTANCE

1 hereby declare that 1 have read and understood the terms and conditions of
employment mentioned above and the same are acceptable 1o me. | further declare that 1 have
never been convicted in any court of law,
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Ref: UMU/NO/R/NT-22/130 pate: - .A510 g0 88

Ta,

Dr. Amresh

2/58, Vikas Khand, Gomti Nagar,
Lucknow. U.P. 226010

Email: amresh]@umu.ac.in
Phone: 94155 20130

Dear Dr. Amresh,

With reference 10 vour application and subsequent approval and recommendations of the
Selection Committee, Usha Manin University is pleased to appoint you as Professor in
Faculty of Health & Allied Sciences on the following terms and conditions:-

1. ¥ ou will ordinarily be located at Ranchi, Jharkhand,

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 10000 on a monthly
gross salary Rs.100000/- per month.

1. Your date of joining is 28/07/2022,

4.You will be on probation for a period of one vear, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
mnovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in rescarch with evidence of published work such as research papers. patent
liled/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
ef your joining or within probation period on your own accord. You will have 1o serve a notice
period of one month or salary in lieu thereof in case vou leave the service on your own
during probation period However, il the management terminates your service withi

!{ month, you will be paid salary up to the date of vour termination. %

,{4(!’,}5&? Registrar
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8. During your entire tenure with the University, you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted 1o you during your lenure.

9,During the course of your service in the University, you will not engage yvoursell in any
other trade. business or profession without written permission of the Board of Management.

10.¥ou will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to time,

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. Afier confirmation, your service can be terminated by
either side by giving, to the other party. three months’ notice or three month's salary in lieu
thereof. However. in case of indiscipline, insubordination, non-performance. dishonesty or
negligence or in the event of your becoming incapacitated 1o carry out your duties efficiently.
the management shall be at liberty 1o terminate your services.

14.You will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15 You should obtain approval of the University before applying to any University / Agency
outside UMU. These failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit. however, can be raised by mutual
agregrment.

17.Confidential Information: -

A. Definition; During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating 1o
the University, its associates, their business plans, sirategies, processes, syslems, intellectual
property rights (IPRs). financial information. course development, pedagogy and other
materials (collectively described as "Confidential Information)

B. Obligations: The Obligation conained here shall survive the termination of this
agreement. The Obligation shall include. but not be limited 1o the following: You shall not at
any time make copy, take possession. disclose or divulge or make public any confidential
information to any person including but not restricted 1o competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately tum

over 1o the University any confidential information. You shail have no right w retaip any
copies of any confidential information for any reason whatsoever after terminatio L.-
employment or cessation of your association with the University without its ¢ "H JEA

i nsent. .
%&V Registrar
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18.I7 you indulge in any act or omission amounting to fraud or dishonesty, embezzlement.
misrepresentation, misappropriation of funds. thefis or other unethical activities or have
conducted vourself in a manner inappropriaie i your position m the University and which is
prejudicial 1o the interest of the Universiy. or do not adhere to the confidential information
security requirements of the University. the University shall have the right to terminate your
services with immediate effect. without prejudice to any of its other rights including the right
1o pursue civil or eriminal proceeding.

19.11 is mandatory 1o submit self-atiested copies of the following documents at the time of
reporting for duty, failing which vour joining will be delayed: -

a) Photocopies of all educational professional qualification certificates and marks sheets.

b} Relieving certificate from the previous emplover, il in Govt. service.

¢} Four passport size photograpis.

d) Medical fitness certificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voter 11, Driving License or any
other address proof issued by Govt. authority)

i) Copy of Pan Card

g} Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary ship / Bank statement}

20.In the event of vour having fumished false information, documents, testimonials or
credentials, vour service shall be terminmed with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceplable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

, e
At
Hegistrar
Usha Martin University

Registrar
i
+ioha Martie 1o ety
yarfds . ATEd
” .-1,}“".“1;-&-: i ﬂlm‘m

1 hereby declare that | have read and understood the terms and conditigns of
employment mentioned above and the same are acceptable to me. | further declare that e s
never been convicted in any court of law. '.; ra L

- Reagiatrar
# ulim
Usha Martin University
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Ref: UMU/NO/RA7-22/127 Date: - ..Eﬁ.l.ﬂfﬂ.ﬁﬂ"ﬁi
To,

Dr. Swapna Vijay Gavande

C/0-Sumit Adwin, VPO Chamyari.

VTC Chamyari, PO:Chamyari, Sub disti-Ajnala
District -Amritsar, Panjab -143103

Email: swapnavijay.gavande@umu.sc.in
Phone: 8103522617

Dear Dr. Swapna Vijay Gavande,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Health & Allied Sciences on the foliowing terms and conditions:-

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a mounthly
gross salary Rs.30000/- per month.

3.Your date of joining is 22/07/2022.

4, You will be on probation for a period of one year. extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition 1o regular conduct of classes, you will be required to contribule to educational
innovation, design of new curricula, courses and technology, training, MDP and ather
responsibilities as assigned 1o you from time 10 time. You will also be required to actively
engage in research with evidence of published work such as rescarch papers. patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every vear of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed h} the
University based on LG norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within pmhalis}n period on your own accord. You will have to serve a notice
period of one month or salary in licu thereol in case you leave the service on your own accord
during probation period However, if the management lerminates your service withi

| [ Hﬁb L _ month, you will be paid salary up to the date of your termination. “‘i iy
i I 7|4
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8. During your entire tenure with the University. you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted 10 you during vour tenure.

9.During the course of your service in the University, you will not engage vourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted 1o your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated al any time during the period of probation without any
notice or payment in lieu thereof. Afler confirmation. your service can be terminated by
either side by giving, 1o the other party. three months” notice or three month’s salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated 1o carry out your duties efficiently,
the management shall be at liberty 1o terminate your services,

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well,

15.You should obtain approval of the University before applving to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be rmsed by muiual
agreement.

17.Confidential Information: -

A. Definition: During the course of your émployvment with the University. you may come
across or become privy to information in documentary. electronic and’or oral form relating 10
the University, its associates, their business plans, strategies, processes, sysiems, intellectual
property rights (IPRs). financial information. course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the lermination of this
agreement. The Obligation shall include. but not be limited to the following: You shall not al
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any porpose other than in the discharge of vour duties
under the terms of your employvment.

C. Retum of confidential information: Upon any termination of vour employment or
cessation of your association with the University for any reason, you shall immediately turn
over o the University any confidential information. You shall have no right o retain any
copies of any confidential information for any reason whalsoever after termination
employment or cessation of vour association with the University without its ex

consent.
Registra
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18.1f vou indulge in any act or omission amounting 1o fraud or dishonesty. embezzlement,
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted yvourself in a manner inappropriate 1o your position in the University and which 1s
prejudicial to the interest of the University, or do not adhere 10 the confidential information
security requirements of the University, the University shall have the right to terminate your
cervices with immediate effect. without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory 1o submil self-anested copies of the following documents at the time of
reporting for duty. failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certilicates and marks sheets.
b) Relieving centificate from the previous employer. if in Govi. service.

£} Four passport size photographs.

d) Medical fitness centificate from a registered medical practiioner

¢} Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

) Copy of Pan Card

g} Prool of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

200n the evem of your having furnished false information. documents, lestimonials or
credentials, vour service shall be terminated with immediate effect and no
payment/compensation shall be made to you,

If the offer of the appropriate is acceptable 1o you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

fa~"c
{5 =
*ﬁ.ﬁt—!ﬁﬁil
Registrar
Usha Martin University

Registrar
afua
Usha Martin University
am mfda P
Ranchi-835103l-235103
\CCEPTANCE
| hereby declare that | have read and understood the terms and conditions of
emplovment mentioned above and the same are acceptable to me. | further declare -

never been convicted in any court of law.
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Ref: UMU/NO/R07-22/125 Date: - w0 18:12052
To,

Dr. Sarvesh Kumar

S/Cr Nerendra Pal Verma,

Vill & Post- Libberheri,

Distt- Haridwar, Uttrakhand, 247656
Email: sarvesh.kumar@umu.ac.in
Phone: 9719832971

Dear Dr. Sarvesh Kumar,

With reference 1o your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint vou as Associate Professor
in Faculty of Health & Allied Sciences on the following terms and conditions:-

|.You will ordinarily be located at Ranchi, Jharkhanc.

2. You will be placed on pay band of Rs, 37400-67000 with AGP of Rs. 9000 on & munthly
gross salary Rs.48000/- per month.

3.Your date of joining is 2000772022,

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

3.In addition 1o regular conduct of classes, you will be required to contribute 10 educational
innovation, design of new curricula, courses and technology, training. MDP and other
responsibilities as assigned 1o you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers. palent
filed/obuained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle, Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation pericd on your own accord. You will have to SErVe & notice
period of one month or salary in lieu thereof in case ¥ou leave the service on your own accord
during probation period However, if the management terminates your service within one

1k you will be paid salary up to the date of your termination. . L =
g LT Y
LTz
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8.During your entire tenure with the University, you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in vour contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months’ notice or three month’s salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services,

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin Uni ersity and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UML. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

1 7.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral fiorm relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation conmtained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Retun of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately turn
over to the University any confidential information. You shall have no right to retain any
copies of any confidential information for any reason whatsoever after termination of your
employment or cessation of your association with the University without its
consent.

AT |
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
musrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted yourself in a manner inappropriate 1o your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right 1o terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness centificate from a registered medical practitioner

e) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

f} Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

t) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.ln the event of your having fumnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

[ EL'!F-
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Registrar
Usha Martin University

Registrar
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Usha Martin University
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ACCEPTANCE

I hereby declare that I have read and understood the terms and iti
employment mentioned above and the same are acceptable to me. | further ﬂﬁl%
.-. F 4
- L1

never been convicted in any court of law.
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|:“, foi month, you will be paid salary up to the date of your termination.
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Rel: UMU/NO/R/07-22/122 Date: - .ib.JanJ.ﬁhﬁH

Ta,

Ms, Rupsa Seth

C/O-Hony Sub Maj Banamali Seth ,
Mahuwa Toli ,Lalganj ,Sugnu

Ps- Khelgaon ,Ranchi , Tharkhand -835103
Email: rupsa.sethi@umu.ac.in

Phone: 7487089447

Dear Ms. Rupsa Seth,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint you as Assistant Professor
in Faculty of Health & Allied Sciences on the following terms and conditions:-

1. ¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.25000/- per month.

3.Your date of joining is 15/07/2022.

4.You will be on probation for a period of ane year, extendable by a maximum period of ong
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned 10 you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical repons.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of vour joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management lerminates your service within one
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8. During your entire tenure with the University, you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University. you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.¥ou will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months’ notice or three month’s salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successiul relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as

stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of vour employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately turn
over to the University any confidential information. You shall have no right to geai
copies of any confidential information for any reason whatsoever afier terminatyen
employment or cessation of your association with the University without its Gy priss
consent. :
Ha afiy
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefts or other unethical activities or have
conducied yourself in a manner inappropriate 10 your position in the University and which is
prejudicial to the interest of the University, or do not adhere 1o the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.

d} Medical fitness certificate from a registered medical practitioner

e} Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University

Registrar
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: ACCEPTANCE

| hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are accepiable to me, [ further declare Et&%r‘_{
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never feen convicted in any court of law, /-
‘ Registrar
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Ref: UMU/MNO/RAOT-22/119 Date: - +l?>.].':r31.ﬂ.hﬂﬁ
Tao,
Ms. Shailza Nimmi Guria

At-Borotika, PO- Robkera ,Distt- West Singhbhum Jharkhand -833104
Email: shailza.nimmi.guris@umu.ac.in
Phone: 9431737933

Dear Ms. Shailza Nimmi Guria,

With reference o vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Health & Allied Sciences on the following terms and conditions:-

1.You will ordinarily be located at Ranchi, Jharkhand.

7. You will be placed on pay band of Rs. 15600-39100 with AGF of Rs. 6000 on a monthly
gross salary Rs.28000/- per month.

3.Your date of joining is 13/07/2012.

4 You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required 1o contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned 10 you from time o time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filediobtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
would be judged as per the academic performance indicators developed by the

University based on L'GC norms.
7 ¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
ALH,;LH"‘ fiod of one month or salary in lieu thereof in case you leave the service on your own accord
L during probation period However, if the management terminates your service within one
month, you will be paid salary up to the date of your termination. “i Lotz
F (1.
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8.During vour entire tenure with the University, you will devote full attention to safeguard

the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to vou during your tenure.

9. During the course of your service in the University. vou will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to vour care and charge.

11.You will inform the University expeditiously aboul any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thercof. After confirmation, your service can be terminated by
either side by giving, o the other party, three months’ notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence ar in the event of your becoming incapacitated to carry oul your duties efficiently.
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. Aller the successful relieving period vour
documents will be removed from our Usha Manin University and INC (Indian Nursing

Council) as well.

15.You should obtain approval of the University before applyving to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appoiniment letier.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

1 7.Confidential Informanion: -

A. Definition: During the course of vour employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Retumn of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason. vou shall immediately tum
over 1o the University any confidential information. You shall have no right to retain any
copies of any confidential information for any reason whatsoever after termination of Lo
employment or cessation of vour association with the University without its ex ] A= 1 4

consent. A £
Registrar
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18.1f you indulge in any act or omission amounting to fraud or dishonesty, embezzlement.
misrepresentation, misappropriation of funds, thefls or other unethical activities or have
conducted yourself in a manner inappropriate to vour position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right1 to m!ﬂinlte your
services with immediate effect, without prejudice 1o any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory 1o submit self-attested copies of the following documents at the time of
reporting for duty. failing which vour joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b} Relieving certificate from the previous employer, if in Govl. service.

¢) Four passport size photographs.
d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority}

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn stztement from last organisation (Salary slip / Bank statement)

20.In the event of vour having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made o you.

If the offer of the appropriate is acceptable 1o you on the terms and conditions mentioned
above, please signify vour acceptance by signing the duplicate copy of the letter.

Gt
v-ri"gﬁ?;__;-'
Registrar
Usha Martin University
Registrar
wa wlaa
Usha Martin University
awn wifd = faraidanm
Aanchi-B35103T£1-E35103
A PT. »

I hereby declare that | have read and understood the terms and cobditjons of -
employment mentioned above and the same are acceplable 1o me. | further declags 1 4
never been convicled in any court of law. vl

Reagistrar
%ﬂf R fciigvasin wd ul
Usha Martin University
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e Campus : At Village - Nuarayansos

= ¥ Near Angara Block Office.
Ranchi-Purulia Highway. Angu.
Ranchi - 835103, Jharkhand

USHA MARTIN infoia Uihl.ll'l'llﬂﬂ'inupI#'L'r'ﬁll.'_q'.i.'l,_tllh &
UNIVERSITY reiLiSLrAriE ML A in

Ref: UMU/NO/ROT-22/117 Date: - ulkﬂlﬂbﬁi

Ta,

Dr. Krishna Gopal Sharma

/0 -Dongar Singh ,2999,

Mohan Colony Dhaulpur,Dholpur ,Rajasthan -328001
Email: krishnagopal.sharma@umu.ac.in

Phone: 8200702635 8233523643

Dear Dr. Krishna Gopal Sharma,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Professor in
Faculty of Health & Allied Sciences on the following terms and conditions:-

| You will ordiharily be located at Ranchi, Jharkhand.

2. ¥ou will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 10000 on a monthly
gross salary Rs.80000/- per moath.

3. Your date of joining is 1107/2022.

4 You will be on probation for a peried of one year, extendable by a maximum period of one
more vear in case of unsatisfactory performance.

5 In addition to regular conduct of classes, you will be required to contribute 1o educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical repors.

6.An outcome based performance appraisal shall be conducted every year of completed sErvice,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

5 W ing probation period However, if the management llenn_':rmt:s your service within one
. month. you will be paid salary up to the date of vour termination. b
P B i
%y
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8.During your entire tenure with the University, you will devote fulli atlenﬁnrl: o aafr.gum'd
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months’ notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.¥ou should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Retun of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately tum
over to the University any confidential information. You shall have no nghl to retain any
copies of any confidential information for any reason whatsoever after . -
employment or cessation of your association with the University without its 5-“1
consent. U | L
Registrar
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation. misappropriation of funds, thefts or other unethical activities or have
conducted yourself in a manner inappropriate 1o your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
W pursue civil or criminal proceeding.

19.It is mandatory to submit self-atested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govi. service.

) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govi. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.n the event of your having fumished false information, documenits, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to vou.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University

Registrar
Ha b
Usha Martin University
aw wiféa frafiarda
Ranchi-8351031di—£35103

ACCEPTANCE
I hereby declare that | have read and understood the terms and conditions of

employment mentioned above and the same are acceptable to me. | further declare
never been convicted in any count of law. r#
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Campus : Al Village - Narayansoso,

u b 4 Mear Angara Block Office,
Ranchi-Purulia Highway, Angara,
Ranchi - 835103, Jharkhand

UsHA MARTIN :nfl.':hﬁ.ushnmnrti::univmi[}'.unm &
UNIVERSITY registrar @umu.ac.m
Ref: UMU/NO/ROT-22/115 pate: - 07 L01] 8022
To,
Dr. Shamim
Mohalla Sarairafi,
Feena Road,Chandpur, Bijnor,

Uttar Pradesh.Pin Code: 246725
Email: shamiml@umu.ac.in
Phone: 9506696061

Dear Dr. Shamim,

With reference to your application and subsequent approval and recommendations of the
Selection Comminee, Usha Martin University is pleased 1o appoint you as Assistant Professor
in Faculty of Health & Allied Sciences on the following terms and conditions:-

1.You will ordinarily be located at Ranchi, Jharkhand,

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/- per month.

3.Your date of joining is 07/07/2022.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned o you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic peiformance indicators developed by the
University based on UGC norms.

7.%¥ou will be paid no salary in case you leave the service of the University within one month

é&i};&:‘-—urmminwﬂ within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your service within one
month, you will be paid salary up to the date of your termination.

UEFII:-" .u.' 1IF Fi
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8.During vour entire tenure with the University, you will devote full antention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, vou will not engage yvourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving. 1o the other party, three months’ notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services,

I4.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

I5.You should obtain approval of the University before applying to any University / Agency
outside UMLI. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual

agreement.
17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating 1o
the University, its associates, their business plans, strategies, processes, sysiems, intellectual
property nights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Rewmn of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall meadmt.:iy turmn
over o the University any confidential information. You shall have no right to retain any
copies of any confidential information for any reason whatsoever after termination of your
employment or cessation of your association with the University without its express

conaent,
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted vourself in a manner inappropriate 10 your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other nghts including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a} Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

€) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.in the event of vour having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

il

Registrar
Usha Martin University

Registrar
HA afim
Usha Martin University
s famiaamg
Ranchi-83510311{1—825103

ACCEPTANCE

I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that | have

never been convicted in any court of law. f T 1
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Campaus : At Village - Narayansoso,

= v Near Angara Block Office,
Ranchi-Purulia Highway, Angara,
Ranchi - 835103, Jharkhand

USHA MARTIN nfofushamartinuniversity.com &
UNIVERSITY registrariiumu.ac.in

Ref: UMU/NO/R/07-22/114 Date: - Sbloaleese

To,

Prof. Regina Rabello

Vinay agar Kovil Street -10,

Nadarmedu,Near Vijaya Theater ,

Railway Colony Post Erod, Tamilnadu State-638002
Email: reginarabello.principal@umu.ac.in
Phone: 9044351500

Dear Prof. Regina Rabello,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint you as Professor in
Faculty of Health & Allied Sciences on the following terms and conditions:-

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs, 37400-67000 with AGP of Rs. 10000 on a monthly
gross salary Rs. 120000/~ per month.

3.Your date of joining is 06/07/2022.

4.You will be on probation for a period of one year, extendable by a maximum period of one
maore year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the

g University based on UGC norms.
// 7.You will be paid no salary in case you leave the service of the University within one month

of vour joining or within probation period on your own accord. You will have 1o serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your service in cne

month, you will be paid salary up to the date of your termination, H{ﬁ%rﬁt
| Reqistrar
&ia afm
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% During your entire tenure with the University, you will devote full atiention to safeguard
the interest of the University, You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retumn in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to lime.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
cither side by giving. to the other party, three months notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance. dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the Universily, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, sysicms, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information 1o any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employmen.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately turn
/u);s\-eﬁu the University any confidential information. You shall have no right to retain any
copies of any confidential information for any reason whatsoever after termination of your

employment or cessation of your association with the University without its upgi itten
consent. G i A 'Iiﬁ'
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18.1f you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
1o pursue civil or criminal proceeding.

19.1t 1s mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

e) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information. documents, testimonials or
credentials, your service shall be terminated with immediate effect and no

payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter,

Registrar
Usha Martin University

Registrar

o afim
Ueha Martin University
awy mifé=s frerfenan

Ranchi-23510% 0dl-a1s103

ACCEPTANCE

I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable 1o me. [ further I hﬁm
never been convicted in any court of law. ?j} _ﬁ__.rr“ Tf [
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Ref: UMU/NO/RAO7-21/105 Date: - .Eﬂ!.ﬂl&aﬂ

To,

Mr. Vikash Kumar
Tughalgabad extension,
Jamia Hamdard, New Delhi, Pin code-1 10062

Email: vikash. kumar@umuo.ac.in
Phone: 9102715497

Dear Mr. Vikash Kumar,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Health & Allied Sciences on the following terms and conditions:-

1.¥ou will ordinarily be located at Ranchi, Jharkhand.,

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.25000/- per month.

3.Your date of joining is 30/07/2021.

4.Y'ou will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

3.In addition 1o regular conduct of classes, you will be required 10 contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time 1o time. You will also be required to actively
engage in research with evidence of published work such as research papers, patemt
filed/obtained, books and technical reports.

6. An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
pu'lﬁ:nwm: would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on vour own accord

| ” during probation period However, if’ the management terminates your service wi ane
£ :{J{fji-lb*f- month, you will be paid salary up to the date of your termination. _ [u.h -~
8 T
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8. During your entire tenure with the University, you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted o you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to vour care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. Afier confirmation, your service can be terminated by
cither side by giving, to the other party, three months’ notice or three month’s salary in liew
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.¥ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limil, however. can be raised by mutual

agreement.
17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary. electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited 1o the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately turn
over to the University any confidential information. You shall have no right to retain any

copies of any confidential information for any reason whatsoever afier terminati 70T
employment or cessation of your association with the University without its . if
consent. Registra
aet ulay
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18.1f vou indulge in any act or omission amounting 1o frand or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted yourself in a manner inappropriate to vour position in the University and which is
prejudicial to the interest of the University. or do not adhere to the confidential information
security requirements of the University, the U'niversity shall have the right 10 terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.It s mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification centificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passpont size photographs.

d} Medical fitness centificate from a registered medical practitioner

e) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govi. authority)

i) Copy of Pan Card

g) Proof of age.

h) Bank Details {Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University
Registrar
w@ wiam
Wsha Martin University
wuy qifEa far-frnaa
 unehi-B35103 ¢ di—-a35103
ACCEPTANCE
I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable 1o me. | further dec] 1)
never been convicted in any court of law. whte BN
Vet Komer o i
wmad ali
Usha KMartin l:r'l'.'i'!'l‘EHf
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Y Near Angara Block Office,
Ranchi-Purulia Highway, Angara,
Ranchi - B35103, Jharkhand

Campas : At Village - Narayansosu

infod@ushamantinuniversity.com &

USHJ‘; MARTIN registraniyun.ac. in
UNIVERSITY
Ref: UMU/NO/RAO7-21/103 Date: - n?ﬂ.f.ﬂ.}ﬁﬂﬂ
Ta,

4

Dr. Narsingh Malav

105 Ashray Green City-Aditypuram,
Gwalior, MP - 474009

Email: narsingh.malav@umu.ac.in
Phone: TOO0810917

Dear Dr. Narsingh Malav,

With reference 10 your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Associate Professor
in Faculty of Health & Allied Sciences on the following terms and conditions:-

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. %000 on a monthly
gross salary Rs.50000/- per month.

3.Your date of joining is 29/0772021.

4.You will be on probation for a period of one year, extendable by a maximum period of one

maore year in case of unsatisfactory performance.

_5.Ir: Idl?itil:l‘.l to regular conduct of classes, you will be required to contribute to educational
innovation, design of new cummicula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
hled/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
p-:rlfnrm_um: would be judged as per the academic performance indicators developed by the
University based on UGC nomms.

7.You will be paid no salary in case you leave the service of the University within one month

.of your joining or within probation period on your own accord. You will have to serve a notice

wﬁﬂ”&mdafmmum or salary in lieu thereof in case you leave the service on your own accord

during pmlm?‘un period However, if the management terminates your service within one
monith, you will be paid salary up to the date of your termination. (% -."_;rl—'”'
- fa b §
4

Reaistrar
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Usha Martin University
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8.During your entire tenure with the University, you will devote full att.:nl:iunf 1o su.t'-.'.gualrd
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you dunng your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in licu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months’ notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty 10 terminale your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competiton(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

é '[‘51'“ . Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately tum
over to the University any confidential information. You shall have no right to retain any

copies of any confidential information for any reason whatsoever afier terminagion of your
employment or cessation of your association with the University without its gk Ss¥itten
consent.
Registsar
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere 1o the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
te pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.
d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h} Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the evemt of your having fumnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

Registrar

Usha Martin University
Registrar
ge wia ‘ZJE bty

Usha Martin University
Ranchi-835103491-835103 - A
universivd
ACCEPTANCE - e
ll.'i‘“_ﬁﬁ"us
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employment mentioned above and the same are acceptable to me. | further declare that [ have
never hq':'_r.:mn convicted in any court of law.
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Campus : At Village - Naruyansoso.

= v Near Angara Block Office,
Ranchi-Purulia Highway, Angara.
Ranchi - 835103, Jharkhand

infolf@ushamartinuniversity.com &

USHA MARTIN registrarfiumu.ac.in
UNIVERSITY
Ref: UMU/NO/RAT-211101 Date: - .ﬁ.hﬂl&ﬂ'ﬂl
To,
Ms. Shagufa Amber

37 Akthar manzil Rehmat colony Doranda, Ranchi 834002

Email: shagufa.amber@umuo.ac.in
Phone: 8910675385

Dear Ms. Shagufa Amber,

With reference 0 your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
im Faculty of Health & Allied Sciences on the following terms and conditions:-

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on 3 monthly
gross salary Rs.30000/- per month.

3.Your date of joining is 29/407/2021.

4.You will be on probation for a period of one year, exiendable by a maximum period of one
maore year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute 1o educational
innovation, design of new curricula, courses and technology, training. MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports,

6.An putcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your service within one
month, you will be paid salary up to the date of your termination. {%1:? w
W

Registral
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8.During vour entire tenure with the University, you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to ime.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months’ notice or three month’s salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Marin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

* 16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limii, however, can be raised by mutual

agreement.
17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information. course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor

use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, vou shall immediately tun
over 1o the University any confidential information. You shall have no night to retain any
copies of any confidential information for any reason whatsoever after termination of ik
employment or cessation of your association with the University without its ex 1%% A
consent. .-
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18.1f you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefis or other unethical activities or have |
conducted yourself in a manner inappropriate to your position in the University and which is |
prejudicial to the interest of the University, or do not adhere 1o the confidential information

security requirements of the University, the University shall have the right to terminate your

services with immediate effect, without prejudice to any of its other rights including the right

to pursue civil or criminal proceeding.

19.It is mandatory to submit self-attested copies of the following documents at the time of

reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢} Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details {Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

=

Registrar
Usha Martin University

Registrar
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ACCEPTANCE

I hereby declare that 1 have read and understood the terms and itions of
employment mentioned above and the same are acceptable to me. | further dec HTBE
never been convicted in any court of law, 2!
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% Campus : At Village - Naruysnsoso.

| | hd Near Angara Block Office,
Ranchi-Purulia Highway, Angara,
Ranchi - 835103, Jharkhand

infodgiushamartinuniversity.com &

USHA MARTIN reji StraniEumL AC.in
UNIVERSITY
Ref: UMU/NO/R/07-21/099 pate: - . £8.)0%.] 8021
To,

Ms. Aavushi Kumari

Distt. Ambedkar Nagar U.P.

Email: aayushi. kumari@omu.ac.in
Phone: 931753982

Dear Ms. Aayushi Kumari,

With reference to your application and subsequent approval and recommendations of the
Selection Commitee, Usha Mariin University is pleased to appoint you as Assistant Professor
in Faculty of Health & Allied Sciences on the following terms and conditions:-

1. You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.25000/- per month.

3.Your date of joining is 28/07/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required 10 contribute 10 educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required 10 actively
engage in research with evidence of published work such as rescarch papers, patent
filed obtained, books and wchnical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
; during probation period However, if the management terminates your service pithin one
%Wm, you will be paid salary up to the date of your termination. .&m =
' fﬂﬁ E'Pl{
Registrar
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8.During your entire tenure with the University, vou will devote full anention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University. you will not engage yourself in any
other trade, business or profession without writien permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time 1o time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation. vour service can be terminated by
cither side by giving, to the other party. three months’ notice or three month's salary in liew
thereof, However, in case of indiscipline. insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminase your services.

14 You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.¥ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual

agreement.
17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary. electronic and/or oral form relating o
the University, its associates, their business plans, stralegies, processes, syslems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession. disclose or divulge or make public any confidential
information to any person including but not restricled to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Retumn of confidential information: Upon any termination of your employment or
cessation of vour association with the University for any reason, you shall immediately turn
over to the University any confidential information. You shall have no right to retain any
copies of any confidential information for any reason whatsoever afler terminati of your
employment or cessation of your association with the University without its ex :
consent. s r
Registrar
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds. thefts or other unethical activities or have
conducted yourself in 8 manner inappropriate 1o vour position in the University and which is
prejudicial 1o the interest of the University, or do not adhere 1o the confidential information
security requirements of the University. the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or eriminal proceeding.
19.1t is mandatory to submii self-attested copies of the following documents al the time of
reporting for duty, failing which your joining will be delayed: -
a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous emplover. if in Govi. service.
¢) Four passport size photographs.
d) Medical fitness certificate from a registered medical practitioner
¢} Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)
f) Copy of Pan Card
) Proof of age.
h) Bank Details (Copy of front page of Pass book)
i) Salary drawn statement from last organisation (Salary slip / Bank statement)
20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.
If the offer of the appropriate is acceptable o you on the terms and conditions mentioned
above, please signify vour acceptance by signing the duplicate copy of the letter,
r_..__..-'-

Registrar
Usha Martin University

Registrar
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ACCEPTANCE
I hereby declare that | have read and understood the terms and condifiqns of .. -
employment mentioned above and the same are acceptable to me. | further dec ' j'; n
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Campus : At Village - Narayansoso,

= » Near Angara Block Office,
Ranchi-Purulia Highway, Angara,
Ranchi - 235103, Jharkhund

USHA MARTIN infoftushamortinuniversity.com &

UNIVERSITY

&{{L E-;L,‘anfnmh. vou will be paid salary up to the dawe of your termination.

registraruninac. m

Rel: UMU/NO/R/O7-21/098 Date: - Sud lnﬂlﬂhﬂl

Ta,

Ms. Sweta Toppo

Sarai Tand Morabadi,P.O-Morabadi

P S- Bariatu,Ranchi Jharkhand Pin-834008
Email: sweta.toppo@umu.ac.in

Phone: 7488370740

Dear Ms. Sweta Toppo,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Health & Allied Sciences on the following terms and conditions:-

I.You will ordinarily be located at Ranchi, Jharkhand.

3. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.25000/- per month.

3.¥our date of joining is 27/07/2021.

4.You will be on probation for a period of one year, extendable by @ maximum period of one
more year in case of unsatisfactory performance.

5.In addition 1o regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time 1o time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, pateni
filed/obtained, books and technical reponts.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your

would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case vou leave the seTvice on your own accord
during probation period However, if the management terminatés your service within one
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8.During your entire tenure with the University, vou will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9.During the course of your service in the University. vou will not engage voursell in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the penod of probation without any
notice or payment in lieu thereof. Afier confirmation, your service can be terminated by
either side by giving. to the other party. three months” notice or three month’s salary in licu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period vour
documents will be removed from our Usha Martin University and INC (Indian Mursing
Council) as well.

15.You should obtain approval of the University before applyving to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

1 7.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies. processes, systems, intellectual
property rights ({IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confideniial
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Retum of confidential information: Upon any termination of your employvment or
cessation of your association with the University for any reason. you shall immediately tum
over to the University any confidential information. You shall have no right to retain any

copies of any confidential information for any reason whatsoever afler lermination of vour

employment or cessation of vour association with the University without its itten.
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement.
misrepresentation, misappropriation of funds. thefts or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right 10 terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

191t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢} Address'Residential proof (Any one of the follewing: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, wour service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceplance by signing the duplicate copy of the letter.
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I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable 1o me. | further declare th ! -
never been convicted in any court of law., A le 24
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» v Campus : At Village - Narsyansoso
Mear Angara Block Office.
Ranchi-Purulia Highway, Angara

Ranchi - 835103, Jharkhand

USHA MAETIN infoidushamarinunrversiy.conl &
UNIVERSITY rey iSRG U, ac. I
Ref: UMUNO/R/O7-21/095 Date: - &!’ak‘h“.ﬂ:ﬂuﬂl
To,
Dr. Durgesh Mani Tripathi

E135, Kurmanchal Nagar, Indra Nagar,
Lucknow- 226616 (U.P.) INDIA

Email: dergesh mani.tripathi@umu.ac.in
Phone: 9918132888

Dear Dr. Durgesh Mani Tripathi,

With reference to your application and subsequent approval and recommendations of the
Selection Commitee, Usha Martin University is pleased 1o appoint you as Professor in
Faculty of Health & Allied Sclences on the following terms and conditions:-

| You will ordinarily be located at Ranchi, Jharihand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 10000 on a monthly
gross salary Rs.80000/- per month.

3 Your date of joining is 26/07/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5 |n addition to regular conduct of classes, you will be required 10 contribute to educational
innovation, design of new curricula, courses and wechnology, training, MDP and other
responsibilities as assigned o you from time to time. You will also be required 1o actively
engage in research with evidence of published work quch as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed seTvice.
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

[ W 2-¥ou will be paid no salary in case you leave the service of the University within one month
1 14" of your joining or within probation period on your own accord. You will have 10 serve a notice

X period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However. if the management lerminates your service within one

month, you will be paid salary up to the date of your termination. { o
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8.During your entire tenure with the University. you will devote full atiention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted 10 you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.
10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to vour care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time 1o time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months' notice or three month’s salary in lieu
thereof, However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
us¢ such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately turn
over to the University any confidential information. You shall have no right to retain any

copies of any confidential information for any ey gkt & L P
employment or cessation of your association with the University without its 3
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds. thefis or other unethical activities or have
conducted yourself in a manner inappropriate 10 your position in the University and which is
prejudicial to the interest of the University. or do not adhere 10 the confidential information
security requirements of the University, the University shall have the right to terminate Your
services with immediate effect. without prejudice to any of its other nghts including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

i
Registrar

Usha Martin University
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I hereby declare that 1 have read and understood the terms and itions of
employment mentioned above and the same are acceptable to me, | further %
never been convicted in any court of law. AV E [
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@ Campus @ At Village - Morovansosas

u v Neur Angara Block Office
Ranchi-Purubia Highway, Angan

Ranchi - 835103, Tharkband

UsHA MARTIN infodtushamartmunive rsibv, com &
UNIVERSITY eI Erar WL, in
Ref: UMU/NO/R/OT-21/096 Date: - .Eiﬂ.l plzess
To,
Dr. A W Siddigui
B-394 New Seemapuri,

@

Jhilmil,H.O.East Delhi-110093
Email: aw.siddiqui@umu.ac.in
Phone: 9899578978

Dear Dr. A W Siddigui,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Associate Professor
in Faculty of Health & Allied Sciences on the following terms and conditions:-

1.You will ordinarily be located a1 Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on a monthly
gross salary Rs.48000/- per month.

3.Your date of joining is 26/07/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required 1o contribute 1o educations!
innovation, design of new curricula, courses and technology, training. MLP and wther
responsibilities as assigned 10 you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers. patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of vour joining or within probation period on your own accord. You will have 1o serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
__during probation period However, if the management terminates your service within one

maonth, you will be paid salary up to the date of your rermination. L'U P "
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8.During vour entire tenure with the University, you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted 1o you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months’ notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated 1o carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. Alfier the successful relieving peniod your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

1 7.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted 1o competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately tumn
over to the University any confidential information. You shall have no right to retain any
copies of any confidential information for any reason whatsoever after termination of your
employment or cessation of your association with the University without its ex i
consent. W /ji[ "_T-\'Jr:ﬂ-l
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18.1f you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefts or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University. or do not adhere to the confidential information
security requirements of the University. the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which vour joining will be delayed: -

a) Photocopies of all educational/professional qualification centificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govi. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

e) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, wvour service shall be terminated with immediate effect and no
payment/compensation shall be made to you

If the offer of the appropriate is acceptable 10 you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

Hegistrar
Usha Martin University
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I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. [ further declare -
never been convicted in any court of law. : ,E-ig"ffi?-fj u
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e Campus : At Village - Narayansoso.
. b 4 Mear Angara Block Office,
Ranchi-Purulia Highway, Angara.
Ranchi - 835103, Jharkhand
MARTI infodushamartinuniversity.com &
uﬁmvsnslwn oo o
Ref: UML/NO/R/OT-21/097 Date: - .ﬁlﬁ-ﬂ. Jﬁﬂﬂl
To,

Dr. Shiv Bhadra Singh

(. NO TYPE 1 114,NTPC Colony,
Tanda, Distt. Ambedkar Nagar LLP.
Email: shivbhadra.singh@umu.ac.in
Phone: 9140513015

Dear Dr. Shiv Bhadra Singh,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Associate Professor
in Faculty of Health & Allied Sciences on the following terms and conditions:-

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGF of Rs. 9000 on a monthly
gross salary Rs.50000/- per month.

3.Your date of joining is 26/07/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute 1o educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,

actual date would vary depending upon the period of performance appraisal cycle. Your

performance would be judged as per the academic performance indicators developed by the
) University based on UGC norms.

’éu‘[“ b 7,¥ou will be paid no salary in case you leave the service of the University within one month

__,,.f"'ﬁ'ynm joining or within probation period on your own accord. You will have to serve a notice

period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your H:u i
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8.During your entire tenure with the University. vou will devote full anention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted 10 you during your tenure.

9.During the course of your service in the University. you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months' notice or three month’s salary in Lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester, After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU, Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on anaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies. processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited 10 the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Retun of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately tum
over to the University any confidential information. You shall have no right to retain any
copies of any confidential information for any reason whatsoever after termination of your

employment or cessation of your association with the University without its
consent. .@W( £ ?J i
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18.1f you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefts or other unethical activities or have
conducted vourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in GovL. service.

¢) Four passpon size photographs.

d) Medical fitness certificate from a registered medical practitioner

e) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.
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| hereby declare that | have read and understood the terms and conditions of

employment mentioned above and the same are accepiable to me. | further declare that | have
never been convicted in any court of law.



Campus : At Village - Narayansos.

I Near Angara Block Office,
W N Ranchi-Purulia Highway. Angara
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Ref: UMU/MNO/RAOT-21/093 Date: - .2 iJ n'.].]&.&.ﬁ]

To,

Ms. Diksha Vishwakarma

H No-319,Padav Chowk Mungeli, Chhatisgarh-495334
Email: diksha.vishwakarma@umu.ac.in

Phone: 9993167178

Dear Ms. Diksha Vishwakarma,

With reference o your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint you as Assistant Professor
in Faculty of Health & Allied Sciences on the following terms and conditions:-

I.¥ou will ordinarily be located at Ranchi, Jharkhand.
2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly

gross salary Rs. 28000/ per month,
3. Your date of joining is 26/07/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition 1o regular conduct of classes, you will be required to contribute 10 educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time o time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An cutcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month

-.of your joining or within probation period on your own accord. You will have to serve a notice

period of one month or salary in lieu thereof in case vou leave the service on your own accord

during probation period However, if the management terminates your service within one

manth, you will be paid salary up to the date of your termination. éuﬁ;ﬁ”
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8.During your entire tenure with the University, you will devote full attention to safeguard
the interest of the University. You will maimain complete confidentiality regarding the affairs
of the University and the information entrusted 1o vou during your tenure.

9.During the course of your service in the University. you will not engage yourself in any
other trade, business or profession without writen permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and ¢harge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving. 1o the other party, three months’ notice or three month’s salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applyving to any University / Agency
outside UMU. Those failing 1o do so will not be relieved without serving the notice penod as
stipulated in the appointment letier.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employmeni.

C. Return of confidential information: Upon any termination of vour employment or
cessation of vour association with the University for any reason. vou shall immediately tumn
over 1o the University any confidential information. You shall have no right 10 retain any
copies of any confidential information for any reason whatspever after Iﬂ‘mmaﬂn nf}ruu:

employment or cessation of your association with the University without 1ts ¢ l?'fi
&2
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18 If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted yourself in a manner inappropriate 1o your position in the University and which is
prejudicial 1o the interest of the University, or do not adhere 1o the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

191t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govt, service.

¢) Four passport size photographs.
d) Medical fitness certificate from a registered medical practitioner

e) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Gowt. authority)

f) Copy of Pan Card

g! Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
pavment/compensation shall be made to you

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

B
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Registrar
Usha Martin University
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ACCEPTANCE
| hereby declare that | have read and understood the terms

conditions of

employment mentioned above and the same are acceptable 1o me. 1 further 1 have
never been convicted in any court of law. *_1'_,5? FEL
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« ® Campus : At Village - Marayanso:
= v Near Angara Block Office,
Ranchi-Purulia Highway, Angar,
Ranchi - 835103, Jharkhand
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UELH-#L MARTIN registranumw.ac.in
UNIVERSITY
Ref: UMU/NO/R/07-21/091 pate: - Z& 103/ £0.£1
To,

Dr. Pallavi Harod
Di0Q-B.L Harod Jawahar nagar ,
Ralam Madhya Pradesh -457001

Email: pallavi.harod@umu.ac.in
Phone: 8085988070

Dear Dr. Pallavi Harod,

With reference to vour application and subsequent approval and recommendations of the
Selection Comminee, Usha Martin University is pleased 1o appoint you as Associate Professor
in Faculty of Health & Allied Sciences on the following terms and conditions:-

|.You will ordinarily be located a1 Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on a monthly
gross salary Rs.50000/- per month.

3.¥our date of joining is 22/07/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
maore vear in case of unsatisfaciory performance.

5.In addition 1o regular conduct of classes, you will be required to coniribute to educational
innovation, design of new curricula, courses and technology. training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reporns.

6.An outcome based performance appraisal shall be conducted every year of completed service,

actual date would vary depending upon the period of performance appraisal cycle. Your

performance would be judged as per the academic performance indicators developed by the
|, _ University based on UGC norms.

,jﬁl 7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your service in one
month, you will be paid salary up to the date of your tlermination. of7 ; -
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8.During your entire tenure with the University. vou will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to you during your tenure.

9 During the course of your service in the University. you will not engage yourself in any
other trade, business or profession without writien permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
foree from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or pavment in lieu thereof. Afier confirmation, your service can be terminated by
either side by giving, to the other party, three months’ notice or three month’s salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to camry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agenc)
outside UMU. Those failing to do so will not be relieved without serving the notice penod as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual

agreement.
17.Confidential Information: -

A, Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason. you shall immediately tum
over to the University any confidential information. You shall have no right to retain any

copies of any confidential information for any reason whatsoever after terminatiog) of youy. -
employment or cessation of vour association with the University without its ex T
consent. :
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18.1f you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds. thefts or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which vour joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous emplover. if in Govi. service.

¢} Four passport size photographs.
d) Medical fitness certificate from a registered medical practitioner

e) Address'Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govi. authority)

£} Copy of Pan Card

g) Proof of age.

h) Bank Details {Copy of front page of Pass book)

i} Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, vour service shall be terminated with immediate effect and no

payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceplance by signing the duplicate copy of the letter.

il

l:rlr
Utl:l Martin University

ACCEFTANCE

I hereby declare that | have read and understood the terms and mndmmﬁ of

employment mentioned above and the same are acceptable to me. 1 further decl ‘ :
never been convicted in any court of law. :: 24
gl‘q
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. Campus : At Village - Narayansoso.

] v Near Angara Block Office,
Ranchi-Purulia Highway, Angarn.
Ranchi - 835103, Jharkhand

infodr ushamaminuniversity.com & |
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UNIVERSITY '
Ref: UMU/NO/R/07-21/089 Date: - HL‘:ll ﬂﬂ.].ﬁh‘fl
Ta,
Dr. Sagar Masih

Plot No 9 Borsi colony chowk, Durg
Email: sagar.masih@umu.ac.in
Phone: 8770288745

Dear Dr. Sagar Masih,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint you as Professor in
Faculty of Health & Allied Sciences on the following terms and conditions:-

|.You will ordinarily be located a1 Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 10000 on a monthly
gross salary Rs.80000/- per month.

3.¥our date of joining is 19/07/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition 1o regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned 1o you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based ptrfcrnmm:el appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
p:rfnm:;n:: would be judged as per the academic performance indicators developed by the
University based on UGC norms.

; 7.You will be paid no salary in case you leave the service of the University within one month
} %%‘LL@WAT your joining or within probation period on your own accord. You will have to serve a notice
14 ptn_ndn[‘-um:‘nunlhcfrmlmrml:mumfmfmumymhnwmcunﬁmmmmum
during probation period However, if the management terminates vour service wighi Ong s -
month, you will be paid salary up o the date of your termination. 1'1
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8.During your entire tenure with the University. vou will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs

of the University and the information entrusted 10 vou during your tenure.

9.During the course of your service in the University. vou will not engage yourself in any
other trade, business or profession withou: written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiousiy about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time 10 time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by gm.ng to the other party, three months” notice or three month’s salary in lien
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming mcapammd to camry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing

Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter,

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies. processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited 1o the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Retumn of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall m‘tme:dmt:ly tum
over 1o the University any confidential information. You shall have no right to
copies of any confidential information for any reason whatsoever after terminati

employment or cessation of your association with the University without iis ex
consenl. Vi - <|'| -
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18.1f you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted yourself in a manner inappropriate 1o your position in the University and which is
prejudicial to the interest of the University. or do not adhere to the confidential information
security requirements of the Universitv, the University shall have the right to terminate your
services with immediate effect, without prejudice 1o any of its other rights including the right
1o pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Govl. service.

¢) Four passport size photographs.
d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information. documents, testimonials or
credentials, vour service shall be terminated with immediate effect and no
payment/compensation shall be made to youw.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University

ACCEPTANCE ;élun s
| hereby declare that | have read and understood the terms conditions of

employment mentioned above and the same are acceptable 1o me. | further declare that | have
never been convicted in any court of law. Registrar k
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Campus : At Village - Naravansosu.

u v Near Angara Block Office,
m '\k‘ Ranchi-Purulia Highway, Angara.
Ranchi - 835103, Jharkhand
folrushamantinuniversity.com &
USHA MARTIN infof
UNIVERSITY TR

Rel: UMU/NO/R/07-21/085 Date: - Lklﬂ.l.ﬂﬂﬂl

Ta,

Dr. Deepak Kumar Shandily

F-3, Vinayak apartment,Plot No. 9,

Kiran vihar,Manglyavas Road Mansarover , jaipur (Raj.)
Email: deepakkumar.shandily@umu.ac.in

Phone: 9896482133

Dear Dr. Deepak Komar Shandily,

With reference to your application and subsequent approval and recommendations of the
Selection Commitee, Usha Martin University is pleased to appoint you as Professor in
Faculty of Health & Allied Sciences on the fellowing terms and conditions:-

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 10000 on 2 monthly
gross salary Rs. 100000/~ per month.

3.Your date of joining is 16/0772021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required 1o contribute to educational
innovation, design of new cumicula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
aciual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case vou leave the service of the University within one month

of your joining or within probation period on vour own accord. You will have to serve a notice

period of one month or salary in lieu thereof in case you leave the service on your own accord

during probation period However, if the management terminates your service within gne
(1 sbr= month, you will be paid salary up 1o the date of your termination. A I'l.{{ ‘;'_“'i.'r.lt
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8.During vour entire tenure with the University, you will devote full anention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to vou during your lenure,

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12_You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party, three months’ notice or three month’s salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently.
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing

Council) as well.

15.You should obtain approval of the University before applying 1o any University / Agency
outside UMLI. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on atlaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit. however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, vou may come
across or become privy o information in documentary, electronic and/or oral form relating to
the University, its associates. their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of vour duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of vour employment or
cessation of your association with the University for any reason, you shall mmm’llmi}r turn
over to the University any confidential information. You shall have no ngh to
copies of any confidential information for any reason whatsoever after te
employment or cessation of your association with the University without |

consent. st
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18.1f you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentalion, misappropriation of funds. thefis or other unethical activities or have
conducted yourself in a manner inappropriate to vour position in the University and which is
prejudicial to the interest of the University. or do not adhere to the confidential information
security requiremenis of the University. the University shall have the right to terminate your
services with immediate effect, without prejudice 1o any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attesied copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous emplover, if in Govt. service.

¢) Four passport size photographs.

d} Medical fitness certificate from a registered medical practitioner

&) AddressResidential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f} Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation {Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
pavment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify vour acceptance by signing the duplicate copy of the letter.
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| hereby declare that | have read and understood the terms s of
employment mentioned above and the same are acceptable 10 me. [ further declare that [ have
never been convicted in any court of law. Regta
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Campus : Al Village - Narayansoso,

v Near Angara Block Office,
Ranchi-Marula Highway, Angara,
Ranchi - B35103, Jharkhand

USHA MARTIN info@ushamartinuniversity.com &

UNIVERSITY

flﬁils

roRiSITar LA, in

Ref: UMU/NO/R/O7-21/084 Date: - Lil.n‘.llﬂﬂ.fu

To,

Dr. Aaditya Singh

Vill- Jarai Kalan,

Post Jarai Kalan Disu- Sultanpur Untar Pradesh -227815
Email: aaditya.singh@umu.ac.in

Phone: 6388026780

Dear Dr. Aaditya Singh,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Health & Allied Sciences on the following terms and conditions:-

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-32100 with AGP of Rs. 6000 on a monthly
gross salary Rs.25000/- per month.

3.Your date of joining is 15/07/2021.

4.¥ou will be on probation for a period of one year, extendable by a maximum period of one
maore year in case of unsatisfactory performance.

5.1n addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned w you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reparts.

6.An gutcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

y " 1-You will be paid no salary in case you leave the service of the University within one month

of your joining or within probation period on your own accord. You will have 10 serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management lerminates your sgnvi
month, you will be paid salary up to the date of your termination.

i W .-1-;,_“'..:'
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8. During your entire tenure with the University. you will devote full attention to ﬂfcgum‘d
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information enirusted 10 vou during your tenure.

9. During the course of your service in the University. you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.
10.You will be responsible for the satekeeping and return in good condition and order all
University property entrusted to yvour care and charge.

11.You will inform the University expeditiousiv about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving, to the other party. three months’ notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry oul your duties efficiently.,
the management shall be at liberty 10 terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit. however, can be raised by mutual

agreement.
17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies. processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited 1o the following: You shall not at
any time make copy. take possession, disclose or divulge or make public any confidential
information to any person including but not resiricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your emplovment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately tumn
over 1o the University any confidential information. You shall have no righi
copies of any confidential information for any reason whatsoever after te !
employment or cessation of your association with the University without itsuefprass
consent. il g cai™d
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18.1f you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted yourself in a manner inappropriate 10 your position in the University and which is
prejudicial 1o the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the nght to lerminate your
services with immediate effect, without prejudice to any of its other rights including the right
10 pursue civil or ciminal proceeding.

19.1t is mandatory to submit self-atzested copies of the following documents at the time of
reporting for duty, failing which vour joining will be delayed: -

a) Photocopies of all educational professional qualification certificates and marks sheets.

b) Relieving certificate from the previous emplover, if in Govi. service.

e) Four passport size photographs.
d) Medical fitness certificate from a registered medical practitioner

e} Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govi. authority)

) Copy of Pan Card

g) Proof of age.

h) Bank Details {Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of vour having fumnished false information. documenis, testimonials or
credentials, wvour service shall be terminated with immediate effect and no
payment/compensation shall be made to vou.

If the offer of the appropriate is accepiable 1o vou on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

Pser:

Registrar
Usha Martin University

Registrar

—t Lo fiairenan
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ACCEPTANCE '
- nn(ﬁ&ﬁfﬁ_u
I hereby declare that | have read and undersiood the te conditions of

employment mentioned above and the same are acceptable to me. [ further declare that I have
never been convicted inahy count of law. Registrar \\
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b Campus ; At Village - Nerayansoso,

= b4 Mear Angara Block Office.
Ranchi-Purulia Highway. Angara.
Ranchi - 835103, Jharkhand

UsHA MARTIN infoidushamartinuniversity.com &

FEnl FeEIStrarm Wnw, ac. in
UNIVERSITY p

Rel: UMU/NO/R/07-21/083 Date: - .ﬁ,ﬁ.l.&‘ﬂ.ﬂ.ﬁﬁ-i

To,

Dr. Hemant Singh Rana

Imli Wali Gali,

Santar Road, Dholpur, Rajasthan -328001
Email: hemantsingh.rana@umu.ac.in
Phone: 9179460209

Dear Dr. Hemant Singh Rana,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint yvou as Professor in
Faculty of Health & Allied Sciences on the following terms and conditions:-

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 10000 on a monthly
fross salary Rs. 100000/~ per month.

3.Your date of joining is 06/07/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required 1o contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time 1o time. You will also be required o actively
engage in research with evidence of published work such as rescarch papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

ULLJ.I“;}T““ will be paid no salary in case you leave the service of the University within one month
¥ of your joining or within probation period on vour own accord. You will have to notice

period of one month or salary in lieu thereof in case you leave the service on ¥O L
during probation period However, if the management terminates vour servi
month, you will be paid salary up to the date of your termination. fen’®




8.During vour entire tenure with the University. vou will devote full anention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to vou during vour tenure.

9.During the course of your service in the University, vou will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in vour contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by
either side by giving. to the other party, three months’ notice or three month's salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated 1o carry out your duties efficiently,
the management shall be at liberty 1o terminate your services.

14.You will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Manin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying 1o any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on atiaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, ¢lectronic and’or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs). financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy, take possession. disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Retumn of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately turn
over to the University any confidential information. You shall have no right 1o ;
copies of any confidential information for any reason whatsoever after termingfit
employment or cessation of your association with the University without its exgigigs
consent. AR B
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18.1f you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds. thefts or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right 1o terminate your
services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or cniminal proceeding.

19.It is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer. if in Govi. service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt. authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information. documents, testimonials or
credentials. your service shall be terminated with immediate effect and no
pavment/compensation shall be made to vou.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your accepiance by signing the duplicate copy of the letter.

[ St
ﬁmzﬁf

Registrar
Usha Martin University
Registrar
g wiiE
mmwm
ww mifEn e teraa
Ranchi-83510U30 4i—~835103
ACCEPTANCE =Ty M
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I hereby declare that | have read and understood the terms“and conditions of
employment mentioned above and the same are acceptable to me. 1 further d::t_zlmf& th{ihaw:
never been convicted in any court of law, “‘*"‘":;m 2
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Campaus : At Village - Narayansosd.
M ear Angara Block Office,

wi_. Ranchi-Purulia Highway,
\
1.

Angara,

Ranchi - 835103, Jharkhand
infoaushamarinuniversity.com &

USHA MARTIN registranumu.ac.m
UNIVERSITY
Ref: UMU/NO/R/A7-21/082 Date: - .E.!.iﬂ.'.l.ff'_mfi ]
To,

Dr. Pawan Kumar

VPO- Gulpura, Tehsil- Rajgarh,
District- Churu, Rajasthan, 331023
Email: pawan. kumar@umuo.ac.in
Phone: 8708055153, 9461635147

Dear Dr. Pawan Kumar,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Professor in
Faculty of Health & Allied Sciences on the following terms and conditions:-

|.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 10000 on a monthly
gross salary Rs.100000/- per month,

3.Y our date of joining is 01/07/72021.

4.¥ou will be on probation for a period of one year, extendable by a maximum period of one
more yéar in case of unsatisfactory performance.

3.In addition 1o regular conduct of classes, you will be reguired to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required o actively
engage in research with evidence of published work such as research papers, patent
filed/obuined, books and technical reponts.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms,

7.¥ou will be paid no salary in case you leave the service of the Uiniversity within one month
of your joining or within probation period on your own accord. ¥ ou will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord
during probation period However, if the management terminates your service i -

CITY OFFICE : Reom No., 309, 310, Hgg@m Tewer, 3nd Floor, Lalpur, Ranchi, Jharkhand

month, you will be paid salary up to the date of your termination. .# AL T 1
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8.During your entire tenure with the University. you will devote full attention to safeguard
the interest of the University. You will maimain complete confidentiality regarding the affairs
of the University and the information entrusted 10 you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.¥ou will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. Afier confirmation, your service can be terminated by
either side by giving. to the other party, three months” notice or three month’s salary in lieu
thereof. However, in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited to the following: You shall not at
any time make copy. take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason, you shall immediately tum
over to the University any confidential information. You shall have no right tq retain any
copies of any confidential information for any reason whatsoever afier termin
employmemt or cessation of your association with the University without its e
consenL. T
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds. thefts or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere 1o the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice 1o any of its other rights including the right
1o pursue civil or criminal proceeding.

I9.1t is mandatory 1o submit self-anested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer, if in Gowt. service.

¢) Four passport size photographs.
d) Medical fitness certificate from a registered medical practitioner

e) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Gowvt. authority)

f) Copy of Pan Card

) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having furnished false information, documents, testimonials or
credentials, wour service shall be terminated with immediate effect and no
payment/compensation shall be made 1o vou.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the letter.

ACCEPTANCE -
stz
I hereby declare that 1 have read and understood the terms and conditions of
employment mentioned above and the same are acceptable 1o me. | further dtclﬂ;ﬂ.éﬂﬂl‘
never been convicted in any court of law. e
] i Eﬂ.'t'l'!l'
ysha Mt o7
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® Campus : Al Village - Nagayansosa,

. X Near Angara Block Office,
Ranchi-Murulia Highw ay., Angara.
Ranchi - 835103, fharkhand

ntoder ushamartimuniversitv.com &

USHA MARTIN e ISR AL 1
UNIVERSITY
Ref: UMU/NO/R/02-21/080 Date: - ..ﬂ.'..[ 02./2.02)
To,

Ms. Rojalini Samanta
W/O-Kishanta Kumar Pradhan ,

Pratapur, PO-Oupada ,Balasore Odisa -756049
Email: rojalini.samanta@umu.ac.in
Phone: 7070139977

Dear Ms. Rojalini Samanta,

With reference to your application and subsequent approval and recommendations of the
Selection Comminee, Usha Martin University is pleased to appoint vou as Assistant Professor
in Faculty of Health & Allied Sciences on the following terms and conditions: -

1. You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs. 28000/ per month.

3. Your date of joining is 01/02/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

3.In addition 10 regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training. MDP and other
responsibilities as assigned to you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every vear of completed service.
actual date would vary depending upon the period of performance appraisal cyele. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to se ‘e & nolice
pericd of one month or salary in lieu thereof in case you leave the service on your
during probation period However, if the management erminates your servi
month, you will be paid salary up to the date of your termination.

: o i ; h'.'l-‘i'i L - :‘I:'il'-\..
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8.During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.
10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month’s salary in lieu thereof’
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Retumn of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall tmmedmly turn over to the
University any confidential information. You shall have no right to retain any coj i of any
confidential information for any reason whatsoever after termination of your enfpldyho
cessation of your association with the University without its express written confefd;

lﬂlf;l.rou indulge in any act or omission amounting to fraud or dishonesty, enf5&Fz]er
misrepresentation, misappropriation of funds, thefls or other unethical activifiés ey
conducted :,mmlf in & manner inappropriate to your position in the Univengidye el
prejudicial to the interest of the University, or do not adhere to the nmﬁdmiﬁ JOR3510%
securnty requirements of the University, %nﬂsuw shall have the ﬂghlﬂlghmﬁtﬁ!é your




services with immediate effect, without prejudice to any of its other rights including the right
to pursu¢ civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving centificate from the previous employer, if in Govt. service.

¢} Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt, authority)

f) Copy of Pan Card
g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made 1o you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

v (
u{iﬂmf
Registrar
Usha Martin University

Registrar
Usha Martin University

ACCEPTANCE
| hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | declare that | have
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Ref: UMU/NO/R/O7-200077 Date: - .51.[.@.‘.1.[&&&{3

To,

Dr. Vivek Chourasia

Near Madiya Naka Primary School
Itwari Hills Sagar M.P. India-470002
Email: vivek.chourasia@umu.ac.in
Phone: 982784449)

Dear Dr. Vivek Chourasia,

L.You will ordinarily be located at Ranchi, Jharkhand,

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on g monthly
£2ross salary Rs.25000/- per month,

3.Your date of joining is 31/07/2020,

4.You will be on probation for g period of one year, extendable by a maximum period of one

mMOore year in case of unsatisfactory performance.

3.In addition to regular conduct of classes, you will be required 1o contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned 1o you from time to time. You wil| also be required 1o actively
engage in research with evidence of published work such as rescarch papers, patent

of your joining or within probation period on your own accord. You will have to serve a it '-I;_H
pmudufnntnmmmsahqaintieuﬂwreqt‘inmyuujmwzh:miwunyumum 1| ¢
during probation period However, if the Mmanagement terminates your service wfd-ni{-dmr \\
manth, you will be paid salary up to the date of your termination. :
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8.During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted 1o you during vour tenure.

9.During the course of your service in the University, you will not engage yourself in any other
irade, business or profession without written permission of the Board of Management.

H0.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof, A fter confirmation, your service can be terminated by either
side by giving, to the other party, three months’ notice or three month’s salary in lieu thercof
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to terminate your services,

14.You will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the Universi ty before applying 1o any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final, The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, sirategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
maienals (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the lermination of this agreement,
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any persoen including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation

of your association with the University for any reason, you shall immediately turn over to th u
University any confidential information, You shall have no right to retain any copi | ol*
confidential information for any reason whatsoever after termination of your ;

cessation of your association with the University without its express written consent. p.#" o

misrepresentation, misappropriation of funds, thefts or other unethical act

conducted yourself in a manner inappropriate to your position in the University an i
prejudicial to the interest of the University, or do not adhere to the confidential in on
security requirements of the University, thggniversity shall have the right to termifiate your
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services with immediate effect, withou prejudice to any of its other rights including the right
to pursue civil or eriminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your Joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets,
b} Relieving certificate from the previous employer, if in Govt. service,

<) Four passpon size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter ID, Driving License or any
other address proof issued by Govt, authority)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.1a the event of your having fumished false information, documents, lestimanials or
credentials, your service shall be terminated with immediate cffect and no
payment/compensation shall be made 1o you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University

~ Regsirar
Usha Martin University
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Rel: UMU/NO/R/AO7-20/074 Date: - ,En{m]ﬂhﬁh

To,

Ms. Sangita Kujur

Panchwati Nagar

Behind Iti Bus Stand, Itki Road
Ranchi, Jharkhand, Pin Code- 834005

Email: skujur.kujur@umuy.ac.in
Phone: 9798210124

Dear Ms. Sangita Kujur,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint you as Assistant Professor
in Faculty of Health & Allied Sciences on the following terms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6004 on a monthly
gross salary Rs.25000/- per month.

3. Your date of joining is 30/07/2020,

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
nnovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every vear of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service ol the University within one month
of your joining or within probation period on your own accord. You will have to '
period of one month or salary in lieu thereof in case you leave the service on
during probation period However, if the management ferminates your
month, you will be paid salary up 10 the date of your termination.

iatra e
4 mm Wi

g Martin bniversity O

ey wrkE Pt aemrad

(i
Ranchi-B32"0 e




8.During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during your tenure.

9.During the course of your service in the University, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.¥ou will be responsible for the safekeeping and return in good condition and order all
University property entrusted to vour care and charge,

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in licu thereof. After confirmation, your service can be terminated by either
side by giving, to the other party, three months' notice or three month’s salary in licu thereof
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
nrhthewmtnfyuwbemmiuiinupmmhdmmwnutmduumcfﬁnémﬂy. the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (lndian Nursing
Council) as well.

13.¥ou should obtain approval of the University before applying to any University / Agency
cutside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpase, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

| 7.Confidential Information: -

A. Definition: During the course of your employment with the University, You may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectyal
property nights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation comained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted 1o competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately turn over to the
University any confidential information. You shall have no right to retain any copj Y
confidential information for any reason whatsoever after termination of your
cessation of your association with the Uni versity without its express written co : %’::-.. e,

1 A .
I8.If you indulge in any act or omission amounting 1o fraud or dishonesty, bﬁdﬁﬁéﬂhcﬁﬂ
misrepresentation, misappropriation of funds, thefis or other unethical acti ities o hayei
conducted yourself in a manner inappropriate to your position in the Universjiyish ;
prejudicial 1o the interest of the University, or do not adhere 1o the confs tial T farmestion
secunty requirements of the University, the WBagrersity shall have the right to termiinate your




services with immediate effect. withowt prejudice 10 any of its other rights including the right
to pursue civil or criminal proceeding.

19.10 15 mandatory 10 submit self-attested copics of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational professional qualification certificates and marks sheets.
b} Relieving certificate from the previous emplover. if in Govt. service.

¢} Four passpont size photographs,

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govi, authority)

() Copy of Pan Card

£} Proof of age.

h) Bank Details {Copy of from page of Pass book)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.n the event of your having fumished false information, documents, testimomals or
credentials,  your scrvice  shall  be  terminated  with  immediate  efeel  and no
payment compensation shall be made 1w vou.

If'the offfer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please sigmify your acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University

= VT I
theho Martin Linfugrsity

ACCEPTANCE

I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable 1o me. | further declare that | have
never been cpnvicted in any coun of law,
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3 |
Ref: UMU/NO/R/AOT-20/072 Date: - .:L'.L‘L'-f..!m;.ﬁi...'.

T,

Dr. Reetesh Yadav

Sio Shri M.B. Yadav. 111,

Phase-2, Star city.Jabalpur (MP)
Email: reetesh yadav@umu.ac.in
Phone: 9893572618

Dear Dr. Reetesh Yaday,

With reference W your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 10 appoini you as Associate Professor
in Faculiy of Health & Allied Sciences on the following terms and conditions: -

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGF of Rs. 9000 on a monthly
gross salary Rs. 48000/~ per month.

3.Y our date of joining is 29/07/2020.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more vear in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contnbute to educational
innovation, design of new cumicula, courses and technology, training, MDF and other
responsibilities as assigned to you from time to time. You will also be required o acuvely
engage in research with evidence of published work such as rescarch papers. patent
filed'obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed seroice.
actual date would vary depending upon the period of performance appraisal cycle. You:
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own ag
during probation period However, if the management lerminules your Mone
month. you will be paid salary up to the date of your termination. ¥
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8.During your entire tenure with the University, you will devote full attention to safeguard the
imterest of the Umiversity. You will maintain complete confidentiality regarding the aftairs of
the University and the information entrusted 1w you during your tenure.

9. Dunng the course of your service in the University, vou will not engage voursel! in any other
trade, business or profession without writien permission of the Board of Management,

10.¥ou will be responsible for the safekeeping and retumn in good condition and order all
University property entrusted 1o vour care and charge.

1. You will inform the University expeditiously about any change in vour contact detals
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the Umversity in
force from time o tme.

13 Your service may be temmuinated at any nme during the penod of probation without any
notice or payment in hicu thereol. After confinrmation, your service can be terminated by cither
side by giving. wo the other panty, three months” notice or three month's salary in lieu thercof
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the eveni of your becoming mcapacitated 1o carry out your duties efficiently, the
management shall be at liberty o ferminate your services

14. ¥ ou will not be relieved in between a semester. Afller the successiul relieving penod your
documents will be removed from our Usha Martin University and INC (lndian Nursing
Council) as well.

15.Y ou should obtain approval of the Umiversity before applying 1o any University / Agency
outside UMU. Those failing 10 do so will not be relieved without serving the notice period as
stipulated in the appointment letier,

16.You shall retire from the services of the University on attaiming the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit. however, can be raised by mutual agreement.

1 7.Confidential Information: -

A. Defimtion; Dunng the course of your employment with the Umiversity, you may come
across or become privy to information in documentary, electronic and/or oral form relating 10
the University, its associales, their business plans, strategies, processes, systems, intellectual
property nights (IPRs), financial information, course development, pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement,
The Obligation shall include, but not be himited o the following: You shall not at any time
make copy, lake possession, disclose or divulge or make public any confidential information
o any person including but not restricted 1o competitor(s) of the University nor use such

confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Retwm of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tum over to the
University any confidential information. You shall have no right to retain anyigo M W:’"
confidential information for any reason whatsoever after tlermination of youf 8 it or
cessation of your association with the University without its express written 1‘\,__
S
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L8.1f you m:lulg.a: In any act or omission ameunting o fraud or dishonesty, ¢ E‘u :
misrepresentation, mlm|1|'|n1|m.llmn of funds, thefis or other unethical activy Wi i
conducted yourselt in a manner inappropriate 1o your position in the Univ Gﬁ”‘thm.w“

prejudicial to the interest of the University, or do not adhere 1o the mnfﬂ.‘ﬁila wnformation
secunty requirements of the University, the lﬂﬁmu}r shall have the nghn:lﬁ"!'brrmunt: your



services with immediate effect. without prejudice 1o any of s other rights including the right
o pursue civil or cnminal proceeding.

19.1t 1s mandatory to submit self-aticsicd copies of the following documents at the time of
reporting for duty, failing which vour joining will be delayed: -

a) Photocopies of all l..'il!.-lt‘-ﬂliﬂl‘li.ﬂ'prl.lﬁ:!ihi-l.lrl-ill qualification cenificates and marks sheets.
b) Relieving certificale from the previous employer, it in Govi, service,

¢) Four passport sive photographs,

d) Medical fitness centificate from a regestered medical practitioner

e) Address/Residenual proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issucd by Gowvt. authornity)

N Copy of Pan Card
g) Prool ol age.
h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last orgamsation (Salary shp / Bank statement)

20.0n the event of your having furmished false mformation, documents, testimonials or
credentials, your service shall be  erminated  with  immediate  cffect and  no
payment/compensation shall be made w vou.

If the offer of the appropriate is acceptable o you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

Repgistrar
L'sha Martin University

Regisirar
Usra Marlin Liplvaramy

ACCEPTANCE

I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable 1o me. | further declare that | have

never been convicted in any court of law.
b i
l\‘rﬁj”" ........... Wﬁ



Ref: UMUNO/R/OT-200071 Date: - ...ff:.l!fe'.].iiiﬂ.!{i‘

To,

Dr. Pankaj Tiwari

B-2.Girmar Hills

Near BDA Colony Awadhpuri Bhopal (MP)
Email: pankaj.tiwari@umu.ac.in

Phone: 8718810524

Dear Dr. Pankaj Tiwari,

With reference to vour application and subsequent approval and recommendations of the
Selection Comminee. Usha Martin University is pleased to appoint you as Associate Professor
in Faculty of Health & Allied Sciences on the following terms and conditions: -

1. ¥ ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs, 37400-67000 with AGF of Rs. 9000 on a maonthly
gross salary Rs.S00000- per month,

3. Your date of joining is 280772020,

4.¥ou will be on probation for a period of one year, extendable by 2 maximum period of one
more Year in case of unsatisfactory performance.

5.0n addition 1o regular conduct of classes, vou will be required 1w contribute 1o educational
mnovation, design of new curricula, courses and technology. training, MIDP and other
responsibilities as assigned 10 you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, patent
filed/oblained, books and technical repors.

6.An outcome based performance appraisal shall be conducted every vear of completed service.
actual date would vary depending upon the period of performance appraisal cyvele. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month

of your joining or within probation period on vour own accord, You will have to serve a nolice
period of one month or salary in licw thereo! in case vou leave the service on YOur own accord
duning probation period However, il the management terminates VOUr Service '|Tin W
month, you will be paid salary up to the date of your termination, M +

30




8.Dunng vour entire tenure with the University, you will devore full attention 1o safeguard the
mterest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during vour tenure.

9.Duning the course of your service in the University, vou will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safckeeping and retum in good condition and order all
University property entrusted to your care and charge,

11.¥You will inform the University expeditiously about any change in vour contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
foree from time to time.

13.¥our service may be terminated at any time during the period of probation without any
notice or payment in licu thereof. Afier confirmation, your service can be terminated by cither
side by giving, 1o the other party, three months” notice or three month’s salary in lieu thereof
However. in case of indiscipline, insubordination. non-performance, dishonesty or negligence
or in the event of your becoming incapacitated 10 carry oul your duties efficiently, the
management shall be at ibery to terminate your serviees,

19. Y ou will not be relieved in between a semester. After the successful relieving period vour
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.Y ou should obtain approval of the University before applying 1w any University Agency
ouside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the serviees of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
Imiversity shall be treated as final. The age limit, however. can be raised by mutual agreement.

| 7.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and /or oral form relating 1o
the University, its associates, their business plans, stralegics, processes, systems, intellectual
property nghts (IPRs). financial information, course dey clopment, pedagogy and other
matenals (collectively described as “Confidential Information) |

H. Obligations: The Obligation contained here shall survive the termination of this agreement. |
The Obligation shall include, but not be limited to the following: You shall not at any time

make copy. take possession, disclose or divulge or make public any confidential information

o any person including but not revricted to competitor(s) of the University nor use such

confidential information for any purpose other than in the discharge of your duties under the

terms of your employment.

of your association with the University for any reason, you shall immediately tum over to the
Umiversity any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever afler termination of your employme
cessation of your association with the University without its Cxpress wrilten consent

C. Return of confidential information: Upon any termination of your employment or cessalion
|

et
18.IT you indulge in any act or onission amounting to fraud or dishonesty, eml::{:z;r.immﬁlﬂﬂﬁﬁq S
misrepresentation, misappropriation of funds, thefis or other unethical activities or ﬁai%;ﬁw“'hﬁaﬁ“
conducted yourself in a manner inappropriate to your position in the University and E'Hiﬁb.-ﬁ. A wr P
prejudicial to the interest of the University, or do not adhere o the confidential infodmai™ '\qm'-‘""'
security requirements of the University, the l.lnéuﬂ;f.uy shall have the right to terminate {Wﬂ%




services with immediate effect, without prejudice to any of its other rights including the nght
to pursue civil or criminal proceeding.

1.1t 1s mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational professional qualification certificates and marks sheets.
b) Relieving centificate from the previous employer, if in Govt. service,

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voier 11, Diriving License or any
other address proof issued by Gowt. authority)

\
|
1) Copy of Pan Card ‘
g) Proof of age.
h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last orgamsation (Salary slip / Bank statement)

20.In the event of your having furmished false information. documents, testimonials or
credentials, your service shall be terminated  with  inmediate  effeet and no
payment compensation shall be made 1o vou.

ITthe offer of the appropriate is acceptable o vou on the terms and conditions mentioned above,
please sigmify your acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University

Regsira:
Usha Martin Uriveralt,

ACCE NCE

I hereby declare that | have read and undersiood the terms and conditions of
emplovment mentioned above and the same are acceptable 1o me. | further declare that | have

never bpen convicted in any court of law. l
] [ 5]
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Ref: UMU/NO/RAT-20/067 Date: - -.ir.'.?.l.t‘.fl}f.mifm

To,

Dr. Shailesh Narayan

D-20,New Jail Colony

H Type New Jail Colony Badavai
Ward -68 Huzur Bhopal MP-46203%
Email: s.narayan@umu.ac.in
Phone: 87702293149

Dear Dr. Shailesh Naravan,

With reference 10 your application and subsequent approval and recommendations ol the
Selection Committee, Usha Martin University is pleased 1o appoint vou as Associate Proflessor
in Faculty of Health & Allied Sciences on the follow g terms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs, 37400-67000 with AGP of Rs. 9000 on 1 maonthly
zross salary Rs.65000/- per month.

3. Your date of joining is 27/07/2020.

4.You will be on probation for a period o1 one vear, extendable by a maximum period of one
more year in case of unsatisfaciory performance.

3.In addition 10 regular conduct of classes, you will be required 1o contribute 1o educational
innovation, design of new curricula, courses and technology, traiming. MDP and other
responsibilities as assigned 1w vou from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, patemt
filed/obtained. books and technical reports.

0.An outcome based performance apprasal shall be conducted every vear of com pleted service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms,

1. ¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your owi accord. You will have to serve a notice
period of one month or salary in lieu thereol in case you leave the service on vour own aceord

during probation period However, if the management erminales your servicey s i:.h' |
month, you will be paid salan up o the date of vour termination. /%ﬁ&
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8.During your entire tenure with the University. you will devote full attention 1o safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to vou during vour tenure.

9. During the course of vour service in the | Imiversaty, vou will not engage vourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to your care and charge.

L. ¥ou will inform the University expeditiously about any change in vour contact details
recorded in the University

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time 1o time.

L3.Your service may be termunated al any time during the perid of probation withour any
notice or payment in licu thereol. Alter confinmation, your service can be terminated by either
side by giving. 1o the other party, three months” notice or three month’s salary in licu thereof,
However, in case of indiscipline. insubordination. non-performance, dishonesty or negligence
or i the event of your becoming incapacitated 10 carry out vour dutics efficiently. the
management shall be at liberty o terminate your services,

14.¥ ou will not be relieved in between a semester. Afier the suceessful relieving period vour
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well,

15.You should obtain approval of the University before apphying 1o any University / Agency
outside UMU. Those failing to do so will not be relicved without serving the notice perind as
stipulated in the appointiment letter.

16.¥ou shall retire from the services of the Eniversity on attaiming the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Informarion: -

A. Dehnition: During the course of your employment with the University, vou may come
dcross or become privy o information in documentary, electronic and ‘or oral form relating to
the University, its associates, their business plans, siratcgies, processes, systems, intellectual
property rights (IPRs). financial information, course development, pedagogy and other
materials (collectively deseribed as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agresment.
The Obligation shall include, but not be limited to the tollowing: You shall not at any time
make copy, take possession. disclose or divulge or make public any confidential information
1o any person including but not restricted 1o competitons) of the University nor use h&ﬁ

o
confidential information for any purpose other than in the discharge of vour duties under ’{/r!/
e
ool

[~
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terms of your emplovment. b
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C. Return of confidential information: Lipon any termination of vour employment or cessati o whra
of your association with the University for any reason. vou shall immediately tum over to t Universt
University any confidential information. You shall have no right to retamn any copieddha 2 Frafamm
confidential information for any reason whatsoever after termination of vour umplnvﬂhl"ﬁg -8
wessalion of your association with the Umiversity without its express written consent Ra

1B.IT you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepreseniation, misappropriation of funds, thefis or other unethical activities or have
conducted yoursell in a manner INAppropriate 1o your position in the Umiversity and which is
prejudicial to the interest of the University, or do not adhere 10 the confidential informati
security requirements of the University, thedgmversity shall have the n




services with immediate effect, withowt prejudice to any of its other rights including the nght
1o pursue civil or criminal proceeding,

19.1t is mandatory to submil self-anested copies of the following docwments at the time of
reporting for duty. failing which your joining will be delayed:

a) Photocopies of all educational professional gualification certificates and marks sheets.
b) Relieving centificate from the previous emplover, if in Govt. service.

¢) Four passpon size photographs

d) Medical fitness certificate from a registered medical pracitioner

¢} Address Residenual proof (Any one of the following: - Voter 1D, Driving License or any
other address proof isswed by Govt, authonty)

1) Copy of Pan Card
g) Proof of age.
h) Bank Details (Copy of front page of Pass hook )

i} Salary drawn statement from last organisation (Salary slip Bank statement)

20.0n the event of your having furmished falsc information. documents, lestimomals or
credentials, vour service  shall  be erminated  with  immediate  effect and  po
payment/compensation shall be made w you.

If the after of the appropnate 15 accepiable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the dupheate copy of the letter.

1. ..a' &
'Iq,::,__" !
-
,,"
Registrar

Usha Martin University

Hegiseras
Jsha Martin Uniysrsiy

ACCEPTANCE

| hereby declare that | have vead and understood the terms and conditions of
employment mentioned above and the same are aceeplable to me. | further declare that 1 have
never been convicted in any court of law.

Qe oL




Rel: UMU/NOVROT-20/M057T Date: - -J.é:.h:‘.ll..ﬁ'{l,‘:&.!‘-

r. Kaminee Sahuo

G5, Aqulvihar,

Phase 2 Hathital Near

Dr. B % Sharma Hospital. Jabalpur, MP 482001
Email: Kamince.sahwa umup.ac.in

Phone: TYT4T15845, 9713895126

Dear Dre. Kaminee Sahu,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint vou as Assistant Professor
in Faculty of Health & Allicd Scicaces on the following terms and conditons: -

1. Y ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monathly
gross salary Rs. 35000~ per month.

3. Your date of joining is 130772020,

4.¥ou will be on probation for a peried of one vear, extendable by a maximum period of one
more vear in case of unsatistactony performance.

S0 addition to regular conduct of classes, you will be required to contribute 1o educational
innovation, design ol new corricnla, courses and lechnology, tmmg, MDP and other
responsibilities as assigned 10 vou from tme o time. You will also be reguired o actively
engage in rescarch with evidence of published work such as rescarch papers. patent
filed/'obtamed, books and techmcal repors,

6.An outcome hased performance appraisal shall be conducted every year ol completed service,
actual date would vary depending upon the period of performance appraisal evele. Your
performance would be judged as per the acadenic performance mdicators developed by the
University based on UG nomms.

T.¥ou will be paid no salary in case yvou leave the serviee of the University within one month
of your jomning or within probation peried on vour own accord. You will have 1o serve a notice
period of one month or salary in lieu thereol in case vou leave the service oy ceord
during probation period However, il the management ferminales vour 5
month, vou will be paid salary up o the date of vour termination

e
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B.During your entire tenure with the University, you will devote full attennon to safeguard the
interest of the University. You will mamtam complete confidentiality regarding the affairs of
the University and the information entrusted 1o vou during vour tenure.

9. During the course of your service in the Umiversity. vou will not engage yourself in any other
trade, business or profession without writien permmission of the RBoard of Management.

10.¥ou will be responsible for the safekeeping and return in good condition and order all
University property entrusted 1o vour care and charge

HL.You will inform the University expeditiously about any change in vour contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the Unmiversity in
force from hime 1o hime

13 Your service may be terminated at any time dunng the penod of probation without any
notice or payment in licu thereof. Aller confirmation. vour service can be terminated by cither
side by giving, to the other party, three months” notice or three month’s salary in licw thereol,
However, in case of indiscipline. nsubordination. non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out vour duties efficiemly, the
management shall be at libenty to ferminate your services,

14.You will not be relieved in between a semester. Afier the successful relieving period yvour
documents will be removed from our Usha Mantin Umversity and INC (Indian Nursing
Council) as well.

13.You should obtan approval of the Umiversity before applying o any University | Agency
outside UMLUL. Those failing 1o do so will not be relieved without serving the notice period as
stipulated in the appoinument letter

16.¥ ou shall retire from the services of the University on atiaiming the age of superannuation
as determuned from time to time. For this purpose. the offical record of your age with the
Umiversity shall be treated as final. The age limit. however, can be raised by mutual agreement.

1 7.Conlidental Information: -

AL Defimtion: Duning the course of your employment with the University, you may come
across or become privy o mformation in documentary, clectronic and or oral form relating o
the University, its associates, their business plans, strategics, processes, systems, intellectual
propenty nghts (IPRs) Bnancial information, course development, pedagogy and other
materials {collecuvely deseribed as “Confidential Information)

H. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligaton shall mclude, but not be limited w the following: You shall not at any time
make copy, take possession. disclose or divulge or make public any confidential information
o any person including but not restricted W competitor(x) of the University nor use such
confidential information for any purpose other than in the discharge of vour duties under the
terms of vour employvimen,

C. Returm of conlidential infonmation: Upon any termination of your employment or cessation
of your association with the Umiversity for any reason, vou shall immediately tum over to the
University any confidential information. You shall have no right 1o retain any copies 11';13.-

confidenuial information for any reason whatsoever after termination of your employ 1 |
cessation of your association with the University without its express written consent, | \

traf |
IR.1F vou 111du|p.1: WGy act or omission amounting to rauwd or dishonesty, .,m[-:,-.ul.:mﬂﬁui" |
Misrepresentation, ml-..lj'q'nmpn.un:n of funds, thefis or other unethical activities or hiBE ‘

conducted yoursell in 0 manner inappropriate 10 your position in the University and W@ E“
prﬂjudmal 10 the interest of the University, or do not adhere 1o the confidential m

security requirements of the University. (gé/niversity shall have the right to m




services with immediate effect. without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

9.1 s mandatory 10 submit self-atiested copies of the following documents at the time of
reporting for duty. failing which vour joining will be delaved: -

a) Photocopies of all educational professional qualiticanion certificates and marks sheets,
b) Relieving cenificate from the previous emplover, it in Govi, service,

¢) Four passpon size photographs,

d) Medical fitness centificate from a registered medical practitione

¢} Address Residential proot { Any one of the following: - Vaoter 1D, Drving License or any
other address proof issued by Govi. authority)

) Copy of Pan Card
g) Prool of age.
h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement {rom last orgamsation (Salary slip | Bank statement)

20.n the event of your having fumished false information. documents, testimonials or
credentials,  your serviee  shall be  terminated  with mmmediale clfect and o
payment compensation shall be made w you,

1T the offer of the appropriate is aceeptable 1o vou on the werms and conditions menbioned above,
please signify your acceptance by signing the duplicate copy of the letter,

Registrar
Usha Martin University

(L]

=1

Lieha Martin L i

CEPTANCE

I herchy declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that 1 have
never been convicted in any court of law.
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Ref: UMU/NO/R/06-200053 Date: - .?.?H-{E':E:-,L.": FH

To,

Dr. Decpak Patel

1491, Shastri Nagar Jabalpur
Email: deepak.patelo wmu.ac.in
Phone: 9977835656

Dear Dr. Deepak Patel,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee. Usha Martin University is pleased to appoint you as Professor in
Faculty of Health & Allied Sciences on the following terms and conditions: -

1. ¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 37400-67000 with AGT of Rs. 10000 on a monthly
gross salary Rs.80000/- per month.

3.Your date of joining is 29/06/2020.

1.¥ou will be on probation for a period of one vear, extendable by a maximum period of one
more vear in case of unsanisfactory performance.

5.In addition to regular conduct ol classes, you will be required 1o contribute lo educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to vou from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained. books and technical reponts.

6.An outcome based performance appraisal shall be conducted every vear of completed service,
actual date would vary depending upon the period of performance apprasal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on LG norms.

7.You will be paid no salary in case vou leave the service of the University within one month
of vour joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in hieu thereof in case vou leave the service on vour own accord

month, vou will be paid salary up to the date of your termination

during probation period However, if the management terminates your service within o I
e
P

Reqs v

ﬁl-'.'.a fl‘i'“ﬂ'

; i rt""l"'.l'fll. -
( mm!ﬁi LI'.HE.I\I'I-hJ

i i
:

310 st -

3!



% During vour entire lenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted 1o you dunng your lenure.

9 During the course of your service in the University, you will not engage yoursell in any other
irade, business or profession without written permission of the Board of Management,

10.¥ou will be responsible for the safckeeping and retun in good condition and order all
University property entrusted to your care and charge.

11 You will inform the University expeditiously about any change in your contact details
recorded in the Umiversity.

12.¥ ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your scrvice may be terminated at any time during the period of probation without any
notice or payment in licu thereof. After confirmation. your service can be terminated by either
side by giving. to the other party. three months” notice or three month’s salary in licu thereof
However, in case of indiscipline. insubordination. non-performance, dishonesty or negligence
or in the event of vour becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty 1o terminate your services.

14. ¥ ou will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Mamin University and INC (Indian Nursing
Council) as well,

15.¥ou should obtain approval of the University betore applying to any Unmiversity £ Agency
outside UMLI. Those Failing to do so will not be relieved without serving the notice period as
stipulated in the appoiniment letter.

16.You shall retire from the services of the Umiversity on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

I 7.Confidential Information: -

A. Definition: During the course of your employment with the Umiversity, you may come
across or become privy to information in documentary, electronic and‘or oral form relating to
the University, its associales, their business plans, strategies, processes, systems, intellectual
property rights {IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the wermination of this agreement.
The Obligation shall include, but not be limited to the tollowing: You shall not at any time
make copy, lake possession, disclose or divulge or make public any confidential information
W any person including but not restricted w competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tum over to the
University any confidential information. You shall have no right to retain any cogies of any
confidential information for any reason whatsoever after termination of vour emBiebhe
cessation of vour association with the University without its express wniten cons "-l'ﬂ

| §.17 you indulge in any act or omission amounting 1o fraud or dishonesty, ':r'nh:?m'uﬂ'}“@a‘i'"‘ o
misrepresentation, misappropriation of funds, thefls or other unethical activities gsfl 'l;lﬂ'hx..ﬁ"'b
conducted yourself in a manner inappropriate to your position in the University nmﬁ'ﬁr‘qﬂﬁ' i@_:f-:"
prejudicial to the interest of the University, or do not adhere 1o the confidential Lﬂrm;tﬂﬁl

security requirements of the University, :I§1I1J|1H.'-.:ml.}f shall have the nght o I.cnm';‘pﬁaﬁwur




services with immediate effect, without prejudice to any of its other rights including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/ professional qualification certificates and marks sheets.
b) Relieving centificate from the previous employer, ifin Gowt. service

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practivioner

e) Address/Residential proof (Any one of the following: - Voter I, Driving License or any
other address proof issued by Govt. authonity)

f} Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of from page of Pass hook)

i) Salary drawn statement from last organisation (Salary slip / Bank statement)

2000 the evem of your having fumished false information. documents. testimomals or
credentials, vour service shall be terminated  with immediate  effect  and  no
payment/'compensation shall be made o you.

If the affer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify vour acceptance by signing the duplicate copy of the letter.

W

f

Registrar
Usha Martin University

ACCEPTANCE

1 hereby declare that | have read and understood the terms and condiions of
employment mentioned above and the same are acceptable to me. | further declare that | have

never been convicted in any court of law, u 1
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Ref: UMU/NO/RAOT-19/033 Date: - iﬁli‘:’:’tlfﬁ.ﬂ]

T,

Dr. Neeraj Kumar Bansal

=63, New Govindpun,

Ciwalior, Madhya Pradesh, India-474011

E.muil: numjkumar.hnmul{d‘umu.:n:.in :
Phone: 9907654371

Dear Dr. Neeraj Kumar Bansal,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University 1s pleased to appoint you as Professor in
Faculty of Health & Allied Sciences on the following terms and conditions: -

| You will ordinarily be located at Ranchi, Jha rkhand.

2. You will be placed on pay band of Rs. 17400-67000 with AGP of Rs. 10000 on a monthly
gross salary Rs.80000/- per maonth.

3.Your date of joining is 24/07/2019.

4.You will be on probation for a period of one year, extendable by o maximum period of one
more vear in case of unsatisfactory performance.

5. In addition 1o regular conduct of classes, you will be required to contribute 1o educational
innovation, design of new curricula, courses and technology. training, MDP and other
responsibilities as assigned to you from time to time. You will also be required to actively
engage in rescarch with evidence of published work such as rescarch papers, paient
filed/obtained, books and techmical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on LG norms.

7 ¥ou will be paid no salary in case you leave the service of the University within one month
of vour joining or within probation period on your own accord. You will have to serve a nolice
period of one month or salary in licu thereo { in case vou leave the service on your own accord
during probation peried However. i the management Erminates your scn-i-:§ within one

month, vou will be paid salary up 1@ the date of vour termination. [L:.: 2ra W
Regis!’
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% During your entire tenure with the University, you will devote full atention 1o safeguard the
interest of the University, You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted (o you during your tenure.

9. During the course of your service in the University, you will not cngage yourselt in any other
wrade, business or profession without written permission of the Board of Management,

10.You will be responsible for the safckeeping and return in good condition and order all
University property entrusted o your care and charge.

11.¥ou will inform the University expeditiously about any change i your contact detils
recorded in the University.

12.You will abide by the standing order and serviee rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any tme during the period of probation without any
notice or pavment in lieu thereol. After confirmation, your service can be terminated by either
side by giving, to the other party. three months” notice or three month’s salary in liew thereal.
However, in case of indiscipling, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated 1o carry oul your duties ¢fficiently, the
management shall be at liberty (o terminate your services.

14 You will not be relieved in between a semester. Afler the successful relieving period your
documents will be removed from our Usha Marun University and INC {Indian Nursing
Council) as well,

15.You should obtain approval of the University before applying to any University * Ageney
outside LML, Those failing to do so will not be relieved without serving the notice peniod as
stipulated in the appointment letter.

16.You chall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final, The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the Umiversily, you may come
acrass or become privy to information in documentary, electronic and/or oral form relating to
the University, ils associates, their business plans, siralegies, processes, sysiems., intellectual
property rights (IPRs). financial information, course development. pedagogy and other
materials (eollectively deseribed as “Confidential Information)

B. Obligations: The Obligation comtained here shall survive the termunation of this agreement,
The Obligation shall include, bui not be himited to the following: You shall not at any tme
make copy. take possession, disclose or divulge or make public any confidental information
to any person including but not restricted 1o competitor(s) of the University nor use such
confidential information for any purpose other than n the discharge of your duties under the
terms of vour employment.

. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tum over to the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever after termination of your cmp 0

cessation of your association with the University without its express writien cons

L&.If you indulge in any act or omission amounting to fraud or dishonesty. ¢ .
misrepresentation, misappropriation of funds, thefis or other unethical acliviligsao hayges™
conducted yourself in a manner inappropriate to your position in the University & iﬁ;.;ﬂ'-i"ﬂ
prejudicial to the interest of the University, or do not adhere to the uunﬁdgnﬁﬁ"?ﬂtﬂm ‘Ir:'.h e
security requirements of the University, the University shall have the nght H‘ﬂ-ﬂﬂlll\ﬂw i
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services with immediate effect, without prejudice 1o any of its other nights including the nght
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the ume of
reporting for duty, failing which your joiming will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b} Relieving certificate from the previous employer, i€ in Govi. service.

¢} Four passport size photographs

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter [D, Dnving License or any
other address proof issued by Govt. authority)

1 Copy of Pan Card
g} Proof of age.
h) Bank Details (Copy of fromt page of Pass book)

i} Salary drawn statement from last organisation (Salary shp / Bank sttement)

20.In the event of vour having furnished false nformation. documents, testimonials o
credentials, wyour service shall be terminated  with immediate  ellfect and  no
payment'compensation shall be made 1o vou.

If the offer of the appropriate is acceptable 10 you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicaic copy of the letter.

ﬁeglstrtr
Usha Martin University

Regisiral
isha Marlin Univerany

ACCE MNCE

I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable o me. | further declare that | have
never boen convicied in any court of law,

Nesas
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Ref: UMU/NO/R/AOT-19/031 Diate: - e d B Lo

To,

Dr. Tulshi Shringi

R.c. Para -2, Krishnanagar,

Nadia ,West Bengal (INDIA)
Email: tulshi.shringi@umu.ac.in
Phone: 9340385091

Dear Dr. Tulshi Shringi,

With reference to your application and subsequent approval and recommendations of’ the
Selection Committee, Usha Martin University is pleased 1o appoint vou as Associate Professor
in Faculty of Health & Allied Sciences on the following terms and conditions: -

|.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. ¥ou will be placed on pay band of Rs. 37400-67000 with AGP of Rs. 9000 on a munthly
gross salary Rs.48000/- per month.

3. Your date of joining is 23/07/2019,

4.You will be on probation for a period of one year, extendable by a maximum perniod of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers. patem
filed'obtained, books and techmical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice

penod of one month or salary in licu thereof in case vou leave the service on YOUT orid
during probation period However, if the management terminates your servig W
month, you will be paid salary up to the date of your termination.
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8 During vour entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you duning your tenure.

9. During the course of your service in the Umiversity. you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safckeeping and return in good condition and order all
University property entrusted to your care and charge.

11 ¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12 ¥ ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any tme during the penod of probation without any
notice or payment in licu thereof. After confirmation, your service can be terminated by enther
side by giving. to the other party. three months” notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of vour becoming incapacitated to carry out your duties efTiciently, the
managernent shall be at liberty w terminale your services.

4. ¥ ou will not be relicved in between a semester. After the successhul reheving peniod your
documents will be removed from our Usha Marnin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMLI. Those failing to do so will not be relieved without serving the notice peniod as
stipulated in the appoimtment letter.

16. Y ou shall retire from the services of the University on altaining the age ol superannuation
as determined from time to time, For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A. Definition: Dunng the course of your employment with the University, you may come
across or become privy to information in documentary. electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the Tollowing: You shall not at any time
make copy. take possession, disclose or divulge or make public any confidential information
to any person including but not restricted 10 competitor(s) of the University nor use such
confidential information for any purposc other than in the discharge of your duties under the
terms of your employment,

C. Returm of confidential information: Upon any termimation of vour employment or cessation
of your association with the University for any reason, vou shall immediately tum over Lo the
University any confidential information. You shall have no rnight w retain any ¢ ;
confidential information for any reason whatsecver after termination of your

cessation of your association with the University without iis express wnitten ¢ j'.‘_ﬂ ":__-
18.1f you indulge in any act or omission amounting to fred or dishonesty, e y "EFF”

misrepresentation, misappropriation of funds, thefis or other uncthical activities .or”have
conducted yourself in @ manner inappropriate to your position in the Universi ‘_n.r'ﬂ'ﬁ which is
prejudicial to the interest of the University, or do not adhcre o the contiden akihformation
security reguirements of the University, the University shall have the right w temninate your
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services with immediate effect, without prejudice to any of s other nights including the nght
to pursue civil or criminal proceeding.

19.1t is mandatory o submit seli-atiesied copies of the following documents al the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from ihe previous employer, if in Govi, SETVICE.

¢} Four passporl s1¢ photographs.

d) Medical fitness certificate from a registercd medical practitioner

e} Address/Residenuial proofl (Any one of the following: - Voter 113, Driving License or any
other address proof issucd by Govt. authonity)

F) Copy of Pan Card
g} Proof of age.
h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement fram last orgamsation | Salary slip | Bank statement )

30.0In the event of your having fumished false information, documents, testimonials o
credentials. your service shall be terminated  with immediate  effect and  no
payment/compensation shall be made to you.

If the offier of the appropriate is acceptable 1o you on the terms and conditions mentioned above,
please signify your acceplance by signing the duplicate copy of the letter.

-

1 .

Registrar
Usha Martin University

Regisirar
dsha Martis Univergiw

ACCEPTANCE

| hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. 1 further declare that [ have
never been convicted in any court of law.
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Ref: UHU!N.DIH.FI}I—HMI-I Date: - .Ef!.].f,*:ni,‘l £.019

Tao.

Ms. Akanksha Anand Saxena
BT, Mesra, Ranchi- 833215
Email: akankshai@ umu.ac.in
Phone: 9431582946

Dear Ms. Akanksha Anand Saxeni,

With reference 1o vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appuint you as Assistant Professor
in Faculty of Health & Allied Sciences on the following terms and conditions: -

1 Yeou will ordinarily be located at Ranchi, Jharkh and.

2 You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs. 35000- per month.

3. Your date of joining is 09/02/2019.

4.You will be on probation for a period ol one year. extendable by a maximum period of one
more vear in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and iechnology. training, MDP and other
responsibilities as assigned 10 you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers. patent
filed/obtained, books and technical reports.

&.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on LGU norms.

7.¥ ou will be paid no salary in case you leave the sery ice of the University within one month
of vour joining or within probation period on your own accord, You will have to serve a notice
period of one month or salary in lieu thereol in case vou leave the service on Your own aceond

during probation period However, il the management terminates vour servicg withip one
month, you will be paid salary up to the date of vour tenmination. la%!ﬁi“
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8.During your entire tenure with the University, you will devote full auention to safeguard the
interest of the Universine. You will maimtain complete confidentiality regarding the affairs of
the University and the information entrusted to you duning your tenure.

9 During the course of vour service in the University, you will not engage yourself in any other
irade., business or profession without writien permission of the Board of Management

10.You will be responsible for the safekeeping and retum in good condition and order all
L'niversity propery entrusted o your care and charge.

11 You will inform the University expeditiously about any change in your contact details |
recorded in the University,

12.You will abide by the standing order and service rules and regulations of the Umversity i
force from time Lo Lime.

13.Your service may be terminated at any time dunng the peniod of probation without any
notice or payment in licu thereof. After confirmation, vour service can be terminated by either
side by giving, to the other party, three months” notice or three month s salary m hieu thereot.
However. in case of indiscipline. insubordination, non-performance, dishonesty or neghigence
or in the event of your becoming incapacitaled io camry oul your duties efficiently, the
management shall be at libeny 1o terminate your SCTVIUCS.

14.¥ou will not be relieved in between a semesier, After the successful relieving penod your
documents will be removed from our Usha Manin University and INC {Indian Nursing
Coungil) as well.

15.¥ou should obtain approval of the University before applying to any University / Agency
sutside UMLL. Those failing 1o do so will not be relieved without serving the notice period as
stipulated in the appointment letier.

16, You shall retire from the services of the University on attaining the age of superannuation
4 determined from time to time. For this purpose, the official record of your age with the
University shall be treated us (inal. The age limit, however, can be raised by mutual agreement,

1 7.Confidential Information: -

A. Definition: During the course of your employment with the University, vou may come
across or become privy to information in documentary. electronic and or oral form relating to
the University, its associates, their business plans, strategics, processes, systems, intelleciual
property rights (IPRs). financial information. course development. pedagogy and other
materials (collectively desenbed as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agrecment.
The Obligation shall include, but not be limited to the fllowing: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restncted 10 competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your dutics under the
terms of your employment.

¢ Retarn of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason. you shall immediately mrm over w the
University any confidential information. You shall have no nght to retain any copies of any
confidential information for any reason whatsoever afier termination of your cmploymen
cessation of your association with the Umversity withoul 1ls express writien consent

18.1f you indulge in any acl or omission amounting 1w fraud or dishonesty, embez L. :
misrepreseniation, misappropriation of funds, thefts or other unethical activities i o™
conducted yourscll in a manner inappropriate o your position in the University and Wing ﬁi‘”-x an
prejudicial 1o the interest of the University, or do not adhere to the confidential ik T b r;.\’l'ﬂ'
Sy = 3 . " 1 P I e i Ll ¥ A Ihl‘."
security requirements of the Umversity, the University shall have the right to uw YQuR
P
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services with immediate effect. without prejudice w any of its other rights mcluding the right
w pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/prolessional qualification certificates and marks shects,
b) Relieving certificate from the previous employer, il in Gove. service,

¢} Four passpon size photographs.

d) Medical fitness certificate from a registered medical pracutioner

¢} Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issucd by Govt. authonty)

N Copy of Pan Card
2) Proof of age.
h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statemnent from last organisation (Salary shp / Bank statement)

20.In the evem of your having furmished false miormation, documents, testimomals or
credentials, wvour service shall be terminated  with immediate  effect and  no
payment/'compensation shall be made to you.

If the offer of the appropriate 1s acceptable to you on the terms and condiions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University
gratsar
riin Universit)

Sz
Usha Ma

ACCEPTANCE

| herehy declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that [ have
never been convicted i oany court of Law,
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USHA MARTIN

Hel: UMUMNO/R/OT-21I8 Date: - .t‘v[nllﬁs:ﬁh
T
Dir. Lokesh Singh

Vill.-Chak Rustampur

Post Oftice: Mustafubad ; Ihstnct © Bijnor
Fnrail: lokesh singh @ umu.ac.in

Phone: 8650037720

Dear Dr. Lokesh Singh,

With reference to vour application and subsequent approval and recommendations of the
Selection Commitiee. Usha Martin University is pleased to appoint you s Assistant Professor
in Faculty of Humanities & Social seiciees on the following terms and conditions:-

1.¥ou will ordinarily be located at Ra nchi, Jharkhand.

3 you will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthiy
gross salary Rs 30000/ per manth.

3. Y our date of joiming 15 2507/20212.

4. ¥ou will be on probation tor a preriod of one year., extendable by a maximum pericd ol one
mOne vear in case of unsatistactory perlormance.

3 1n addition 1o regular conduct of classes. you will be required w0 contribute 1o educational
innovation, design of new curricula, courses and technology, training. MDP and wther
responsibilitics as assigned 0 you from Llime to time. You will also be required 1o activel
engage in research with evidence of published work such as rescarch papers, patent
filed obtained, books and technical repons.

6. An oulcome hased performance appraisal shall be conducted every vear of completed sen e,
actual date would vary depending upon the period of performance appraisal ¢yele Your
performance would be judged as per the scademic performance indicitors developed by the
U niversity based on LG monms.

7.¥ou will be paid o salary in case you leave the service of the University within one month
ol vour joining or within probation period on your own accord, You will have w serve a notice
period of one month or salary in licu thereof in case vou leave the service on your own accord

' u ot _Juring probation period However, il the management ferminales vour u.i ithin, one
'{\L l j.f""" month, vou will be paid salary up to the date of vour wrmination. /%gr;,..“i
Ty
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B.During your enlire lenurne with the University, you will devole full attemtion to safeguard
the interest of the University. You will maintain complete confidentiality regarding the aftairs
of the University and the information entrusted 1o vou during vour wenure.

9 During the course of your service in the University, vou will not engage yoursell in any

ather trade. business or profession withoul writien permission of the Board of Management.
10.You will be responsible for the salckeeping and retum n vood condition and order all
University property entrusied 1o your care amil charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12 You will abide by the standing order and service rules and regulations of the University in
foree from time o fime.

13, Your service may be termimated at any tme during the period of probation withowt any
notice or pavment in lieu thereol. After confirmation. vour service can be terminated by
cither side by giving. w the other party, three months’ potice or three month’s salary in lieu
thereof. However, in case of indiscipline. insubordination. non-performance, dishonesty or
negligence or in the event of your becoming incapacitated 1o carry out your duties efficiently,
the management shall be at liberty o erminate your SCTVICCS.

14.You will not be relicved in between a semester. Afler the sugcessiul relieying period your
documents will be removed from our Usha Martin | niversity and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the | niversity before applying o any University [ Agency
outside UML. Those Failing to do so will not be relieved without sery ing the notice period as
stipulated in the appointment letter

16.You shall retire from the services of the University on aitaining the age of supcrannuation
45 determined from time to time. For this purpose. the official record of your age with the
University shall be treated as final. The age limit. however. can be raised by mutual
agreement.

17.Conlidential Information: -

A. Definition: During the course of your employment with the University. you may come
across of become privy o information tn documentary. clectronic and‘or oral form relating 1o
the University. its associates. their business plans. strategics, processes. systems, intellectual
property rights (IPRs). linancial informution. course development, pedogogy and other
materials (coltectively described as "Confidential Information)

B. Obligations: The Obligation conuined here shall survive the termination of this
agreement. The Obligation shall imelude. but not be limited 1o the following: You shall not at
any time make copy. take possession, disclose or divulge or make public any confidential
information to any person including but not restricted 10 competiionis) of the University nor
use such confidential information for any purpoese other than in the discharge of your duties
under the terms of your employment.

. Return of conlidential information: Upon any wrnination of vour emplovment or
cessation of vour association with the University for any reason, you shall immediately, tum
over 10 the University any confidential information. You shall have no n
copies of any conlidential information for any reason whatsoever alter |

employment or cessation of your association with the University without 1

consent. b ﬂ_.,ﬁ.l"'ﬂ
“5",;. " & Wy e a‘ﬂ.
'@“ g uﬂﬂﬁﬁ"ﬁﬂ“‘




1801 you indulge in any acl or omission amounting w0 fraud or dishonesty. emberzelement,
misrepresentation. misappropriation of funds. thefts or other unethical activities or have
conducted voursell in a manner inuppropriate W your position in the University and which is
prejudicial 1o the interest of the Lniversity, or do not adhere o the confidential information
seeurity requirements of the University, the | piversitv shall have the rght W erminate your
services with immediate effect. without prejudice 1o any of s other rights including the right
1o pursue civil or criminal procecding.

19,1t is mandatory to submil self-atiested copies of the Tollowing documents at the time of
reporting for duty. failing which your joining will be delayved: -

a) Photocopies of all educational professional quialification certificates and marks sheets.
b) Relieving certificate from the previous emplover. il in Gove, service.

¢) Four passport size photographs.

dh Medical fitness certificate from a regisiered medical practitioner

¢1 Address/Residential prool (Any one of the Tollowing: - Voter 112 Driving License or any
other address proof issued by Govt, authoniy)

N Copy of Pan Card
£} Prool of age,
) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from fast organisation (Salary slip ' Bank statement)

20.0n the event of vour having furnished lalse information. discuments. testimonials or
credentials, vour service shall be terminated with  immediate effect and no
pay ment compensation shall be made o you.

If the offer of the appropriaie is sccepiable W vou on the terms and conditions mentioned
above, please signify your acceplance by signing the duplicae copy of the letier,

(b
Hegistrar
Usha Martin University

Registrar

@ wima
Ughs *° =in University
ani reafdarEn

RBACH:-LJ 2w dHl=RAS103
'CEPFTAMNCE

| | hereby declare that | ohave read and undersiood the tem itions ol
emplovment mentioned above and the same are aceeptable w ne. | furthet declare that | have
never been convicted inany court of faw, aeas™
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: . Coumpas @ Ad Vilkige - Namvansoso
| :'*-_.__‘ v Moear Angara Block OMice,
mﬁ% b Rapchi-Purulia Highway, Angam.
- Hanch: - 35103, fharkhand
infovr ushamartinuniversy.com &
USHA' HARTIN Fegistrans umi.ac.m
Ref: UMU/MNOMRAT-227118 Date: - ..lﬂﬁ.‘liﬂﬁ&ﬂ
To.

Dir. Santosh Kumar Singh

A-25, Surya Enclave, Dayalbagh, Agra
Email: santoshkumar.singhf@ umuo.ac.in
Phone: 9719759265

Dear Dr. Santosh Kumar Singh,

With reference o your application and subsequent approval and recommendations of the
Selection Committee, Usha Manin University is pleased 1o appoint you as Professor in
Faculty of Humanities & Social Sciences on the [ollowing terms and conditions:-

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs, 37400-67000 with AGP of Rs. 10000 on a monthly
gross salary R, | OG0- per month,

3.Your date of joining is 12007/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more vear in case of unzatisfaciory performance.

5.In addition 10 regular conduct of classes, vou will be required 1o contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as rescarch papers, patent
liled/obtained, books and technical repors.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle, Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

T.You will be paid no salary in case vou leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice

l (e riod of one month or salary in lieu thereof in case you leave the service on your own gecord
Mﬁng probation period However, if the management terminates vour ﬂﬁ in one
month, you will be paid salary up to the date of vour termination, 7
W
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8.During your entire tenure with the University, you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted to vou during vour tenure.

9 During the course of your service in the University, you will not engage yourself in any
other trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time 1o time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in licu thercof. After confirmation. vour service can be terminated by
either side by giving. to the other party, three months” notice or three month’s salary in liew
thereof. However. in casc of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently.
the management shall be at liberty o terminate your services.

14.You will not be relieved in between a semester. After the successiul relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council ) as well.

15.You should obtain approval of the University before applving to any University / Agency
outside UMLUI, Those failing 1o do so will not be relieved without serving the notice period as
stipulated in the appointment letier.

16.You =hail retire from the services of the University on attaining the age of superannuation
a8 determined from time 1o time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit. however, can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating o
the University, its associates, their business plans. strategies. processes, systems, intellectual
property rights (IPRs), financial information. course development. pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include. but not be limited to the following: You shall not at
any lime make copy. take possession, disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of vour duties
under the terms of vour emplovment.

C. Return of confidential information: Upon any termination of your employment or
cessation of your association with the University for any reason. yvou shall immediately turn
over to the University any confidential information. You shall have ng right to.tetaip any
copies of any confidential information for any reason whatsoever aftgh ekniBlaliol”of vour
employmeni or cessation of vour association with the University wi £
consent. ., g




18.1f you indulge in any act or omission amounting 1o fraud or dishonesty, embezzlement,
misrepresentation. misapprepriation of funds. thefts or other unethical activities or have
conducted yourself in a manner inappropriate 1o your position in the University and which is
prejudicial 1o the interest of the University, or do nol adhere to the confidential information
security requirements of the University, the University shall have the right 10 terminate your
services with immediate effect, without prejudice 1o any of its other nghts including the right
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer. it'in Lovi, service.

¢} Four passport size photographs.

d) Medical fitness centificate from a registered medical practitiones

¢} Address/Residential proof (Any one of the following: - Voter 113, Driving License or any
other address proof issued by Govt. authority)

[) Copy of Pan Card

g} Proof of age.

h) Bank Details (Copy of front page of Pass book)

i} Salary drawn statement from last organisation (Salary slip / Bank statement)

30.In the event of vour having furnished false information, documents, testimonials or
credentials, vour service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify vour acceptance by signing the duplicate copy of the letter.

. o
Registrar
Usha Martin University

Registrar
A

Usha Martin University
aa miféa freafaaran
Ranchi-B3510341 d1-835103

ACCEPTANCE

1 hereby declare that |1 have read and undersiood the terms
employment mentioned above and the same are acceptable to me. | fufth
never been convicted in any court of law,

Regatrar
P A TR :
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Rel: UMU/NO/RAOT-200062 Date; - .f{;-':ill il

Dr. Gunendra Kumar

47/16. Ajanta Colony

Garh Road Mecrut.Pin Code-250004
Email: gunendra.singh@ umu.ac.in
Phone: 9997338001

Dear Dr. Guaendra Kumar,

With reference 10 vour application and subsequent approval and recommendations of the
Selection Comminee. Usha Mantin | niversity is pleased to appoint vou as Assistant Professor
in Faculty of Humanities & Social Sciences on the follow g terms and conditions: -

1.You will ordinarily be located a1t Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGE of Rs. 6000 on 2 monthly
gross salan Re 30000/ per month.

3. Your date of joining is 22/07/2020,

4.You will be on probation for a period of one year, extendable by a maximum period of one
mare year in case of unsatisfactory performance.

5.In addition 1o regular conduct of classes, you will be required 1o contribute 1o educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned 1o vou from time 1o time, You will alse be required 10 activ ely
engage in research with evidence of published work sueh as research papers, patent
filed'obtained. books and technical TEpOTLs.

G. AN culcome based performance appraisal shall be conducted every vear ol completed service,
actual date would vary depending upaon the period of performance appraisal evele. Your
performance would be judged as per the academic performance indicators developed by the
Umiversity based on UG norms.

T.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on vour own accord. You will have 1o serve g notice
period of one month or salary in licu thereol in case you leave the serviee on - arcord
during probation period However, iff the management terminates your Ffﬁ[;

month., you will be paid salany up 1o the date of vour termination

one
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&.Duning your entire tenure with the University, you will devote full anention to safeguard the
interest of the University, You will maintain complete confidentiality regarding the affairs of
the University and the informanon entrusted 1w vou during your tenure.

9.Dunng the course of your service in the University, you will not engage vourself in any other
trade, business or profession without writien permission of the Board of Management.

0. ¥ ou will be responsible for the safekeeping and return in good condition and order all
Uiniversity property entrusted to your care and charge.

1. You will inform the University expeditiously about any change in vour contact details
recorded m the University,

12.¥ ou will abide by the standing order and service rules and regulatons of the University in
forece from lime to time.

13.Your service may be terminated at any ume during the period of probation without am
notice or payment in hicu thereof. Afier continmation. vour service can be terminated by cither
side by giving. to the other party, three months” notice or three month’s salary in licu thereof,
However, in case of indiseipline. insubordination, non-performance, dishonesty or negligence
or n the event of your becoming weapacitated 10 carry out your duties efficiently. the
management shall be at liberty 1o 1erminate your services

14.¥ ou will not be relieved in between a semester. Afier the successiul relieving period vour
documents will be removed from our Usha Mantin University and INC (Indian Nursing
Council) as well.

15.You should obtam approval of the University before applyving o any University / Ageney
vutside UMLL Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letler.,

16.Y ou shall retire from the services of the University on aumming the age of superannuation
as determined from time to time, For this purpose. the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

| 7.Conlidential Information: -

A. Definition: During the course of your employment with the University, vou may come
aeross or become privy to information in documentary, clectronic and ‘'or oral form relating 1o
the University, its associates, their business plans, strategics, processes, systems, intellectual
property nights (IPRs). financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the lermination of this agreement.
The Obliganion shall include. but not be limited to the following: You shall not at any time
make copy, take possession. disclose or divulge or make public any confidential information
o any person including but not restricted to competitor{s) of the University nor use such
confidential infonmation for any purpose other thin in the discharge of vour duties under the
terms of your employment,

C. Return of confidennial information: Upon any termination of your employment or cessalion
of your association with the University for any reason, vou shall immediately t
University any conlidential information. You shall have no right to retain any
confidential information for any reason whatsoever afler termination of vour,

[

cessation of your association with the Umiversity without its express writien co 4 11:"'1[:;.,'1:1‘

; . . ! & ;
IB.If you indulge in any act or omission amounting to fraud or dishonesty, em
misrepresentation, misappropriation of funds, thefis or other unethical A w{#mﬁaﬁﬁ
conducted voursell in a manner inappropriate 1o vour position i the Universigaan M

prejudicial to the interest of the University, or do not adhere to the cnntidcnthll._daﬁ}mminn
secunty requirements of the Umiversity, 889 Iniversity shall have the right to terminate your




services with immediate effect. without prejudice w any of its ather rights including the right
to pursue civil or criminal proceeding,

19.0¢ 15 mandatory 10 submit self-attested copies of the following documents a1 the time ol
reparting for duty, failling which vour joinimg will be delayed: -

#) Photocopies of all educational professional qualification cenificates and marks sheets.
b} Relieving certificate from the previous employer, if in Govi. service.

¢l Four passpont size photographs,

d) Medical fitness centificate from 3 registered medical practitioner

¢) Address Residential proul” (Any one of the following: - Voter 1D, Driving License or any
other address proof issucd by Govi, authornity)

M Copy of Pan Card

g) Prool of age,

h} Bank Details (Copy of from page of Pass book)

i) Salary drawn statement from last organisation Salary slip / Bank statement)

20.In the event of your having fumnished false information. documents, testimonials o
credentials, your service shall  be ermmated  with immediate effeat and  no
paymentcompensation shall be made to vou.

[f the offer of the appropriate is aceeptable to you on the terms and conditions mentioned above,
please signity vour acceptance by sigming the duplicate copy of the letter,

A -
5 5 r
] % a*
'n_l|,...'-- &
|
\

S

Registrar
Usha Martin University

-

i

NegiEir
ishy Martin Unjvereity

ACCEPTANCE

I hereby declare that | have read and understond the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that | have
never been convicted in any count of law, w ": ;:,'l'"l

Wy
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Rel: UML/NORAOT-200056 Date: - .!.:'-.Li-.‘.'.‘.].ﬁf':hﬁ‘

To,

Dr. Ajit Kumar

Vill - Singha Post Singha

Distt - Bijnor U.P. India 246725
Email: ajit. kumara umu.ac.in
Phone: TOITSR0224, 7351412320

Dear Dr. Ajit Kumar,

With reference to vour apphication and subsequent approval and recommenditions of the
Selection Commintee, Usha Martin | niversily is pleased o appoint vour as Assistant Professor
in Faculty of Humanities & Social Sciences on the follow g terms and conditions: -

LY ou will ordimarily be located at Ranchi, Jharkhand.

= You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs 3S000/- per manih.

.Y our date of joining is 150772020,

4.You will be on probation for o pertod of one yvear. extendable by o maxinum period of one
more year in case of unsatisfacton performance

5.In addition 10 regular conduct of classes, vou will be required 10 contribute to educational
mnovation, design of new curriculy. courses and wchnology, training. MDP and other
responsibilities as assigned w0 vou from time o Gime, You will also be required 1o actively
engage m o research with evidenee of published work such as research papers, patent
liled/obtained, books and technical repors

6.An outcome based performance appraisal shall be cond ucted every vear of completed service,
aciual date would vary depending upon the period of performance appraisal cyvele. Your
performanee would be judged as per the academic performance indicators developed by the
University based on UG norms.

7. ¥ ou will be paid no salary in case vou leave the service of the Unin ersily within one month
of ¥our joining or within probation period on vour own aceord. You will have iserve |
period of one month or salary in lieu thereo! in ease vour leave the service on y
during probation period However, if the management leeminales your sert

i, ke
month, you will be paid salary up 10 the date of your termination. Regiei™ \
e W
=¥ = r5“'!' |
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8. During your entire tenure with the University, you will devore full atention 1o sifeguard the
interest of the Unmiversity. You will maimtain complete confidentiality regarding the affairs of
the University and the information entrusted 10 vou during your tenure.

9.Dunng the course of vour service in the University, vou will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safckeeping and retumn in good condition and order all
University property entrusted to vour care and charge,

Y ou wall inform the University expeditiously about any change i vour contact details
recorded in the University.,

12.¥ou will abide by the standmg order and serviee rules and regulations of the University in
force from time 1o lime.

13.Your service may be tenminated at any tume dunng the peniod of probation without any
notice or payment in licu thereof. Afier confinmation. vour serviee can be terminated by cither
sice by giving. w0 the other pany, theee months® notice or three month's salary in licu thercof
However, i case ol indiscipline, msubordination, non-performance. dishonesty or negligence
or in the event of your becoming incapacitated to carry out vour duties efficiently, the
management shall be at libeny 1o 1erminate vour services.

14.You will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Marun University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying o any University © Agency
outside UMLUIL Those failing 1o do so will not be relieved without serving the notice period as
stipulated in the appomntment leter,

Lo Y ou shall retive from the services of the Universaty on attaming the age ol superannuation
as determined from tme 10 time. For this purpose. the official record of your age with the
University shall be treated as final. The age limit. however, can be mised by mutual agreement.

I 7.Confidential Informatwon: -

A Defimiton: During the course of vour emplovment with the University, VOU may come
across or become privy W infomation in documentary, ¢lecironic and’or oral form relatin £ o
the University, its associntes, their business plans, strategies, processes, svslems, intelleciual
property rights (IPRs), financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agrecment.
The Obligation shall include, but ot be limited 1o the following: You shall not at any lime
make copy, take possession, disclose or divilge or make public anv confidential information
W any person mcluding but oot restricted 1o compettions) of the Umiversity nor use such
confidential information for any purpose other than in the discharge of vour duties under the
terms of your emplovment

C. Return of confidential information: Upon any termination of vour cmplovment or cessation
of your association with the University for any neason, vou shall unimediately t
Umiversity any confidential information. You shall have no nght 1o relin anyg i
confidential information for any reason whatsoever after tenmination of you higdpt o
O
1EAT you ndulge in any act or omission amounting 1o fraud or dishonesty, ﬁlnrﬁﬁ +
misrepresentation, misappropriation of funds, thefls or other unethical ﬂnbﬂ#l}]ﬁ
._fn-j whitlh is

cessation of your association with the University without its express writlen cons
conducted yoursell in a manner inappropriate to vour pesition in the University,
prejudicial (o the imerest of the University, or do not adhere 1o the L.'m'lll'ldumi:llﬁmmmm
secunty requirements of the University, thwiwmly shall have the right o terminate your



services with imimediate effect, withowt prejudice o any ol i1s other rights including the right
o pursue civil or eriminal proceeding,

191 i mandatory 1o submit sell-aftested copies of the (ollowing documents at the tme of
reporting for duty, failing which vour joining will be delayed: -

al Photocopics ol all educational professional gualification cerificates and marks sheets.
bi Relieving certificate from the previous employer, il Giovl. service.

¢} Four passpont size photographs.

d) Medical fitness certifieate from a registered medical practitioner

¢} Address'Residential proof (Any one of the following: - Voter 1, Daving License or any
other address proot issucd by Govi authonty)

I Copy of Pan Card
g) Proof of age.
h) Bank Detals (Copy of Tront page of Pass book)

1) Salary drawn statement from List orgamisation (Salary shp - Bank sttement)

20.In the event of vour having furnished false information. documents, testumonials or
credentials, vour service  shall be  wrmmated  with  ywmmediate ¢ffect and no

payment compensation shall be made 1w vou.

17 the ofler of the appropriate is scceptable i vou on the wnms and conditions mentioned above,
please signily vour acceptance by signing the duphicate copy of the letier.

Hegistrar
Usha Martin University

ACCEPTANCE

I hereby declare that 1 have read and undersiood the terms and conditions of
employment mentioned above and the same are acceplable 1o me. | further declare that | have
never been convicted in any court of law. LT

el
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Rel: UMU/NO/RAOT-19/038 Date: - .E.l.ﬁ.ﬁ.:?.!_!?::r,i“l

To,

Dr. Shimpi Kumari Chaturvedi

G.5.P. Enclave. Flat No -B2

(Gauri Shankar Nagar, Doranda. Ranchi- 834002
Fmail: shimpif@umu.ac.in

Phone: 8TE%0 85976

Dear Dr. Shimpi Kumari Chaturvedi,

With reference 1o your application and subsequent approval and recommendations of the
Selection Committee. Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Humanities & Social Sciences on the following terms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band ol Rs. 15600-39100 with AGP of Ks. 6000 on a monthly
gross salary Rs. 30000/~ per month,

3.Y our date of joining is 3U/07/2019,

4.¥ou will be on probation for a period of one year. extendable by a maximum period of one
more year in case of unsatisfactory performance.

5 In addition to regular conduct of classes. vou will be required 1o contribute to educational
innovation, design of new curricula, courses and technology, training. MDP and other
responsibilities as assigned 1o you from time o time. You will also be required 1o actively
engage in research with evidence of published work such as research papers. patent
filed/obtained. books and technical reports,

6.An outcome based performance appraisal shall be conducted every vear of completed service,
actual date would vary depending upon the period of performance appraisal eycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC nomms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on yourphy
during probation period However, if the management lerminates your SETV i
month, you will be paid salary up to the date of your termination.
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8.During vour entire tenure with the University. you will devote full atention to safeguard the
interest of the University. ¥ou will maintain complete confidentiahity regarding the affairs of
the University and the information entrusied (o you during your tenure.

9_During the course of your service m the University. you will not engage yoursell in any other
trade, business or profession withoul written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted 1o your care and charge.

11.You will inform the University expeditiously about any change in your comtact details
recorded in the University.

12 You will abide by the standing order and service rules and regulations of the University in
force from Lime (o time.,

13.Your service may be terminated al any time during the penod of probation without any
notice or payment in licu thereof. After confinmation, your service can be tlerminated by either
side by giving, to the other party, three months” notice or three month’s salary in lieu thereof.
However. in case of indiscipling, insubordination, non-performance, dishonesty or negligence
of in the event of your becoming incapacitated o carmy oul your duties efficiently, the
management shall be at hberty o termmalte your SETVICCS

14 You will not be relieved in between a semester. Afler the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15. ¥ ou should obtam approval of the University before applving to any Umversity / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
45 determined from tme to time. For this purpose. the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Informaton: -

A. Definition: During the course of your employment with the Universily, vou may come
across or become privy to information in documentary, ¢lectronic and/or oral form relating 1o
the University, its associates, their business plans, stralegics, processes, sysiems, mtellectual
property rights (IPRs). fmancial information, course development., pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted to competitor(s) of the University nor use such
confidential information for any purpose other than i the discharge of your duties under the
terms of your employment.

C. Return of conlidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, vou shall immediately tum over to the
University any confidential information. You shall have no night to retain any copies of any
confidential information for any reason whatsoever after tenminalion of your ¢ iy
cessation of vour association with the University without its express writien co

: ; Ca
18.IF you indulge in any act or omission amounting o fraud or dishonesty, A

misrepresentation, misappropriation of funds, thefis or other uncthical mlivilﬁﬂ% @ o
conducted yoursell in a manner inappropriate [0 your position m the University ‘and w\#,ﬁﬁ @"?"
prejudicial 1o the imerest of the University. or do not adhere to the confidential 4 Hoga ™
security requirements of the Umversity, the Umiversity shall have the right o lcr;?%iuiiﬁﬂ:r
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services with immediate effiect, without prejudice to amy of its other rights including the right
to pursue civil or criminal proceeding.

19,11 is mandatory to submil selfattested copies of the following documents at the time of
reporting for duty, failing which your joining will he delayed: -

a) Photocopies of all aducational/professional qualification certificates and marks sheets,
b) Relieving certificate from the previous employer. if in Govl. service.

¢} Four passport size photographs

) Medical fitness certificate from a registered medical prachitioner

¢} Address/Residential proof (Any onc of the following: - Voter 1D, Driving License or any
other address proof issucd by Govi. authonty)

f) Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary ship / Bank statement)

20.In the event of your having funished false mformation, documents, testimonials or
credentials,  your Sservice shall be werminated  with immediate  effect and no
pa:.rment-'cﬂmpensminn shall be made w0 you.

If the offer of the appropriate 15 accepiable to youon the terms and conditions mentioned above,
please sigmly your acceptance by signing the duplicate copy of the letler.

-~

Hegistrar
Usha Martin University

Regisirar
Usha Martin University

ACCEPTANCE
| hereby declare that | have reud and understood the terms and conditions of

employment mentioned above and the same are acceplable 1o me. I further declare that [ have
never been convigted in any court of law.
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Ta,

Dr. Nitendra Singh

Vill + Post - Saidpur Distt  Bulandshahr(203411)
Email: nitendrasinghi@ umu.ac.in

Phone: 6398645669, 941 1644331

Dear Dr. Nitendra Singh,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Humanities & Social Sciences on the following terms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
wross salary Rs.25000/- per month,

3. Your date of joining is 30/07/2018.

4-You will be on probation for a period of one year. extendable by a maximum period of one
more year in case of unsatisfactory performance.

3.In addition 1o regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training. MDP and other
responsibilities as assigned 1o you from time to time, You will also be required to actively
engage in research with evidence of published work such as research papers, patent
filed/obtained, books and technical reports.

b.An outcome based performance appraisal shall be conducted every vear of completed service,
actual date would vary depending upon the period of performance appraisal ¢vele, Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.You will be paid no salary in case vou leave the service of the Liniversity within one month
of vour joining or within probation period on your own accord. You will have 1o serve a notice
period of one month or salary in lieu thereol in case you leave the service on vour own accord
during probation period However, il the managem i
maonth. you will be paid salary up to the date of your 1
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8.During your entire tenure with the University, vou will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted 10 vou during vour tenure.

9.During the course of yvour service in the University. vou will not engage vourself in any other
trade, business or profession without written permission of the Board of Management,

10.You will be responsible for the safekecping and retumn in good condition and order all
University property entrusted 1o yvour care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University,

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

|3.Your service may be terminated at any time during the penod of probation without any
notice o payment in lieu thereof. After confirmation, your service can be terminated by enther
side by giving, to the other party, three months” notice or three month’s salary in liew thereof’.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated 10 carry out your duties efficiently, the
management shall be at liberty 1o terminate your services

14.You will not be relieved in between a semester. Afier the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on anaining the age of superannuation
as determined from time 1o time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement

17.Confidential Information: -

A. Delimbion: During the course of vour employment with the Umiversity, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategics, processes, systems, intellectual
property rights (IPRs). financial information, course development, pedagogy and other
materials {collectively deseribed as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement,
The Obligation shall include, but not be hmited 1o the following: You shall not ar any time
make copy, take pussession, disclose or divalge or make public any confidenual information
o any person mcluding but not resinicted to competitor(s) of the University nor use such
confidential information for any purpose other than in the discharge of your dutics under the
terms of your emplovment.

C. Retumn of confidential information: Upon any temunation of your employment or cessation

al your association with the University for any reason, vou shall immediately tum over to the,..
University any confidential information. You shall have no right w retain any copigs of
confidential information for any reason whatsoever after termination of VOUr em

cessation of your association with the University without its express written co ot

¥ : i . i
18.If you indulge in any act or omission amounting 1o fraud or dishonesty, ember, 'ﬁiﬂb & o
misrepresentation, misappropriation of funds. thefis or other unethical activitieg or @-i'@ P

conducted yourself in a manner inappropriate (o your position in the University and Eﬁ- ol
prejudicial to the interest of the University, or do not adhere 1o the confidential in nﬁuﬁlmﬁ
security requirements of the University, the University shall have the right to termi ﬁfyaa‘ur
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services with immediate effect. without prejudice 1o any of its other nights including the right
to pursue civil or criminal proceeding.

19.1It is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which vour joining will be delayed: -

a) Photocopies of all educarional professional qualification centificates and marks sheets.
b} Relieving cenificate from the previous employer. if in Govi service.

) Four passport size photographs,

d) Medical fitness ceruficate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govi. authority)

N Copy of Pan Card
&) Proof of age.
h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the evemt of your having fumished false information, documents. testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to vou.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University

Registrar
UENE Marin Univargity

ACCEPTANCE

I hereby declare that | have read and undersiood the terms and conditions of
employment mentioned above and the sume are acceptable 1o me. | further declare that T have
never been convicted in any coun of law,

. I ’@Lg*‘;"ﬁ
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Ref: UMU/NO/R/OT-18015 Date: - .Xh.llﬂillﬂiﬁi’?%

[on,

Dr. Prakash Chandra Fanda

L.4/01 . Mahaveerpara,

Po-Dhanupali, Distt-Sambalpur (disa-T68003
Email: pcpanda@umu.ac.in

Phone: T9T8T64587

Dear Dr. Prakash Chandra Panda,

With reference to vour application and subsequent approval and recommendations of the
selection Committee, Usha Martin University is pleased w appoin you as Assistant Professor
in Faculty of Humanities & Social Sciences on the following terms and conditions: -

1.¥ou will ordinarily be located at Ranchi, Jha rkhand.

2. You will be placed on pay band of’ Rs. 15600-39100 w ith AGP of Rs. 6000 on a monthly
gross salary Rs. 400000~ per month.

3.Your date of joining is 20007/2018.

4.Y ou will be on probation for a period of one year, extendable by a maximum period of one
more vear in case of unsatisfactory performance.

5.In addition to regular conduct of classes, vou will be required 1o contribute to educatiomal
innovation, design of new curmculy, courses and technologs, traming. MDP and other
responsibilities as assigned to you from time 10 time. You will also be required to actively
engage in rescarch with evidence of publishcd work such as research papers, patent
(led/obtained, books and technical reports.

6. An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cvcle. Your
performance would be judged as per the academic performance indicators developed by the
University based on LG norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You w ill have 1o serve a nglice

period of one month or salary in lieu thereol in case you leave the sen ice on i ford
during probation period However, il the management erTinales your i D

month, you will be paid salary up 1o the date of your termination.




8. During vour entire tenure with the University, vou will devote full attention to safeguard the
interest of the University, You will maintain complete confidentiality regarding the affars of
the University and the information entrusted to you duning your tenure.

9. During the course of your service in the University, you will not engage yourself in any other
trade. business or profession without written permission of the Board of Management

10.You will he responsible for the safckeeping and rewm in good condition and order all
University property entrusted to your care and charge.

I1.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12 ¥ou will abide by the standing order and service rules and regulations of the University n
force from time 1o lime.

13.Your service may be terminated a1 any time during the penod of probation without any
notice or payment in lieu thereof. Afier confirmation, your service can be terminated by either
side by giving, to the other party, three months” notice or three month’s salary in heu thereof.
However, in case of indiscipling, insubordination, non-performance, dishonesty or neghgence
or in the event of vour becoming incapacitated 1o carry out vour duties efficiently, the
management shall be at liberty 1o terminate your services.

14 You will not be relieved in between a semester. Afier the successlul relieving peniod your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Coungil) as well.

15.You should obtain approval of the University before applying to any Umiversity / Agency
outside UMLL Those failing to do so will not be relieved without serving the notice period as
stipulated in the appoiniment letier.

16.¥ou shall retire from the services of the University on attaiming the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

1'7.Confidengial Information: -

A. Definition: Dunng the course of vour employment with the University. you may come
across or become privy to information in documentary. clectronic and or oral form relating to
the University, its associates, their business plans, strategies, processes, systems, intelleciual
property rights (IPRs), financial information, course development, pedagogy and other
materials {collectively deseribed as “Confidential Information)

B. Obligations: The Obligation contaned here shall survive the iermmation of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
1o any person including but not restricted to competitor(s) of the Umiversity nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your emplovment.

", Return of confidential informaton: Upon any termination of your employment or cessation
of your association with the University for any reason, vou shall immediately wm over 1o the
University any confidential information. You shall have no right 1 retain any copies of any
confidential information for any reason whatsoever after termunation of your emplo

cessation of your association with the University without its express wrillen conse -

L&.If you indulge in any act or omission amounting to fraud or dishonesty, umhﬂﬁﬁ -
misrepresentation, misappropriation of funds, thefts or other unethical acliﬁtlﬂﬁmf“mﬁn
conducted yourself in a manner inappropriate W0 your position in the UllivmnlWﬁ{kﬂ‘iﬁm 3
prejudicial 1o the interest of the University. or do not adhere to the confideptid! i -9
secunty requirements of the Umiversity, the University shall have the right w T
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services with immediate effect, without prejudice o any of s other nghts including the nght
o pursue civil or criminal proceeding.

19.1t is mandatory 1o submit self-attested copies of the following documents at the time of
reponting for duty, failing which vour joining will be defayed: -

a) Photocopies of all educational/professional qualification centificates and marks sheets.
b} Relieving certificate from the previous employer. il m Gove servagce,

c) Four passport size photographs.

d) Medical fitness certificate from a registered medical practiioner

¢} Address/Residential proof (Any one of the following: - Voter 11, Dnving License or any
other address proof issued by Govt. authonty)

) Copy of Pan Card
g) Proof of age.
h) Bank Details (Copy of front page of Pass book)

i} Salary drawn statement from last organisation [ Salary slip / Bank statement)

20.In the event of vour having fumished false mformation, documents, testmonials or
credentials, your service shall be terminated with immediate effect and ne
payment/compensation shall be made 10 you.

I the offer of the appropriate 1s acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter.

Registrar
Usha Martin University

Regisirar

yeha Martin Universily

A ANCE

| hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable w me. | further declare that | have

never been convicted pn any court of baw,
fz:nfuwif oG
B et ¥ o R Moy o
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Campus = A Village - Naryansoso,
= v ear Angam Block Office,
Ranchi-Puruia Highway, Angah,
m Runeht - A5 103, Jharkhand
infiv uehamaninuniversitv.ecom &
USHA MARTIN gisi
Ref: UMUMNO/MR/S-21081 Dates - . 05J0a L 204

To.

Dr. Rashmi Kumari

House no-88 . Railway Colony .
Jamshedpur Jharkhand -831013
Email: rashmi. Kumari@ umu.ac.in
Phone: 8299408724

Dear Dir. Rashmi Kumari,

With reference to vour application and subsequent approval and recommendations of the
Selection Comminee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Journalism and Mass Communication on the following terms and condiions. -

| You will ordinarily be located a1 Ranchi, Jharkhand.

2. You will be placed on pay band of Rs, 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs. 30000/~ per month.

3. Your date of joining is 05042021,

4.You will be on probation for a period of one vear, extendable by a maximum period of ong
more vear in case of unsatisfactory performance.

5.In addition o regular conduct of classes, vou will be required 1o contribute 10 educational
innovation, design of new curricula. courses and technology, training, MDP and other
responsibilities as assigned to you from time W0 tme. You will also be required 1o actively
engage in rescarch with evidence of published work such as research papers. patent
filed/obtained, books and techaical reports.

6.An outcome based performance appraisal shall be conducted every vear of completed service,
actual date would vary depending upon the period of performance appraisal cvcle. Your
performance would be judged as per the academic performance indicators developed by the
Liniversity based on UGC norms.

7.%ou will be paid no salary in case vou leave the service of the University within one month
of your joining or within probation period on your own sccord. You will have 10 serve a notice
period of one month or salary in lieu thereof in case yvou leave the servighebl pap$han accord
during probation period However, if the managément lerminales ¥
mronth, you will be paid salary up to the date of your termination,




8 During vour entire tenure with the University, you will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the afTairs
of the Universisy and the information entrusted to you during your tenure.

9.During the course ol yvour service in the University, vou will not engage voursell in any
other trade. business or profession without written permission of the Board of Management,

10.You will be responsible for the safekeeping and retum in wood condition and order all
University property entrusted 0 your care and charge.

I1.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time 1o tme.

13.Your service may be terminated at any time during the period of probation without any
notice or pavment in lieu thereof. After confirmation. vour service can be terminated by
cither side by giving. 1o the other party, three months notice or three month’s salary in lieu
thereof. However, in case of indiscipline. insubordination, non-performance. dishonesty or
negligence or in the event of your becoming incapacitated 1o carry out your duties efliciently.
the management shall be at liberty w0 terminate Your services,

14.You will not be relieved in between a semester. Afler the successiul relieving pertod your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any Umiversity . Agency
outside UMU, Those failing 1o do so will not be relieved withowt serving the notice pernod as
stipulated in the appointment letier.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose. the official record of vour age with the
University shall be treated as final. The age limit. however. can be raised by mutual
agreement.

1 7.Confidential Information: -

A. Definition: During the course of vour employment with the U niversity. vou may come
across or become privy 1o information in documentary. electronic and/or oral form relating to
the University. its associates, their business plans. strfegics. processes. sysiems. intellectual
property rights (IPRs). financial information. course development. pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shail sun ive the termination of this
agreement. The Obligation shall include. but nol be limited 10 the following: You shall not at
any time make copy. lake possession. disclose or divulge or make public any confidential
information to any person including but not restricted 1o competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upen any termination of vour employment or
cessation of vour association with the University for any reason, you shall immediately turn
over to the University any confidential information. You shall have no in any
copies of any confidential information for any reason whatsoever afi
employment or cessation of your association with the University without
consent.
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18.If you indulge in any act or omission amounting to fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted yourself in a manner inappropriate to your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the University shall have the right to terminate your
services with immediate effect, without prejudice 1o any ol its other rights including the nght
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificaies and marks sheets.
b} Relieving certificate from the previous employer, if in Govt. service.

¢c) Four passport size photographs.

d) Medical fitness centificate from a registered medical practitioner

e) Address/Residential proof (Any one of the following: - Voter 1), Driving License or any
other address proof issued by Govi. authornty)

[} Copy of Pan Card

) Proof of age.

h) Bank Details (Copy of front page of Pass book)

i} Salary drawn statement from last organisation (Salary slip / Bank statement)

20.In the event of your having fumished false information, documents, testimonials or
credentials, your service shall be terminated with immediate effect and no
payment/compensation shall be made to you.

If the offer of the appropriate is accepable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letwer.

5“[:.-‘1 h‘M
Registrar (I/C)
Usha Martin University
Registrar
#d
Usha Martin University
ey mifes PralaEned

P.l'l'ﬁh'l-i'-‘ﬁ'll]!m S —235103
ACCEPTANCE

| hereby declare that | have read and understood the e ‘ihum. of
emplovment mentioned above and the same are acceptable to me. | furt

never been convicted in any court of law. . el
Red!
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Ref: UMU/NO/R/DE-19/Mb Date: - flllnq:f*llif..{‘lq

To.

Dr. Rupa Kumari

Shadeo Nagar .

Mahuatoli Near Gas Godown .
Namkum ,Ranchi Jharkhand -834010
Fmail: rupa.das@umu.ac.in
Phone: 9031265547

Dear Dr. Rupa Kumari,

With reference to your application and subsequent approval and recommendations of the
Selection Committee, Usha Marin L Iniversity is pleased W appoint you as Assistant Professor
in Faculty of Journalism and Mass ( -ommunication on the following terms and conditions:

1. You will ordinarily be located al Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000/- per month.

3. Your date of joining is 01/08/2019.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more vear in case of unsatisfactory performance.

5 In addition 1o regular conduct of classes, you will be required 1o contribute (o educational
inmovation, design of new curmicula, courses and technology, training, MDP and other
responsibilities as assigned to you from time to nme. vou will also be required 1o actively
engage in research with evidence of published work such as rescarch papers, patent
filed/obtained. books and rechnical reports.

&.An outcome based performance apprinsal shall be conducted every vear of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indivators developed by the
University based on UG norms.

7.¥ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own aceord. You will have to serve a notice

period of one month or salary in lieu thereol in case you leave the service on your own accord
during probation period However. il the management wrminates your ' hip one
(2

month, you will be paid salary up 1o the date of your termination.
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% During your entire tenure with the University, you will devote full attention to safeguard the
interest of the University. You will maintain complete con fidentiality regarding the affairs of
the University and the information entrusted to you during vour tenure.

9 During the course of your service in the University, you will not engage yoursel in any other
trade, business or profession without writien permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University propeny entrusted o your care and charge.

11 You will inform the University expeditiously about any change in your contact details
recorded in the University.

17 You will abide by the standing order and service rules and regu lations of the University in
force from time o Lime.

13.Y our service may be terminated at any Lime during the period of probation without any
notice or payment in lieu thereol. After confimmation, your service can be terminated by either
side by giving. to the other party. three months” notice or three month’s salary in lieu thereof.
However, in case of indiscipline, insubordimation, non-performance, dishonesty or negligence
or in the event of your becoming incapacitaled 1o carry oub your duties efMiciently, the
management shall be at liberty o ermimate your SEIVICES.,

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well,

15.¥ou should obtain approval of the University before applving to any Uneiversity | Agency
outside UMU. Those failing 1o do so will not be relieved withoul serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
¢ determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement,

| 7.Confidential Information: -

A. Definition: During the course of your employment with the Umversily, you miy come
across or become privy to information in docunmentary. clectronic and/or oral form relating to
the University, its associates, their business plans, stralegics, processes, systems, intellectual
property rights (IPRs), financial information. coursc developmem, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligaton contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restncted to competitor{s) of the University nor usc such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason., you shall immediately tum over to the
University any confidential information. You shall have no nght 1o retain any copies of any
confidential information for any reason whatsoever afier termination of your em il
cessation of your association with the University without ils express wrillen co |

18.1f you indulge in any acl or OMISSION amounting 1o fraud or dishonesty, erghe o
misrepresentation. misappropriation of funds, thefts or other uncthical actpvily
conducted yoursell in a manner inappropriste to your position n the umx-m.ﬂy a
prejudicial to the interest of the University, or do not adhere to the cunlldctﬂﬂ‘m{:gm}: .
security requirements of the University, the University shall have the righf m@ﬂnﬁi’mt«:‘-ﬁur
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services with immediate effect, without prejudice 1o any of 1ts other nights including the right
to pursue civil or criminal procecding.

19.1t is mandatory to submit self-anested copies of the following documents at the tume of
reporting for duty, failing which your jening will be delayed: -

a) Photocopies of all educational/professional gualification certificates and marks sheets.
b) Relieving certificate from the previous employer. if in Govl. service.

) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proot (Any onc of the following: - Voler 1D, Drving License or any
other address proof issucd by Govt. authonty)

) Copy of Pan Card
2) Proof of age.
h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary ship / Bank statement)

2.In the event of your having furnished false information, documents, testimonials or
credentials, vour service shall be terminated  with immediate  effect and  no
payment'compensation shall be made o you

If the offer of the appropriate is acceptable to you on the tenms and cond) tions mentioned above.
please signify your acceptance by signing the duphcate copy of the letter.

Registrar
Usha Martin University

Regisirar
waha Martin Uniyersily

ACCEPTANCE

I hereby declare that 1 have read and understood the terms and conditions of
employment mentioned above and the same are acceptable 1 me. 1 further declare that 1 have
never beengonvicted in any court of kaw,




r ,
Rel: UMU/NO/R/OT-19/035 Date: - AT FANT

To,

Dr. Shahnaaz Zalbi

House No-419 Street 20 .

Sector -9/C, Bokaro Steeel City Jharkhand -827009
Email: shahnaaz@ umu.ac.in

Phone: 8092787673

Dear Dr. Shahnaaz Labi,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint you as Assistant Professor
in Faculty of Journalism and Mass Communication on the following terms and conditions.

| .You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.30000- per month.

3.Your date of joining 15 26/M7/2019.

4.You will be on probation for a period of one vear, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula. courses and technology. rraining. MDP and other
responsibilities as assigned to you from time to time. You will also be required 1o actively
engage in rescarch with evidence of published work such as research papers, patent
filed/oblained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UG norms.

7.You will be paid no salary in case vou leave the service of the University within ene month
of vour joining or within probation period on your own accord. You will have ¢ a nolice
period of one month or salary in lieu thercof in case you leave the service on
during probation period However, if the management terminates your

month, you will be paid salary up to the date of your termination. g™

a3 T
‘;Eﬂ’ﬁ“u h--h':.'n'-'-"u

ysnd el o3
et 0 aaet

lﬂn ‘.‘h:lr;'l a

mﬂf-‘“jﬁ

349




8.During your entire tenure with the University, you will devote full anention to safeguard the
interest of the University. You will maintain complete confidentiabiy regarding the affairs of
the University and the information entrusted to you dunng your tenure.

9.During the course of your service in the Umiversity, you will not engage yourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously gbout any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to Lime.

13 Your service may he terminated at any time during the penod of probation without any
notice ar payment in licu thereof. After confirmation, your service can be terminated by either
side by giving. to the other party. three months” notice or three month’s salary in lieu thereof,
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty W lerminate your services.

14.¥ou will not be relieved in between a semester. After the successful relieving peniod your
documents will be removed from our Usha Martin Universiy and INC {Indian Nursing
Council)y as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letier.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

| 7.Confidential Information: -

A. Definition: During the course of your employment with the Umiversity, you may come
across or become privy o information in documentary, electronic and or oral form relating to
the University, its associales, their business plans, stralegics, processes, syslems, intellectual
property rights (IPRs), financial information, course development, pedagogy and other
maitcrials {collectively desenbed as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited 10 the following: You shall not at any time
make copy, take possession, disclose or divelge or make public any confidential information
to any person including but not restricted to competitor(s) of the Umiversity nor use such
confidential information for any purpose other than in the discharge of your dutics under the
terms of your employment.

C. Return of confidential information: Upon any termination of vour employment or cessation

of your association with the University for any reason. vou shall immediately tum over 1o the
University any confidential information. You shall have no right w retain any copies of any
confidential information for any reason whatsocver aficr icrmination of your em v ?_u'-.
cessation of vour association with the University without its express writlen co

18.0f you indulge in any act or omission amounting o fraud or dishonesty, e '.Egﬂu "
i

misrepresentation, misappropriation of funds. thefis or other unethical activitigg@or hgat ™ o
i - ik i . I, &40

conducted yoursell In 3 manner inappropriate W your position in the Umversity an =

prejudicial to the interest of the University, or do not adhere to the confidenti tigh

security requirements of the University, the University shall have the night to W'
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services with immediate effect. without prejudice to any of 115 other nghts including the nght
to pursue civil or eriminal proceeding

19.1t is mandatory 1o submit sclf-attesied copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional gualification certificates and marks gheets.
b) Relieving certificate from the previous employer, il in Govi. service.

¢) Four passpont size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voler 1D, Dnving License or any
other address proof issued by Govt. authority)

) Copy of Pan Card

£) Proof of age

h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation | Salary slip / Bank statement)

20.In the event of your having furmished false miormation, documents, testimonials of
credentials, wour service shall be terminated with immediate effect and no
payment'compensation shall be made to you.

If the offer of the appropriate is acceptable 1o you on the terms and conditions mentioned above,
please sigmify your acceptance by signing the duphcate copy of the letter.

e

H..-I';illﬁr

Usha Martin University

~agistrar
tabhg Marlin University

ACCEPTANCE

I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable to me. 1 funther declare that [ have
never boen convicted in any courl of law,

| -
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Ref: UMU/NO/ROT-19/034 Date: - .& 32 lbl 1l FAMR

o,

Dir. Kirti Singh

House No-150.First Floor ,

Morabadi Morth Near Hotel Park Time .
Ranchi Jharkhand -834008

Email: Kirti.singh@ umu.ac.in

Phone: T209759047

Dear Dr. Kirti Singh,

With reference o vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased o appoint you as Assistant Professor
in Faculty of Journalism and Mass € ‘ommunication on the following terms and conditions:

| You will ordinarily be located a1 Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Hs. 6000 on a monthly
gross salary Rs.3000/- per month.

3.Your date of joining 15 2507/2019.

4.¥ou will be on probation for a period of one vear, extendable by a maximum period of one
more vear in case of unsatisfactory performance.

5 In addition to regular conduct of classes, you will be required to contribute to educational
innovation, design of new curmicula, courses and technology, training, MDP and other
responsibilities as assigned 1o you from time to time. You will also be required to actively
engage in research with evidence of published work such as research papers. patent
filed/obtained, books and technical reports.

. An outcome based performance appraisal shall be conducted every vear of completed service,
actual date would varv depending upon the period of performance appraisal cyele. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms.

7.¥ ou will be paid no salary in case you leave the service ol the University within one month

of your joining or within probation period on your own accord. You will have 1o serve a notice

period of one month or salary in heu thereol in case vou leave the service on| yopr gwa-ecord
during probation pericd However, it the management terminates your gin one

month, you will be paid salary up to the date of your termination. & g'-ﬁ"
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8.During vour entire tenure with the University, you will devote full anention o safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusted to you during vour tenure.

9.During the course of your service in the University. you will not engage yvourself in any other
trade, business or profession without writien permission of the Board of Management.

10.You will be responsible for the safckeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University n
force from time to time.

|3.¥our service may be terminated at any time during the period of probation without any
notice or payment in licu thereof. After confirmation, your service can be ternminated by either
side by giving, to the other party, three months’ notice or three month’s salary in licu thereol.
However, in case of indiscipline, insubordination, non-performance, dishonesty or negligence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to lerminale YOuT services.

14 You will not be relieved in between a semester. After the successful rehieving peniod vour
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well,

15.You should obtain approval of the University before applying o any Umiversity | Agency
outside UMU., Those failing to do so will not be relieved without serving the notice penod as
stipulated in the appomiment letter.

16.You shall retire from the services of the University on attaiming the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

17.Confidential Information: -

A, Definition: During the course of your employment with the Universily, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategics, processes, systems, intellectual
property rights (IPRs), financial information, course development. pedagogy and other
materials (collectively desenbed as “Confidennial Intormation)

. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, but not be limited to the following: You shall not at any tme
make copy, take possession, disclose or divalge or make public any confidential information
o any person including but not restncied 1o competitor{s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your cmiployment

C. Return of confidential information: LUpon any termination of your employment or cessation
of your association with the University for any reason, vou shall immediately tum over o the
University any confidential information. You shall have no right to retain any copies of any
confidential information for any reason whatsoever after termination of your empjo 1
cessation of your association with the University without its express writlen con

| %1 you indulge in any acl or omission amounting 1o fraud or dishonesty, em L. #ﬂ
misrepresentation. misappropnation of funds, thefis or other unethical activijicsgr e N o
conducted yoursell in a manner inapproprate o your position in the l.'!1ih’¢hll}’/‘l Mﬁ-‘&fﬁ@‘

prejudicial to the interest of the University, or do not adhere 1o the cﬂﬂlidﬂﬂtlamﬂlﬂ
secunity requirements of the University, the University shall have the nght lutmg&mtwﬂfrh
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services with immediate effect, without prejudice to any of us other rights including the ngh
to pursue civil or cnminal procecding.

19.It is mandatory 1o submit self-attested copies of the following documents at the tme of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer. if in Govi. service.

¢} Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢} Address/Residential proof {Any one of the following: - Voter 1D, Driving License or any
ather address proof issued by Govt. authonity)

0 Copy of Pan Card
) Proof of age.
hy Rank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation (Salary ship / Bank staiement)

20.In the event of your having furmished false information, documents, testimonials or
credentials, vour service shall be terminated with immediate cffect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify your acceptance by signing the duplicate copy of the letter,

Registrar
Usha Martin University

Rag:sirar
Usha Mariin Univereily

ACCEFTANCE

I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable 1o me. | further declare that | have
never been gonvicied in any count of law.
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_ during probation period However. if the management terminates }gr

Hef: UMU/NOMROT-221TY Dute: - .,dl.l..lir.‘.ll,a:uf.f-

Fo,

Dr. Pradip kumar kashyvap

G-Block, Balaji Enclave. Ciovind puram. CGhagiabad. U
Email: prmlipkum:nr.kushwpﬁ Wi A in

Phone: 8802437640

Dear Dr. Pradip kumar Kashyap.

With reference Ly yoll application and cuhsequent approval and recommendations of the
Selection Comminee, | <ha Martin University is plesed be AL Yo s Assistant Professor
in Faculty of Legal Studies on the following s unidd conditions:-

1. ¥ ou will ardinanly be logated ot Ranchi, Jharkhand.

2 you will be placed on pad band of Hs. 1 &600-39100 with AGE of Rs. 600 on 2 muonihiy
gross salar s 20000/ per month.

3. Your date of joining is 27/07/2021.

4. ou will be on probation for a period of o YCar, extendable by a maximurt period ol vne
more vear in case of unsatisfactory performance.

5 In addition o regular conduct of classes, duul will be required to contribute 10 educational
innovation, design of mew curricula, COUTSCS and technology, raining, MDP and other
responsibilities &5 assigned W0 you from time to tme. You will also be reguired actively
engage in research with evidence of published work cuch as rescarch papers. patent
filed obtained, books and techmical reports.

. An outcome based performance appraisal shall be conducted every year of com pleted service.
aciual date woulkd vary depending upon the period of perfonnance appraisal cycle Y our
periormance would be judged as per the academic performance indicators developed by the
University based on UGL pommms.

7 You will be paid no salary in cise o leave the service of the 1 piversity withm one month
of your joining or W ithin probation perind on your o n qecord, You will have o serve 3 notice
period of one month or sakary i liew thereol in case you leave the service on your own accord
service, within one

month, vou will be paid salary up v the date of your lermination.
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8. During vour entire tenure with the University, you will devote full mtention 10 safeguard
the interest of the University, You will maintain complete contidentiality regarding the alTairs
of the University and the information entrusied o you during your tenure.

9 During the course of vour senvice in the University. you will not engage vourselt in any
other trade. business or profession without written permission of the Board of Management.

10, You will be responsible for the saleheeping and retum in good condition and order all
University property entrusted to vour care and charge.

11 You will inform the University expeditiously about any change in your contact details
recorded in the University.

12 You will abide by the standing order and service rules and regulations of the University in
force from time Lo lime.

13, Your service may be terminated at any time during the period of probation without any
notice or pavment in lieu thereol. After confirmation, your service can be lerminated by
cither side by giving. 1o the other party. three months’ notice or three month’s salary in lico
thereol, However. in case of indiscipline, insubordination. non-performance. dishonesty or
negligence or in the event of your becoming incapacitated o carry out your duties efficiently.
the management shall be at liberty to ferminate your sen ices,

14 You will not be relieved in between a semester, Afler the successlul relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well,

15 Y ou should obtain approval of the University belore applying to any Liniversity |/ Agency
outside MU Those Failing to do so will not be relieved without serving the notice pertod as
stipulated in the appoiniment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose. the official record of your age with the
University shall be treated as final. The age limit. however, can be raised by mutual
agreement.

17 Confidential Information: -

A. Definition: During the course of your employment with the Lniversity, you may come
gcross or become privy o information in documentary. cleetronic and/or oral form relating to
the University. its associates, their business plans. sirategies. processes. syslems, intellectual
property rights (IPRs). financial information. course development. pedagogy and other
materials {collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the lermination ol this
agreement. The Obligation shall include, but not b lipmited to the Tollowing: You shall not ot
any time make copy. take possession, disclose or divalge or make public any confidenual
information to any person including but not restricted 1o competitor(s) ol the University nor
use such confidential information for any purpose other than in the discharge of your duties
wnder the werms of your cmployment,

C. Retum of confidemtial information: Upon any sermination of your employment or
cessation of vour association with the University for any reason, vou shall immediately tum
over 1o the University any conlidential information. You shall has ight L rgjain any
copies of any confidentinl information for any reason whatsoever § ?o%l of vour
emplovment or eessation of vour association with the University wi press wrillen

pon=cnl. Registirar
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18.1f vou indulge in any ac1 or omission amounting o fraud or dishonesty, embeszlement.
misrepresentation, misappropriation of funds. thefls or other unethical activities or have
conducted voursell in & manner inappropriate 1o your position in the University and which is
prejudicial 1o the interest of the University, or do not adhere 1o the confidential information
security requirements of the University, the Umiversity shall have the nght 1o terminate your
services with immediate effect. without prejudice 10 any of its other rights including the right
to pursue civil or criminal proceeding.

19,1t is mandatory to submil self-anested copies of the following documents at the ume of
reporting lor duty. failing which vour joining will be delaved: -

ab Photocopies of all educational professional qualilication centilicates and marks sheets.

by Relieving certificate from the previous employver. ifim Govi. sen L.

¢1 Four passpont size photographs,

dy Medical fitness centificate from a registered medical practitioner

¢) Address Residential proof (Any one of the following: - Voter 112, Driving License or any
other address proof issued by Govi. authority)

() Copy of Pan Card

¢} Prool of age.

i) Bank Details (Copy of front page of Pass book)

i} Salary drawn statement from last organisation (Salary slip Bank statement)

An the event of vour having fumished false information. documents. testimonials or
credentials, vour service shall be  terminated  with immediate  effect and  no
pavment compensation shall be made 1o you

Il the offer of the appropriate is acceptable w0 you on the terms and conditions mentioned
above, please signily vour acceplance by signing the duplicate cops of the letier.

'CJ'H <1l A
Hegistrar
L'sha Martin University

Registrar

L S|
-ha Mp - versity
mfe - el

ﬁi—““ I T TR | N ]

PTAMCE

| hereby declare that 1 have read and understood the G
emplovment mentioned above and the same are acceptable 1o me. 1 fun

itipns of
o1 declare that [ have

never been convicted in any court of law. Ragisirat
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. - Campas : At Village - Narayvansoso,
AN Near Angara Block Office,
m‘&:{ : Ranchi-Purulia Highway, Angara,
' Ranchi - 833103, Jharkhumd
nfodr ushamarinusiversity.com &
US{HA MA:ETIN FOISINEG UL n

Refl: UMU/NO/RAOT-22/111 pate: - . AL 10l £oge

To,

Dr. Atibha Vijaya Singh

W/O-Ahidri Chandradhurjee,

Maliara Baro Rajbari Bankura ,\West Bengal -T22142
Email: atibhavijava.singh@umu.ac.in

Phone: TO45341449

Dear Dr. Atibha Vijayva Singh,

With reference to vour application and subsequent approval and recommendations of the
Selection Commitiee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Legal Studies on the following terms and conditions:-

|.You will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Hs 350005 per month.

3.Your date of joining is 01/07/2022,

4.You will be on probation lor a period of one vear, extendable by a8 maximum period of one
more vear in case of unsatisfactory performance.

5.In addition 10 regular conduct of classes, you will be required to contribute to educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time 1o time. You will also be required 1o actively
engage in rescarch with evidence of published work such as research papers, patent
filed‘obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducied every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC norms,

1. You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on vour own accord. You will have to serve a notice

[t . period of one month or salary in lieu thereof in case you leave the service word
LL{H"- during probation pericd However, if the management terminates yo in one
month, you will be paid salary up to the date of your termination. WA Y

CITY OFFICE ; Room No. 309, 310, Hargg Tower. 3rd Floor, LaipuwRhchi Mharkhand




8 During vour entire tenure with the University. vou will devote full attention to safeguard
the interest of the University. You will maintain complete confidentiality regarding the affairs
of the University and the information entrusted 10 vou during your tenure.

9.During the course of your service in the University. you will not engage yourself in any
other trade. business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation. your service can be terminated by
cither side by giving. to the other party, three months’ notice or three month’s salary in lieu
thereof. However, in case of indiscipling, insubordination. non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applying to any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice period as
stipulated in the appointment letier.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit. however. can be raised by mutual
agreement.

1 7.Confidential Information: -

A. Definition: During the course of your employment with the University. you may come
across or become privy 1o information in documentary, electronic and/or oral form relating to
the University, its associates. their business plans. strategics, processes, systems, intellectual
property rights (IPRs). financial information, course development. pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include. but not be limited to the following: You shall not at
anv time make copv. take possession. disclose or divulge or make public any confidential
information to any person including but not restricted to competitor(s) of the University nor
use such confidential information for any purpose other than in the discharge of yvour duties
under the terms of yvour emplovment,

. Return of confidential information: Upon any termination of vour employvment or
cessation of vour association with the University for any reason. you shall immediately turn
over 1o the University any confidential information. You shall have no nght 1o retai ag

copies of any confidential information for any reason whatsoever after lyfrblukin
employment or cessation of your association with the University without R Ypre:
consent. Registr

Usha Martin University
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18.1f vou indulge in any act or omission amounting 10 fraud or dishonesty, embezzlement,
misrepresentation, misappropriation of funds. thefts or other uncthical activities or have
conducted vourself in a manner inappropriate to your position in the University and which is
prejudicial 1o the interest of the University. or do not adhere to the confidential information
security requirements of the University, the University shall have the right 1o terminate your
services with immediate effect, without prejudice to any of its other rights including the nght
to pursue civil or criminal proceeding.

19.1t is mandatory to submit self-attested copies of the following documents at the time ol
reporting for duty, failing which vour joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.

b) Relieving certificate from the previous employer. if in Gowvt. service.

¢} Four passpon size photographs.
d) Medical fitness centificate from a registered medical practitioner

¢) Address/Residential proof (Any onc of the following: - Voter ID. Driving License or any
other address proof issued by Govt. authority)

0} Copy of Pan Card

g} Proof of age.

h) Bank Details (Copy of front page of Pass book)

i) Salary drawn statement from last organisation {Salary slip / Bank statement)

20.In the event of vour having fumnished false information. documents, testimonials or
credentials, vour service shall be terminated with immediate cffect and no
payment/compensation shall be made to you.

If the offer of the appropriate is acceptable to you on the terms and conditions mentioned
above, please signify your acceptance by signing the duplicate copy of the leuer.

| i* ‘b.\

Usha Martin University

Registrar

oid afa
Usha Martin Lixc s -zin
aw mity sl annag
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ACCEPTANCE

I hereby declare that 1 have read and understood the e

1wons of

employment mentioned above and the same are acceptable 1o me. | further Qeclare that | have
never been convicted in any coun of law, Registrar
@il DL
sha Martin University
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Campus : At Village - Namyansoso,
Near Angara Block Office.
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W"{ﬂ"% Ranchi-Purulia Highway, Angara.
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Ref: UMU/MNO/RO7-21/102 Date: - .ﬂlb.‘l].&hﬁl

To,

Dr. Sourabh Sri Mala

House No.-A-36,Somdutt City, Meerut-250001
Email: sourabhsri.mala@umu.ac.in

Phone: TO0T6T9723

Dear Dr. Sourabh Sri Mala,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased 1o appoint you as Assistant Professor
in Faculty of Legal Studies on the following terms and conditions:-

1.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.25000/- per month.

3. Y our date of joining is 29/07/2021.

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5.In addition to regular conduct of classes, you will be reguired to contribute o educational
innovation. design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned to you from time o (ime, You will also be required to actively
engage in research with evidence of published work such as research papers. patent
filed/obtained, books and technical reports.

6.An outcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on UGC nomms.

~ o 0T yOUF joining or w ithin probation period on your own accord. You will have 10 serve a notice
t period of one month or salary in lieu thereof in case you leave the service on your own accord

during probation period However, if the management lerminates YO@r sgryv
month, vou will be paid salary up to the date of your termination. W
redt"

wa "!."lﬁ":"-"l :

7.¥ou will be paid no salary in case vou leave the service of the University within one month
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8.During vour entire tenure with the University, vou will devote full attention 1o safeguard
the interest of the University. You will mainain complete confidentiality regarding the affairs
of the University and the information entrusted o You during vour tenure.

9.During the course of your service in the Lniversity. vou will not engage vourself in any
other trade, business or profession without writlen permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

11.¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in licu thereol. After confirmation. vour service can be terminated by
either side by giving. to the other party. three months’ notice or three month’s salary in liew
thereof. However. in case of indiscipline, insubordination, non-performance, dishonesty or
negligence or in the event of your becoming incapacitated to carry out your duties efficiently,
the management shall be at liberty to terminate your SETVICEs.

14.You will not be relicved in between a semester. After the successful relieving period your
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University belore applying to any University / Agency
outside UMU, Those failing to do so will not be relieved withouwt serving the notice period as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of SUperannuation
as determined from time to time. For this purpose. the official record of your age with the
University shall be treated as final. The age limit, however. can be raised by mutual
agreement.

17.Confidential Information: -

A. Definition: During the course of your employment with the University. vou may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes. systems, intellectual
property rights (IPRs). financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this
agreement. The Obligation shall include, but not be limited 1o the following: You shall not at
any time make copy. take possession, disclose or divulge or make public any confidential
information to anv person including but not restricied 1o competitor{s) of the University nor
use such confidential information for any purpose other than in the discharge of your duties
under the terms of your employment.

C. Return of confidential information: Upon any termination of your employment or
cessation of vour association with the University for any reason, you shall immediately tum

aver 1o the University any confidential information. You shall have no rightydo retain any
copies of any confidential information for any reason whatsoeve Fal ination of vour
employment or cessation of your association with the University g press writlen
consent. mﬁ_{ﬁf T
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18.1f you indulge in any aci oF omission amounting to fraud or dishonestv, embezzlement.
misrepresentation, misappropriation of funds. thefts or other unethical activities or have
conducted vourself in a manner inappropriate 1o your position in the University and which is
prejudicial to the interest of the University. or do not adhere to the confidential information
security requirements of the University. the University shall have the right 10 terminate your
services with immediate effect, without prejudice to any of its other rights including the right
1o pursue civil or criminal proceeding.

1911 is mandatory to submit <cli-attested copies of the following documents at the time of
reporting for duty. failing which your joining will be delayed: -

a) Photocopies of all educational/professional qualification certificates and marks sheets.
b) Relieving certificate from the previous employer. if in Govt. service.

¢) Four passport size photographs.

d) Medical fitness centificate from 2 registered medical practitioner

¢) Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govi. authority)

fy Copy of Pan Card

g) Proof of age.

h) Bank Details (Copy of front page ol Pass book)

i} Salary drawn statement from Jast organisation (Salary slip / Bank staiement)

30.In the event of your having furnished false information, documents. lestimonials or
credentials, your service shall be erminated  with immediate  effect and no

paymeni/compensation shall be made 1o you.

if the offer of the appropriate is acceptable to yvou on the terms and conditions mentioned
above, please signify your acceplance by signing the duplicae copy of the letter.

egistrar
Usha Martin University

Uisha Martin University
-1 mifda fae Trenan

e ni-83510341 d1-835103
ACCEPTANCE
\d
I hereby declare that | have read and undersiood L conditions of

employvment mentioned above and the same are acceptable to me. 7hw r declare that | have
never been convicted in any court of law. pegst®
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Refl: UMU/NO/RAT-200065 Date: - ..i’.‘.tJ.f:.'J,J. LD

Ta.

Dr. Jai Prakash Lal Srivastava

|68 Chota chandgan)

Niralanagar Lucknow UP-226020

Email: jaiprakashlalsrivastavaa umu.ac.in
Phone: 6307065720

Dear Dr. Jai Prakash Lal Srivastava,

With reference 1o your application and subsequent approval and recommendations of the
Selection Committee, Usha Martin 1niv ersity is pleased 1o appoint vou as Associate Professor
in Faculty of Legal Studies on the following terms and conditions: -

I.You will ordinarily be located at Ranehi, Jharkhand.

2. You will be placed on pay band of Rs, 37400-67000 with AGP of Rs. 9000 on a monthly
gross salary Rs S0000/- per month,

3. Your date of joining is 24/07/2020.

4.You will be on probation for a period of one vear, extendable by a maximum period of one
MOre year in case ll.'lfl.lﬂ!vi.ﬂ!i:ifh:[ﬂﬁ' performance.

3.In addition to regular conduct of classes, vou will be required to contribute to educational
nnovation, design of new curricula, courses and technology, trining. MDP and other
responsibilities as assigned to vou from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, patent
filed/obnained. books and technical repons.

0.An outcome based performance appraisal shall be conducted o ery vear of completed service,
actual date would vary depending upon the period of performance appraisal cvele. Your
performance would be judped as per the academic performance indicators developed by the
University based on UG norms.

7.You will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on vour own accord. You will ave 1o serve a nolice
period of one month or salary in licu thereof in case you leave the servicg :
during probation period However, if the management tenminales v

month, you will be paid salary up to the date of vour termination, mgﬂ'“’?i 5
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R.During your entire tenure with the University. vou will deviote full dttention 1o safeguard the
interest of the University. You will maintain complere confidentiality regarding the affairs of
the University and the information entrusted 1o you during your tenure.

9. Dunng the course of your service in the Liniversity, vou will not engage vourself in any other
trade, business or profession without writen permssion of the Board of Management.

10.You will be responsible for the safekeeping and retum in good condition and order all
University property entrusted to vour care and charge,

H.You will inform the University expeditiously about any change in vour comtact details
recorded in the Universaty.

12.¥ou will abide by the standing order and service rules and regulations of the University in
force from time to time.

13.Your service may be terminated at any time during the period of probation withow any
notice or payment in licu thereol. After confirmation, your scrvice can be ierminated by either
side by giving, to the other party, three months” notice or three month's salary in licu thercof,
However, in case of indiscipline. insubordination, non-performance, dishonesty or negligence
or in the event of your becoming mcapacitated o carry out your duties efficiently, the
management shall be at liberty to terminate your services,

14.You will not be relicved in between a semester. A fier the successiul relieving period vour
documents will be removed from our Usha Martin Umiversity and INC (Indian MNursing
Council) as well.

15.You should obtain approval of the University before applving to any University / Agency
outside UML. Those failing 1o do so will not be relieved without serving the notice period as
stipulated in the appointiment Ietier.

16. Y ou shall retire from the services of the University on attaining the age of superannuation
as determined from time to time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement

I 7.Confidential Information: -

A. Definition: During the course of vour emplovment with the Umiversity, you may come
across of become privy to information in documentary, electronic and/or oral form relating to
the University, its associstes, their business plans, strategics. processes, systems, intellectual
property nghts (IPRs), financial information. course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall sur e the termination of this agreemen,
The Obligation shall include, but not be limited to the following: You shall not at any tlime
make copy, ke possession, disclose or divulge or make public any confidential information
0 any person including but not restricied 1o compenitons) of the University nor use such
confidential information for any purposc other than in the discharge of your dutics under the
termis of your emplovment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the Universit ¥ Tor any reason, you shall immediatel ¥ lum over to the
University any confidential information. You shall have no nght 1o retain an res ol ama L
confidential information for any reason whatsoever after wermination of vour
cessation of your association with the University without its express writien

L&A you indulge in any act or omission amounting 1o fraud or dishonesty EFM?;F!RMJH
misrepresentation, misappropriation of funds, thefis or other uncthical ;l{li\'iw ,:-..tﬂ
conducted yoursel! in a manner HEAppropoate to your position in the L:niu_-fﬂf‘w# “.ﬁ:“"’i
prejudicial to the interest of the University, or do not adhere 10 the confideni@l ation
security requirements of the University, thgg#iversity shall have the right tw;a:{n'ém your




services with immediate effect. withow prejudice 1o any of its other rights including the night
to pursue civil or cniminal proceeding.

9.0t is mandatory to submit sclf-attested copies of the following documents at the time of
reporting for duty, failing which vour joining will be delayed: -

a) Photocopies of all educational professional qualification cenificates and marks sheets,
b) Relieving certificate from the previous emplover. i in Govi, service.

¢) Four passport size photographs.

d) Medical fitness certificate from a registered medical practitioner

¢) Address Residential proof (Any one of the following: - Voter 1D, Dinving License or any
other address proof issued by Govi authority)

1} Copy of Pan Card
E) Prool of age.
h) Bank Details (Copy of front page of Pass book)

1) Salary drawn statement from last organisation (Salary slip - Bank statement)

20.In the event of your having fumished false information. documents, tesumonials or
credentials,  vour service shall be  rerminated  with  immediate effect and no
payment/compensation shall be made o vou,

If the offer of the appropriate is acceprable to you on the terms and conditions mentioned above,
please signify vour acceptance by si grung the duplicate copy of the letter,

1 X g
1 i
L
": L]
T
,

Registrar

Usha Martin University

Hg;ﬁ,., ]
Lisha Marsim 1 1m

I herehy declare that 1 have read and undersiond the terms and conditions of
employment mentioned above and the same are acceptable to me. | further declare that | have
never been convicted in any court of law.
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Ref: UMU/NO/MROT-200088 Date: - ..1.".’.!5;.'5.}.:.3.!;-.'.4*

Tao.

Dr. Suneet Kumar Dwivedi

G-Block, Balaji Enclave.

Govindpuram. Ghaziabad, 1P

Email: sunectkumar.dwivedia umu.ac.in
Phone: 8368065 142/9958510115

Dear Dr. Suneet Kumar Dwivedi,

With reference 1o vour application and subsequent approval and recommendations of (he
Selection Committee, Usha Martin | niversity is pleased o appoini vouis Assistant Professor
in Faculty of Legal Studies on the follow mg terms and conditions: -

I.You will ordinarily be located a1 Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with ALP of Rs. 6000 on a monthly
gross salary Rs 350000- per month,

3.Your date of joining is 170772020,

4.You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

S.0n addition 1o regular conduct of ¢lasses, vou will be required 1o contribute 10 educational
innovation. design of new curriculy, courses and technology, training, MDP and other
responsibilities as assigned 10 vou lrom time 1o time. Yoy will also be required 1o actively
engage in research with evidence of published work such as research papers, patent
llediobtained. books and wechnical reports.

6. An outcome based performance appraisal shall be conducted e ery year of completed service,
actual date would van depending upon the period of performance apprasal cvele, Your
performance would be Judged as per the academic performance indicators developed by the
Liniversity based on UGC ponms.

7. You will be paid no salary in case you leave the service of the Uniy ersity within one month
of your joining or within probation period on your own accord. You will have to serve i notice
period of one month or salary in lieu thereof in case You leave the service on your own aceord

during probation period However, it the mEagement wnminales vour serd i ;‘ﬁ&m
: ) Sk
ReD®

month, you will be paid salary op to the date of NOUF lermiination.
- o &
e
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8.Dunng your entire tenure with the University. vou will devote full atiention 1o safeguard the
interest of the University, You will maintain complete confidentiality regarding the afTairs of
the University and the information entrusted to you during vour tenure.,

9.Duning the course of vour service in the University, vou will not en gage yourself in any other
rade, business or profession without written permission of the Board of Management,

0. Y ou will be responsihle for the safekeeping and retum in good condition and order all
University property entrusted to vour care and charge.

H.You will inform the University expediiously about any change in vour contact details
recorded in the University.

12.¥ ou will abide by the standing order and service rules and regulations of the University in
feree from time 10 time,

13.Your service may be tenminated a any ime duning the period of probation withou any
notice or payment in licu thereol, Afier conflimmation, vour service can be terminated by cither
sude by giving, 10 the other party, three months® notice or three month’s salary in licu thereof
However. in case of indiscipline. insubordination, non-performance, dishonesty or negligence
or in the event of your becoming ncapacitated 10 carry out your duties ethiciently, the
management shall be at liberty 1o terminate vour services

I4.You will not be relieved in between a semester After the successtul relieving period vour
documents will be removed from our Usha Martin University and INC (Indian Nursing
Council) as well.

15.You should obtain approval of the University before applyng w any University / Agency
outside UMLI. Those failing to do so will not be relieved without serving the notice peniod as
stipulated in the appointment letter,

V6. You shall retire from the services of the University on atmming the age of SUPCRINNUALION
as determined from tume 10 time. For this purpose, the oflicial record of your age with the
University shall be reated as final, The age limit. however, can be raised by mutual agreement,

17.Confidentizl Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and'or oral form relating to
the University, its associates, their business plans, strategics, processes, systems, intellectual
property rights (IPRs), financial wiformation, course development, pedapopy and other
materials (collectively described as “Confidential I formmation)

B. Obligations: The Obligation contained hore shall survive the wermination of this agreement,
The Obligation shall include, bul not he limited 10 the follow g You shall not at any time
muke copy, take possession, disclose or divulge or make public any confidential mformation
e any person inchuding but not restricted o vuompetiton(s) of the University nor use such
confidential information for any purpose other than in the discharge of vour duties under the
terms ol your emplovmen,

C. Rewn of conlidential information: 1 pon any termination of your employment or cessation
of your association with the Unmiversity for any reason. vou shall immediately urn over 1o the

University any confidential information. You shall have no right 1o retain any g
confidential information for any reason whatsoever after termination of vour e
cessation of vour association with the University without its express written ¢

. R

VBT you indulge in any act or omission amounting 1o fraud or dishonesty, X E eHL, ™
misrepresentation, misappropriation of funds, thefts or other unethical ucﬁ-n"p ryfate 1i!;:.,r;."-""""
conducted yoursell in a manner Inappropriate to vour position in the Unis Crsi aqd'{h"hiﬁh.’%’
prejudicial 1o the interest of the Umversity. or do not adhere 1o the unﬂ'nj.;nriﬂ’l'*"m‘ﬁ,ﬁ-?alinn

secunty requirements ol the Umiversity, thoyBgiversity shall have the right 10 terfhinate vour



services with immediate effect, without prejudice 1o any of s other rights including the nght
b pursue civil or criminal proceeding.

19,0t 15 mandatory 1o submit self-anested copres of the following documents at the time of
reporting for duty, failing which your joimng will be delaved: -

a) Photocopies of all educational professional qualification centificates and marks sheets,
b) Relieving certificate from the previous employer, if in Govt, service,

¢) Four passport size photographs,

d) Medical fitness cenificate from a registered medical practitioner

¢} Address/Residential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Gov, authornty)

N Copy of Pan Card
g) Proofof age.
h) Bank Detals (Copy of from page of Pass book )

1) Salary drawn statement from st orgamisation { Salary ship - Bank statement)

20.n the event of your having fumished false informuation, documents, testimomals or
credentials,  your service shall e wnminaied  with  immediste  effeet  and My
payvment compensation shall be made 1o YO

Ifthe ofer of the appropriate is acceptable to you on the terms and conditions mentioned above,
please signify vour aceeptance by sigming the duplicate capy of the lemer.

"\ ¥
Registrar

Usha Martin University

REgigirar
Lisha Mariin Universin

ACCEPTANCE

I hereby declare that | have read and understood the terms and conditions of
employment mentioned above and the same are aceeptable 1o me, | turther declare that 1 have
never been convicted in any court of law.
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Ref: UMU/NO/R/OT-20/054 Date: - S CTLECES

o

Dir. Shoech Khan

C/0 . a) Mohd. Khan

47-B8 Court Road, Civil Lines, Rampurt UL Pin- 2445901
E.mail: shoeb.kKhan @ umu.ac.in

Phone: 8171033887 9837056630

vear 13r. Shoeh Khan,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee. Lisha Martin U niversity s pleased to appoint vou as Professor in
Faculty of Legal Studies on the following wrms and conditions: -

1Y ou will ordinan iy be located w Ranchi. Jharkhand.

2 Y ou will be placed on pay band of Rs, 3THHL6THA with AGE of Rs. HWHE on 2 monihly
wross salary R 00N per month,

3 Your date of joining is 0907/2020.

4. ¥ ou will be on probation Tor a period of one year, extendable by a maximum period of one
more year in case of unsatisiactony performance

300 addition 1o regular conduct of classes, vou will be required o contribute 1w educational
mnovation, design of mew curnicula, courses and  technology, training, MODP and  other
responsibilities as assigned 1o vou from time 1o time. You will also be required 1o actively
engage in research with evidence of published work such as rescarch papers. patemt
liled/obtained. books and wehnical reporns

. An outcome hased performance appraisal shall be conducted every year of completed service,
aciual date would vany depending upon the periind ol perfomance appraisal evele. Your
performance would be judged as per the academic perfommanee indicators developed by the
University based on UG morms.

T X ou will be pand no salary i case you leave the service of the University within one month
of vour joining or within probation period on your own accord. You will have w serve a notice
period of one month or salary m lien thereol in case vou leinv e the service on vour own accord
during probation period However, i the management terminates vour se
month, you will be paid salary up 1o the date of yvour termination.
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8. During vour entire tenure with the University, you will devoie full attention tw safeguard the
mterest of the University. You wall mimtaan complete conlidentiahity regarding the affairs of
the University and the miormation entrusted to vou durmg vour lenure,

9. During the course of yvour service in the University, vou will not engage yoursell in any other
trade, business or profession without writien permission of the Board of Management.

10.You will be responsible for the safekeeping and retum i good condition and order all
University property entrusted 10 vour care and charge

11.You will inform the University expeditiously about any change i your contact details
recorded in the University

12.Y ou will abide by the standing order and service rules and regulations of the University in
force from tme tw time.

13 Your service may be tenmmated at any ime dunng the ru.:ri-.hd ol probation without any
notice or payment in licu thereol. After confirmation, your service can be ierninated by cither
side by giving, to the other party. three months” notice o three month’s salery in licu thereot,
However. in case of ndisciphne, msubordination. non-performance, dishonesty or negligence
or in the event of your hecoming incapacitated 10 carry out your duties efficiently, the
management shall be an liberty o rerminate your services

14.% on will not be relieved in between a semester. After the successful relieving period your
documents will be removed from owe Usha Martin Uneversity and  INC (Indian Nursing
Council as well.

| 3. ¥ou should obiain approval of the University before applying o any University * Agency
outside UMU. Those failing to do so will not be relieved without serving the notice peniod as
stipulated in the appointment letter.,

6. Y ou hall retire from the services of the University on attainmg the age of superannuation
as determined from wme o tme. For this purpose. the official record of your age with the
Iniversity shall be treated as final. The age limit. however, can be raised by mutual agreement.

1 7.ComNdential Infomation: -

Ao Definition: Duning the course of your employment with the Umiversity, you may come
across of become privy tooinformation in docamentary, clectromic and 'or oral form relating to
the University, its assoctates, their basimess plans, strafegies, processes, systems, intellectual
property nights (1MRs) financaal mformation, course development. pedagogy and  other
materials (collectively described as “Confidential Information)

H. Obligations: The Obligation contamed here shall survive the wermmation of this agreemen.
The Obligation shall include. but nit be himited to the following: You shall ot @ any time
make copv, ke possession, disclose or divalpe or make public any contidental imformation
w any person including but not restricted o compettor(s) of the University nor use such
confidential information for any purpose other tham in the discharge of your duties under the
terms of your emplovment,

C. Retum of contidential information: Upon any termination of your employment or cessation
of your gssociation with the University Tor any reason, vou shall immediately tum 1.-1.r-:r 1o the
University any confidential mivrmation. You shall have no nght to retain any |
confidential mformation for any reason whatsoever alter termmation of your
cessation of your association with the University without s express written &

ER ] vou indulge in any act or omisson amounting © fraud or dishonesty, M “ﬂi
misrepresentation, msappropriation of funds, thefis or other unethical .u:m "'in
conducted yvoursell m & manner iappropriate 10 your position i the U mu: n.ﬁm.,le
prejudicial o the interest of the Umiver=sity, o doomadt adliore o the ull1||vlin‘i'|'t'i.|] Hlfﬁhi";:-lllu.m
secunily requirements of the Umiversity, ”‘3‘?'[ niversity shall have the right 4o tenninate vour




services with immediate effect, without prejudice 1w any of s other nghts including the nght
e pursue civil or crimmal procecdimg,

190t is mandatory w submit self-attested copies of the following documents at the time of
reportimg for duty, failing which yvour joining will be delayed: -

a) Photocopics of all educational professional qualification cenificaies and marks sheets,
b) Relieving certificate from the previous employver, ifin Gont, service

¢) Four passport size photographs

dy Medical fitness certificate from a registered medical practioner

¢) Address Residential proof { Any one of the followmg: - Voder 1D, Drving License or any
other address proot issucd by Govi. authonty)

1) Copy of Pan Card
) Proof of age.
hi Bank Details (Copy of front page of ass book )

i} Salary drawn statement from Last orgamsation (salary shp o Bank statement)

20.In the evemt of vour having fumished false information, documents, lestimomals or
credentials,  vouwr  service  shall  be  tenminated  with  immediate effect and  no
pavmentcompensation shall be made o vou.

IF the offer of the appropriate i< acceptable o vou on the terms and condinons mentioned above,
please signify your aceeptance by sigming the dupheate copy of the leter,

Hegistrar
Usha Martin University

ACCEPTANCE

| hereby declare than 1 have read ond understood the werms and  conditions of
employment mentioned above and the same are acceptable 1o me. | further declare that 1 have
never been convicted in any court of law.
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Ref: UMUMNOMRO6-20/051 Date: - ﬂ!ﬂ.&.ﬁ.ﬁ.ﬁﬂﬂ.

o,

Ms. Tulika Sinha

301, Pryvas Enclave. Patel Nagar
Ranchi,jharkhand - 834003
Email: tulika/@umu.ac.in
Phone: 8210838702

Dear Vs, Tulika Sinha,

With reference o vour application and subsequent approval and recommendations of the
Selection Committee. Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Legal Studies on the following tenms and conditions: -

1.You will ordinarily be located at Ranchi, Jharkhand.

3 You will be placed on pay band of Rs. 15600-39100 w ith AGE of Rs. 6000 on a monthly
gross salary Rs.250(H)- per month.

3 Your date of joining is 17/06/2020.

4 You will be on probation for a period of one year, extendable by a maximum period of one
more year in case of unsatisfactory performance.

5 In addition to regular conduct of classes, vou will be required to contribute 1o educational
innovation, design of new curricula, courses and technology, training, MDP and other
responsibilities as assigned 1o you from time to time. You will also be required 1o actively
engage in research with evidence of published work such as research papers, patent
filed/obtained. books and techmical reports.

6.An outcome based performance appraisal shall be conducted every year af completed service.
actual date would vary depending upon the period of performance appraisal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on LIGLU nonms

7.¥ou will be paid no salary in case you leave the service of the Liniversity within one month
of your joining or within probation period on your own accord. You will have 1o serve a notice
period of one month or salary in lieu thereol in case vou leave the service on Youg own aceord
during probation period However. if the management lerminales YOUr servi )i ul
month, you will be paid salary up to the date of your termination. /%

_pa5103
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8 During vour entire tenure with the University., you will devote full attention to safeguard the
interest of the University. You will maintain complete confidentiality regarding the affairs of
the University and the information entrusied to you during your tenure.

9.During the course of your service in the University, you will not engage vourself in any other
trade, business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted 1o your care and charge.

11 ¥ou will inform the University expeditiously about any change in your contact details
recorded in the University.

12.¥ou will abide by the standing order and service rules and regulations of the Universily in
force from Lime to time.

13.Your service may be tenminated at any time during the penod of probation without any
notice or payment in licu thereof. After confirmation, your service can be terminated by cither
side by giving. to the other party, three months® notice or three month’s salary in lieu thereof.
However. in case of indiscipline, insubordination, non-performance, dishonesty or neghgence
or in the event of your becoming incapacitated to carry out your duties efficiently, the
management shall be at liberty to tenminate your services.

14.Y ou will not be relieved in between a semester, After the successful relieving period your
documents will be removed from our Usha Martin Umiversity and INC (Indian Nursing
Council) as well,

15.You should obtain approval of the University before applying o any University [ Agency
outside UMLU. Those Tailing to do so will not be relieved without serving the notice period as
stipulated in the appoiniment leticr

16.You shall retire from the services of the University on attaining the age of supcrannuation
as determined from tme to ume. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

I 7.Confidential Information: -

A. Definition: During the course of your employment with the University, you may come
across or become privy to information in documentary, electronic and/or oral form relating to
the University, its associates, their business plans, strategies, processes, sysiems, intellectual
propenty rights (IPRs). financial information, course development, pedagogy and other
materials (collectively described as “Confidential Information)

B. Obligations: The Obligation contained here shall survive the termination of this agreement.
The Obligation shall include, bul not be hmited to the following: You shall not at any time
make copy, lake possession, disclose or divulge or make public any confidential information
o any person including but not restricted o competiton{s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

C. Return of confidential information: Upon any termination of your employment or cessation
of your association with the University for any reason, you shall immediately tum over ta the
University any confidential information. You shall have no right to retmn any
confidential mformation for any reason whatsoever afier termination of your ¢
cessation of vour association with the University without 11s express writlen cdr

1811 you indulge in any act or omission amounting o fraud or dishonesty, :mh’:zzl:mm‘ﬁ
misrepresentation, misappropriation of funds, thefls or other unethical m.,n.v_au_“ﬁ ‘ar M_,_r,*.ﬁ'!’
conducted yoursell in a manner inappropriate to your position in the University and- 'i.-.‘h{k.h-.ﬂ'
prejudicial to the interest of the University, or do not adhere 10 the confidestial waum
secunty requirements of the University, the éipm.ml} shall have the right testéfminate vour




services with immediate effect, without prejudice to any of its other nghts including the right
to pursue civil or cnminal proceeding.

19,11 is mandatory to submit self-atested copies of the following documents at the time of
reporting for duty, failing which your joining will be delaved: -

a) Photocopies of all educational professional qualification certificaies and marks sheets.
b) Relieving certificate from the previous employer, if in Govl, service.

¢) Four passpon size photographs.

d) Medical fitness l.'::ﬂ'lﬁi-.‘:llll from a registered medical practitioner

¢) AddressResidential proof (Any one of the following: - Voter 1D, Driving License or any
other address proof issued by Govt. authonty)

i) Copy of Pan Card

) Proof of age.

h) Bank Details (Copy of front page of Pass hook)

1) Salary drawn statement from last organisation (Salary slip / Bank statcment |

20.1n the event of your having fumished false nformation. documents. tesumonials or
credentials, vour service shall be  ermimated with  immediate  effect and no
payment/'compensation shall be made 1o you,

I the offer of the appropriate is acceptable to you on the terms and conditions mentioned above.
please signify your acceptance by signing the duplicate copy of the lener.

w

L

Registrar
Usha Martin University

Registtar :
Lizha Martin University

ACCEPTANCE

I hereby declare that | have read and undersiood the terms and conditions of

employment mentioned above and the same are acceplable 1o me. | further declare that | have
never been convicted israny court of law,
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Rel: UMUNO/R/12-19/049 Date: - ,iﬂzl.lﬂ.ﬁﬂﬂ

Ta,

Dr. Shiv Prakash Singh

House No-24, Jagatpur Rohaniya Varanasi LLP -221301
Email: shivprakash.singhi@ umu.ac.in

Phone: 94500 63452

Dear Dr. Shiv Prakash Singh,

With reference to vour application and subsequent approval and recommendations of the
Selection Committee, Usha Martin University is pleased to appoint you as Assistant Professor
in Faculty of Legal Studies on the following terms and conditions: -

|.¥ou will ordinarily be located at Ranchi, Jharkhand.

2. You will be placed on pay band of Rs. 15600-39100 with AGP of Rs. 6000 on a monthly
gross salary Rs.65000/- per month.

3. Your date of joining is 02/12/2019.

4_You will be on probation for a period of one year, extendable by a maximum period of one
maore vear in case of unsatisfactory performance.

%.In addition 10 regular conduct of clusses, you will be required 1o contribute 1o educational
innovation. design of new cumicula, courses and technology, training, MDFP and other
responsibilities as assigned to you from time o time. You will also be required 10 actively
engage in research with evidence of published work such as rescarch papers. patent
filed/obtained, books and technical reports.

6.An putcome based performance appraisal shall be conducted every year of completed service,
actual date would vary depending upon the period of performance apprasal cycle. Your
performance would be judged as per the academic performance indicators developed by the
University based on LG norms.

7.¥ ou will be paid no salary in case you leave the service of the University within one month
of your joining or within probation period on your own accord. You will have to serve a notice
period of one month or salary in lieu thereof in case you leave the service on your own accord

during probation period However, il the management terminates vour ice with-one
month, you will be paid salary up to the date of your termination. fa At
atrd
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& During your entire tenure with the University, yvou will devote full anention to safeguard the
interest of the University. You will mainiain complete confidentiality regarding the affairs of
the University and the information entrusted 1o you during your tenure.

9 During the course of your service in the University, vou will not engage yourself in any other
irade. business or profession without written permission of the Board of Management.

10.You will be responsible for the safekeeping and return in good condition and order all
University property entrusted to your care and charge.

I1.You will inform the University expeditiously about any change in your contact details
recorded in the University.

12.You will abide by the standing order and service rules and regulations of the University in
force from time to Lime.

13.Your service may be terminated at any time during the period of probation without any
notice or payment in lieu thereof. After confirmation. sour service can be terminated by either
side by giving. 10 the other party. three months’ notice or three months salary in liew thereol.
However. in case of indiscipline. insubordination, non-performance, dishonesty or negligence
of in the event of vour becoming incapacitated 10 camy oul your duties efficiently. the
management shall be at liberty to terminate your services.

14.You will not be relieved in between a semester. After the successful relieving period »your
documents will be removed from our Usha Manin University and INC (Indian Nursing
Council ) as well.

15.You should obtain approval of the University before applymng o any University / Agency
outside UMU. Those failing to do so will not be relieved without serving the notice perod as
stipulated in the appointment letter.

16.You shall retire from the services of the University on attaining the age of superannuation
as determined from time 1o time. For this purpose, the official record of your age with the
University shall be treated as final. The age limit, however, can be raised by mutual agreement.

| 7.Confidential Information: -

A. Definition: During the course of your employment with the Universily, you may come
across or become privy to information in documentary. electronic and/or oral form relating 1o
the University, its associates, their business plans, strategies, processes, syslems, intellectual
property rights (IPRs). financial infonnation, course development, pedagogy and other
materials (collectively described as “Confidential Information]

B. Obligations: The Obligation comained here shall survive the terrmination of this agreement.
The Obligation shall include, but not be limited 10 the following: You shall not at any time
make copy, take possession, disclose or divulge or make public any confidential information
to any person including but not restricted 1o competiton(s) of the University nor use such
confidential information for any purpose other than in the discharge of your duties under the
terms of your employment.

€. Return of confidential information: Upon any termination of your employment or cessalion
of your association with the University for any reason. you shall immediately turn over to the
University any confidential information. You shall have no right retain any copies of any
confidential information for any reason whatsoever afler termination of your employment or
cessation of vour association with the University withoul iis express w W




18.1f vou indulge in any act or omission amounuing 10 fraud or dishonesty. embezzlement.
misrepresentation, misappropriation of funds, thefis or other unethical activities or have
conducted vourself in a manner inappropriate 1o your position in the University and which is
prejudicial to the interest of the University, or do not adhere to the confidential information
security requirements of the University, the Uiniversity shall have the right to terminate your
services with immediate effect, without prejudice to any of its other rights including the night
to pursue civil or criminal procecding.

19.1t is mandatory to submit sclf-attested copies of the following documents at the time of
reporting for duty, failing which your joining will be delayed: -

a) Photocopies of all educational professional qualification cenilicates and marks sheets,

b) Relieving certificate from the previous employer. if in Gowt. service.

¢} Four passpont size photographs.
d) Medical fitness certificate from a registered medical practiioner

¢) Address/Residential proof (Any one of the following: - Voter 1), Driving License or any
other address proof issued by Govt. authoriny |

i) Copy of Pan Card
g) Proof of age.
h) Bank Details {Copy of fromt page of Pass book)

i) Salary drawn statement from last organisation {Salary shp / Bank statement])

20.0n the event of your having fumished false information, documents, testimonials or
credentials, vour service shall be terminated with immediate effect and no
payment/compensation shall be made 10 vou.

If the offer of the appropriate is acceptable 1 you on the terms and conditions mentioned above.
please signify your acceptance by signing the duplicate copy of the letier.

Syanimes
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Vice-Chancellor

Usha Martin University

ACCEPTANCE
| herchy declare that | have read and understood the terms and conditions of
employment mentioned above and the same are acceptable o me. 11 r that | have
never been convicted i any court of law. a M
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